2TV INYNIRINYITVNAVIHINYBUT Qﬁl‘iﬁﬁlﬁ
Boromarajonani College of Nursing, Uttaradit Journal
UM 12 atud 1 uns1Ay - dquieu 2563

‘ 195

miﬁmmgﬂLLU‘ljm'mﬁﬁ']ﬁ'ﬂ%ﬂ’a'mL‘f]uquéﬂjmmmséwmma
FNAFAIUTUNTZUTUIIVIUN  NITENTIEITITUGY
A Development of Humanistic Leadership Model of Nurse Instructors in The

Jurisdiction of Praboromarajchanok Institute Ministry of Public Health

Corresponding author E-mail: duangdao@unc.ac.th
(Received: February 5, 2019; Revised: July 1, 2019;
Accepted: July 4, 2019)

AMATY  LINNB9AT (Duangdao 'I'hepthongkam)1

! 2
YUY NPUNWAN  (Anucha Kornpung)

unAnge

Tnquszasindnvesnside iednwinansimunguuvunzgisilanmudunysdves
919136NEIU18 A0 TUNTEUTUTIVIUN NTENTRAITITUGY NFNMIBE1 Ad 0195ENEIUE INedy
WeIUIAUIUTITTUTERIARG 91U 15 AU lnan1sAnEeNLULENIZIa13a9 35 TITe duideda
U URnsiuuausIienanailads (Technical Action Research) i 4 svezfe 1) msasieguiuus
2) MaaunuilUUFSR 3) MIUFoR 2 2993 10 Tuneu 4) MsmungULUU nsesdlelunsiiv
ssudeya lawn wuvduniwal wuuduiinnsiunudoRnig nssuIuMTgUYSEaUNET WUy
fuiinnansiSeus indesduiindes uazuuvdumaliieyszidiunnziilamudunyudues
919158Me e Aanwideyaiiinunmlnenmslinsgilev uaznadeunugniesiaeitan
\&1 (Triangulation)

HANNTIVY WUI

1. msaseguuvunngiiilernudunyvdveteraisdnetuias & 4 eaduszneudie 1)
mssadnuaziruaf 2) madifuazmaluly 3) nsufuRkariau 4) anumeniazidinung

2. M3Mwaun1sURUR 1 “aflonsimunnzguiilernudunyydveserarsdneivia

3. M3UfUR 1913dneruraiinisimuiaefiifilaanuduuysduiniuded
asrUsznounelunuasu 3 IR Ae 1) Anudilaluuywd 2) madhdsilaauduuysd 3) s
wannsmsgninilumieshensanuegiseiiles

4. eI § 4 psduszneu Ae 1) makandnuagiiruaf 2) nsdiduaznis

lUle 3) nsufudnazinm 4) wavesn1sujua

1 Tdavdngnsn1sAnwguidadin (MUsmsnsine) Ausfnwimans umIvetdeuseds  8ld: duangdao@unc.ac.th
Ed.D. (Educational Administration) Faculty of Education, Naresuan University Email: duangdao@unc.ac.th
2 fAermans1913d a3 AusAnwImans InIne1auuLsms Blud: ytanucha@hotmail.com

Assistant professor, Ph.D. Faculty of Education, Naresuan University E-mail: ytanucha@hotmail.com



196

MTEITINYIRINYWIAUITHI VBT qmﬁmﬁ
Boromarajonani College of Nursing, Uttaradit Journal
U 12 adun 1 uns1Ax - dquigu 2563

Tolduouuy Ao 019158NeUIalINSHRIFURUUA Iz T lanuluuyyduete1nsd

WYV A0TUUNITZUTUTIVBUA NITNTNEIBIIUHY TUlalunsimuaueswasnsaou

Y o

AdAgy: nmzdiilarnudunyed, enasdneiua

Y

ABSTRACT

The main purposes of this research was to study the result of a development of
humanistic leadership model of nurse instructors in the jurisdiction of Praboromarajchanok
Institute Ministry of Public Health. Subjects were nurse instructors (n=15) who have been
teaching in Boromarajonani college of Nursing, Uttaradit. Purposive sampling was applied.
Technical Action Research (TAR) was undertaken through four phases on this study 1)
instruction of a humanistic leadership model 2) planning to apply a model 3) applying a
model in 2 cycles 10 steps 4) developing a model. Instruments consisted of semi-structure
interview, practical planning record, process of dialogue, practicing note, voice recorder and
structure interview for assess humanized leadership in nurse instructors. Content analysis
was performed on qualitative data and triangulation method for checking.

Finding revealed that

1. There were four components of a development of humanistic leadership model of
nurse instructors 1) anchoring and attitude 2) access and approach 3) action and
arrangement 4) ambition and aim.

2. For planning to apply a model, processing was produced “A guide to developing
humanistic Leadership of nurse instructors.

3. For applying on the model, nurse instructors to enhance improving of humanistic
leadership when including these three dimensions of mind 1) understanding of human being
2) insight and compassion for others 3) continually developing of self- awareness by practice
mindfulness.

4. The result of a development of | humanistic leadership model of nurse instructors
in the jurisdiction of Praboromarajchanok Institute Ministry of Public Health consisted of four
elements 1) anchoring and attitude 2) access and approach 3) action and arrangement 4)

effect and benefits.
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This study confirmed that nurse instructors in the jurisdiction of Praboromarajchanok

Institute Ministry of Public Health can apply a model for develop a humanistic leadership and

may use for teaching nursing students.

Keywords: Humanistic Leadership, Nurse Instructors
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