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Abstract

This quasi-experimental one-group pretest-posttest design aimed to examine the effects
of supervision program of shift handover on information technology towards nursing supervisor
digital technology competency. Samples consisted of 30 unofficial-time nursing supervisions,
selected by simple random sampling. The research instruments composed of two parts :
(1) program of shift handover on information technology towards nursing supervisor digital
technology competency, and (2) assessment tool for evaluating digital technology competency
included, knowledge, attitudes, and skills about digital technology competency, with the reliability
values of the three tests being 0.71, 0.89, and 0.95, respectively. Data were analyzed by using
percentages, means, standard deviations and paired t-test. The results revealed that, after the
experiment the unofficial-time nursing supervisions had competencies in all three aspects 1)
Knowledge of digital technology 2) Attitudes of digital technology and 3) Digital skill of technology
increase in mean scores showed a statistically significant (p-value < .05). Based on these findings,
it is recommended that some hospitals can adopt this program for training and developing digital

technology competency for unofficial-time nursing supervisors in shift of handover.

Keywords: Program of shift handover on information technology, Digital and information

technology skills, Nurse Supervisors
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