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ABSTRACT
The purposes of descriptive research were; 1) to study the factors associated with
cultural competency of professional nurse in Phrae Hospital. The samples consisted of 226
professional nurses in Phrae Hospital. The questionnaire consisted of the factors associated
with cultural competency of professional nurse and cultural competency of professional
nurse. All data were analyzed by both descriptive statistics (percentage, mean and standard
deviation) and multiple regression analysis.

The research findings were as follows: 1) The cultural competency of professional
nurse in Phrae Hospital was at high level (X = 3.76, SD = .51) 2) the cultural competency of
professional nurses in Phrae Hospital was significantly influenced by the ethnohistory
including language aspect, political and legal aspect, kinship and social aspect, and
environmental context (R2 = .572, p< .01). This study suggested that administrators should
provide policies or guidelines in promoting knowledge and understanding about ethnohistory
for professional nurses and an interpreter for translating local languages, and promote
professional nurses learning in various languages such as English, Burmese, or tribal
languages etc. In addition, a place or small corners for religious activities and different sign

languages should be established for effective communication between nurses and patients.

Keywords: Predictive Factors, Cultural competency, Professional nurse
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WUATUATUENLAZIDTIALTIINUSITY (X =

435, 5D = 51) fauanslumsei 1

A1519 1 uansAniade diudonuunnsgu warseauresdadeninettesiuanssaugn1ainmuessuveameIuIaivndn lsmeuia

wns Suundusiedunazlaesiy (n = 226)

USUNMIUUSTTY x SD TR
pumalulad 4.03 56 1A
fumaulagUsugn 4.43 43 1A
AULATYIRLAEIAN 4.15 55 1N
FuAlENLaE I TINTI TGN 4.35 51 10
AuNIsiiladLaznvEng 3.59 76 1A
FuUSUNLarAundon 2.71 98 Urunans
FUNT 3.77 54 17
snunudusnuiiugassan 3.95 61 N

39U 3.87 .43 41N

3. WYIUIAIVITN LSINEIUIaLNS
JEAUANTIAUEN I TAUGTIN e Taueglusedu
110 (% = 3.76, SD = 0.51) WaRasanduse

ANUNUIN NISHAIUADINITNAILLESUAS19A1U

TWUsTIY NANRdUgeEa (X = 4.07, SD = .63)
sosas wndusunisasevinivneiausssy (¢

— 4.0, SD = .56) faudnslunisnen 2
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M58 2 wanAady dudonuuninsgIu uayseAuveaNssaugeipussINTe MBIV AN Tsmerunauns Suunidused

waglaesy (n=226)

Jadefinendas X SD SEAU
MIRTENtnIMTIRUETIY 4.04 56 N
nsEAuINITTALE TN 3.46 .68 Uunas
nsinyemMeimus Iy 3.56 67 110
nsUfFuRusMaTus I 3.67 59 N

= v ) a Y v o
NIAANNABINTNILETUATIAUINUETTY 4.07 63 Yl
3 3.76 .51 un

4. FINeINTUNTAIALLUUNINTFIY
gaan Ao suanuduinyAnugIssan (Beta

= 376) 9998941 ABAIUNTYT (Beta = .221)

€

)=

sumsilesiazngunediianasgiuiiviifu
AUATULATONYA WazdiAY (Beta = .133) uag
fuuTunAsinden (Beta = .131) mud1du
wanadduauluinvesfnugissaun &
AanudiAtdusuduusnlunisweinsal

AUTTOULNIITAIUTTTUVOINYIUIAIV TN

LIINGIUIBUNT TOIAIUIAD AIUATET AU
nsudlesuasnguunedadidnannsgiuiivinduiu
AIULATOYIALALHIAN dIUAIUUTUY
dauandon a1u1soneInsalansIausNIg
TAUTTTUYDINGIVIAIYITN L5aNgIUIAUNS
Igfeuiian Inetadessnariainsaneinsal
AUTIOULNIITRIUSTTUVDINGIUIATVITN
TsanguIaunslasesas 57.2 (p < .01) #i

waRIluUA1S197 3

= " e a £ a Ao o o 9 s £
N199N 3 LLﬁﬂﬂﬂ?ﬁﬂJ‘Ui%ﬁ‘ﬂﬁﬂﬂﬂaEJSLUEUﬂzLLUUWU (b) HAZASIUUNINTTU (Beta) LLa:mamimaa‘umwuuammywaaauﬂszamﬁ

nAnDENYAMTLINENTAIANTIOUEN I TRUSTTUVOINENUIEINTN LTINEIUAUNT (n=226)

fawensal b SE.b Beta t p-value
snundusnuAiugassann 314 047 376 6.700 .000
AUNSHlBILaEN LNy 089 044 133 2.039 043
FUNTE .208 .055 221 3.807 0.00
AULATYIRLAEIAN 123 .050 133 2.438 016
futiunvedannden 069 031 131 2.218 028

Constance (AnAsil) = 0.723, R = 0.756, F = 4.921, R* = .572, Adjust R’ = .563

nsanuTIENa

1. sydutladefiiendosiuanssous
MITAIUGITUVDINYIUIATIVITN 15INe1Ua
wns Inesauegluseduuin (x = 3.87, SD =
43) pAUs19ledUszv1uiiualduinasly

Tsanenurawnsilugunudodivduun sungu

oy v marsuhddunquuwideaiglve
uavdendminunsidunannu Office of the
Permanent Secretary for Defense, 2018) Uanannil
& ! ad v [ ! !

Wuyasaamdnununssanu 1gu wain
Lwus naendulnviesfigIlazSuuin1snd

'
= U

pidueenie Feasuuinisivaniiduie
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a I3

AEUINENINAgn sesasundumauiniad

= A

ANEuIBaaly AauInTIuiuazdug 98
AsmaInvanemIans TSl fiasaluus
avdady nuddumawwazySrianaie
3an MNUNIUINYBINEIUIAITTNTuUNUIY
Aunsiuguszauinumauas Tausssy
NYIUIAABIINITITIUTTAIUTTTULATAIAUN
vouFuuinsifieilunsumunisneunalsil
AN ALLAZADAA SR UAILT BYBY

o a J

vuIMInelminn1sQRaKSUUINITUUUA

ey

571 (Chutip & Angsurot, 2016) LWULRBINU
WUIRAYBY Leininger (2006) floSunednmaw
wazUsoen ivseneuludreaude ussia
guludsny N1sguani1adniayey1ad nanAaeu
Aasssu A1au1dBnSnasen1sguallds
Fausssu Fsngunisneruia Tsswerunauns
HWuszAalduInITnNeIUIaLUUBIATIY
ATOUARN 4 TR WauNAulazdeLilatogail
AN F9ABITANT TiNYE UagAINEINNTD
Tnsneruiafimungauiuaunainuaiy
NTAIUSITUY

2. FEAUVDIAUTIOULNIITAIUTITY
YDINYIWIATIYITN L5aNg1UIauns lagsiue
Tuseduann (& = 3.76, SD = .51) lefiansan
Jusedunuin mnudeanisfiaviasuaiig
sutausssy fanedugean sosasidusu
nsasEninImeinusTsy NMstugduiusnis
TWUSTIU ANTURNYENIITAIUGITULAZANTE
Auinetmusssuiiaadsegluszdusiian
#80ARBINUNITANYIVOY A1FT B TAUN LA
neyan Usadauy (Youwattana & Prachusilpa,
2017) FINUINALTOULTNIT LS TTUVOINEUTA

AVNTIN LTNGIVIABAYU NTUNNIINUAT By

SELAUNN (X = 3.84, SD = .47) adusrglain
MndeyaadaniliFuuinsifinnuunndi
MIEUTaR maun wazawuldusnnsly
Tsawgrurauns vinlvneruiaigidniaaiu
Jesfuiazu foRulildninuinsgiunis
weua Inganunsataaiizesnnaunneiig
MeTusITuLasinwen e TausssuaUsuly
Tumsguagfuuimsifanuviainvans tiels
‘UiiqLﬂmmasuaqaaﬁﬂiwmmaﬁwmma
FdndienuaunsaufuRnulanuuinsgiu
LA¥ATIUIUTTUINITN wazdininuguluns
MuneliiinnisWauinuainnisiinis
weruaTiiuae (Department of Nursing, Phrae
Hospital, 2017) uanmnﬁwmma%w%w%’uﬁfh
Tsanenunaunsiiqaiiuiifosnisiaunnunm
vimslumslimaneaungiuuinimnde
IR AU TTIAURANAINITTRUsSTHDENS
WindienAu (Department of Nursing, Phrae
Hospital, 2017) wWe1U8ITIFNINAIIY
Foan1sfaziasuadeduTausssy wazens
deliiinaussauzA1uNITATENTNINA
Tuusssy N15HUHENRUENIETUUSITU N33
WNyen 1 TmussIuuagn1siaI1uinIg
SAESTUANNIN UBNNLNUITNETUNAI TN
dndlngfiiuszaunsaflunisquagsuuinisidl
AULANANNINTAUSTIN Sovay 72.60 vinlw

INGIUIAITTINTLONEANTIVFOUAULY  ©

et

ianolunsiuitsendlagliluimunanmide
Adevesnuiesluiausssududioransliin
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MIITAUSITULANLNTU
3. U998NUDNTNanodNIIOULNIa

[

Faussaulagsamegluseduunn Tnedadeds
dnSnaneaussausmaimusssy taun Jade
AUANTULIVDIYIARUZITIUUT AU
ATUNTHI DAL VINNY AUATEAWALHIAY
LasdusUVALndeu Sevas 57.2 (R = 572)
pgildudAgyn19ada (p<01)  Campinha-
Bacote (2002) NA1I7 AUTIOULNIITAIUTITH
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Tunisliinisguasghaiuninuaiunsaluuium
MalwusssuegeliusrangamlugSuuinig
(YAAA ATOUATY YUYL) fiflanunainuane
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’eJEJ'Nﬁ@mm‘W (Department of Nursing, Phrae
Hospital, 2017) N135U3AIAIULANGINIATY
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3
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a IS a ¥
WEJ']U']@'JGU']GUWN?]’J']NLGUr]SLf\]ELUEULL‘UUﬂ']i
° aa Yo a Aaa o a o ] Y]
ﬂqiﬂﬁjmiuaiUU5ﬂ’ﬁW3~|§]Uﬂ’]Lu@VILLG]ﬂG]'Nﬂu
LLa%WEJ']U"Ia%SU']SdUWﬁﬂ’]ﬁ'JWQLLN‘HﬂW'ﬁ‘WEﬂ‘U"Ia

< =

AUATLIDILUULNUNITAITITIN L UDAR VDS
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a

FUUSNISNTLTB1H DUNNIALANAI9I91N

ey

AuULeY uananineuIadTIndediununly
éﬁuﬁﬂwﬂﬁs?%amﬂumﬂﬁ%;ﬂasdnmi 390
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msfeanssentuiiunumdfalunislinns
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drulugldarwinuidieslunisdoaisuay
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ASuUSN15lad1e (Department of Nursing,

Phrae Hospital, 2017) wuifenfiun1s@ne

=

99 wgs Anullalve waz 813 Yunwuaw
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(Leekamnerdthai & Cheevakasemsook, 2015)

d
ANV ﬂ’]’]llﬁ’]ll?iﬂl‘liﬂ’]ﬂsﬁﬂ’]ﬂ’]L‘U‘L!‘{j‘ﬂﬂEJ‘VIiJ

D

a
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(Department of Nursing, Phrae Hospital,
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AUEY (Department  of Nursing, Phrae

¥

Hospital, 2017) yil#wenu1aIgInin195u3
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YlEUNIYDIANTAIUIRIUSITU WETUIAIBITNLAN
ANSHAIUINULI LA EDAAARINUULEUEUDY
29ANTAINALMLANANTTOUENIITRUSTTY

UBNAINNUANYULNIIFIAUVDIUTELVINT b
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Famtaunsidudipruruun Sadutl8tde

WBNA AL IRIUTITULUUA UL LAZWYIUNR
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Panadwnggiianunagluimioung vinlv
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musInAuAgiY Selsaneuraunsilaniley
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Nd1Agy
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A9 NTVIUTIUAY LTEBIINIBITN
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U sgatvayuliiinanunsentdnuae
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wiinauieiuludundeuiidonseulude
AINNNAINNATIENIITAUSTIU FOAAADINY
Werirdvedsaneruiauns As uinadude
dawndend yrainsdauguuszamilinga
(Department of Nursing, Phrae Hospital, 2017)
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AdneAdsTURFUUINNg Beunnsinsfumsdnm
909 qlld ui9a13A9 uas gvdns yamans
(Kangsarakit & Moolsart, 2015) Fnuinenie
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