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ABSTRACT

Health care in the past used the concept of basic public health care. Nowadays,
public health problems have changed. There are various factors, both from the people
government and private organizations problem solving requires integration in all sectors.
Therefore, there is an additional concept, namely the district health system, with the district
quality of life development committee (PADC) as the public health management group in
the target district are the strongly community and self-help citizens. Under engagement
creation found problems, obstacles, and the district health system in the form of operations
and management. Therefore, the operational guideline is that leaders must have leadership

that is committed to work. There is decentralization and participatory management focusing
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on the people as the center. Under network operation to jointly carry out activities that
are health problems or problems that affect the way of life of the people in the area for

the result that the people have a good quality of life

Keywords: District/sub-district, quality of life development committee, Community

participation, Quality of life
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(2004) lananal331 Usz@nsninuasUszaninavesguamsnaiinainnisdnniskazainuu
Fuhvesdanisaunm nasnuvudunazgiidnlddnndedu o lussuuguamm aenadesfiy
N13ANYIUNUINAIERUITUNITIANITTINAYNT VDI NQUa1 WINNYIF Uae adn A3 luy
(Promchart & Si Mai, 2017) ﬁ‘ﬁﬁlﬁud’]ﬁﬁﬂﬁ@ﬂﬁaﬁﬂﬁﬂﬁﬁﬂ%ﬂlﬂa ANU150USUNSINNNTDIANT
uaznAvunaNA LA uLUAaLarTUIRAR USTUUMMEMSAaR TNl

2. M5AANTSHUUTFIUTNY

WUIAAYDINTITAEIUI U Cohen and Uphoff (1981) 1And13791 nquuAnansengy
Uszsudeadnidsalunsindulasudulutuneusng 9 freaues wu nssudadule
Sanimuuaziwiunaustlond fafumsiansliaansimunaunwliiussdnsnngsandios
Suamssadivanesaniu wWunshousuuiidusanvemiisnuniady Maenty uay
Usevu (Malcolm et al,, 2002) HIUNTEUIUNITINWHY AanukazUseiliung tneofanisd
dausauanamznssunsndefiAsades fnsldussleninnsruudeyadnanslufiudiun
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AuAMTInszdusne (wve.) Tdemdsdulusamalne Ae desdnuszrvudugudnadu
matanuazuilatiymieadaaiuaunndindin Ussssuainsoguanuies (self-care) Vaiia
M 3n derunardndygin warndeusuflesenisiudsuntateganiniy wregnelsfinunis
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FInseaudnne HTsUIWBLaUDTOIAUBLLININITHAUIAUENTTUNTHAU AMANTINTLAU
gne lulseinudney Aemeludl

FBLAUBLUININNTHAUIAMSATTUNTNAUIGUATNIEAUSUAD
1. Wandiuazn1gdiin (Leader and Leadership)
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