1301IFYUNINAUNITIANITFUNIN 7 11 adui 1 unTIAN-Jguen 2568
Journal of Health and Health Management Vol. 11 No. 1 JANUARY—-JUNE 2025

NAYDINTEMANIINITNEIUIA LA THLUIAR GROW Model
seaussauzngUIaIvIWlunsuSInsendifianude g
Tunminedngadasnssuuszam
The Effects of Nursing Supervision Using the GROW Model on
the Competency of Professional Nurses in High-Alert Medication

Administration in Neurosurgical Intensive Care Unit

anasa (9aue we.u., Lapathrada Sangsae, B.N.S."
V1um7 8asnYunIuLY, Us.9., Panta Apiraknapanon, Ph.D.?

"Unfinw, VangnIneIuIamIanTunIUMG AMENETUIAAIANT INIAENTUANE
'Student, Master of Nursing Science, Faculty of Nursing, Saint Louis College
‘919138 A3, AAIENEIVIAMENT INeIdUsTIged
“Lecturer, Ph.D., Faculty of Nursing, Saint Louis College

*Corresponding Author Email: iradariew@gmail.com

Received: November 19, 2024  Revised: December 25, 2024  Accepted: January 27, 2025

%4 1
unanea
aw A ao o oo o No s = =~

Nudeillumsideimenesuu 1 ngu aneulasnainvmaaes lneilingussasdiiail3uiioy
ausTaUENe UIRIvIINlUNMIUIsEiaudesaslumheingadaenssulszanm auaus n1suun
wagviAuAR neukaznaINsimansmsneuIalagliuwifn GROW Model nausiegadumeunaivnin
A a va D a @ o a4 a4 o A av
muRanulunegUieingafasnssudszam 91wy 24 au weJesilenldlunisaniunisideuay
Wusausandeya laun dile Usuunsimenanisnetuiatesnsusmsenfidanudegs Tunieings
Aagnssuuszam Usenaumeununmsilinanisnisneruialagliiuuiin GROW Model Tunisusmseniidl
ANULFLIEN WUUNAADUANTIAULAIUAINIVDIMEIUIAININTUAITUIIMSEIAIIEESES Wuudauny
ausTauzmMuUNSUSURvE MU I TINTUNTUSIIENAINILEREN LazlUUAUNLANTSAUEAUTIAUAR
VDINYUIIVWNIUNTUTMINTIANUELNEG TIHUNIATIIFOUAIINATINKLLEMN8S (Content Validity
Index: CVI) 0.82, 0.88, 0.92 uay 0.90 AUAAY wazAAATRsTuYIITU 0.82, 0.88, 0.92 Uaz 0.88
ANa1FU TAsiendeyalaenismAinud Sevay Aedy @nudeduunnnsgiuuwag Paired t-test

87



777ﬂ77s§lilﬂ7wnwun77a”ﬂﬂ7ﬂywn7w ﬂﬁ" 11 at?’ufl" 1 1/ﬂ77ﬂ1/—:7§7u7£/u 2568
Journal of Health and Health Management Vol. 11 No. 1 JANUARY-JUNE 2025

Tnefvuaseiutudfyneadifisedu 01 nan153%e wuin aussougnenuiadv@nlunisusmsendisl
mmﬁmqq waamsilinaninisneiuialagliuuifn GROW Model gandinaun1sivmanianisneg1una
Tnelduuafin GROW Model aensfitfoddnyysadin (p<.01) s 3 1 fo Fumud fun1sufon uas
Futtauad nan1sAneduandifidiuin wuamssimananisnerunalaglduuafin GROW Model
annsalUuszgndldlunisiannasssaurveameuiaivndniunisuimsinniseridanuds g
luniigeunisneruialaedslusedniam Ingdreduasulvinervialinnnud vinveiBaUjda
wazmLaansalumsindulafinzauiensinmsefiinnudsgs

AE1A8Y NITTMANINNITNEIUIA GROW Model SuT50ULWEIVIATVITH NITUTNITEINTAIIUNFEIGT

Abstract

The objective of this quasi-experimental research with one group measuring before and after
the experiment was to compare the competency, knowledge, practice and attitude of the professional
nurses in the administration of high-risk drugs before and after nursing supervision using the GROW
Model Concept. The sample group was 24 professional nurses working in the Neurosurgical Intensive
Care Unit. Research instrument used for conducting research and collect data was the nursing
supervision model manual for the administration of high-risk drugs in the Neurosurgical Intensive
Care Unit based upon GROW Model. Data collection tools included Personal Information Form,
Competency test for knowledge questionnaire, Competency questionnaire practical aspect, and
attitude competency questionnaire. The Content Validity Index (CIV) values were 0.82, 0.88, 0.92,
and 0.90 respectively and the Index of Item Objective Congruence (IOC) values were 0.82, 0.88,
0.92, and 0.88 respectively. Data were analyzed by finding frequency, percentage, mean, standard
deviation and paired t-test by setting the statistical significance level at the 0.01 level. The results
of the research found that the competency of professional nurses in administering high-risk drugs
after nursing supervision using the GROW Model Concept statistically significantly higher than before
nursing supervision using GROW Model Concept (p<0.01) in all three areas that were knowledge,
practice and attitude. The results of this study show that the nursing supervision approach using
the GROW Model Concept can be applied to develop the competency of professional nurses in the
area of effective management of high-risk drugs in nursing units by helping to promote nurses’

knowledge, practical skills and decision-making for managing high-risk drugs.

Keywords: Nursing supervision, GROW Model, Professional Nurse Competency, Administration of

high-risk drugs
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ﬁmﬂm?imqq Hadh Awade (M) wardrudeauy
119537 (SD) 3) WIgULiguAMULANGINTB Y
AdsaussauzneUIaI T Twluns UM senaid
mwmé‘%mqq NOULAENAINITIMANIINITNGIUIA
Iumiu‘%mimﬁﬁmwmﬁmqa Taglgnsiasig
Paired t-test lpgA1vunszAUtEdIAYNI9ana
fiszeu 01
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a Y

6. NMSNTINEANSHI19IUN57Y

lasen15idelasunisfusesann
ARENTINNTTETIUMTITeTunywe vavinedy
wusiviged (il E.006/2567, Yufl 8 nquniam 2567)
uaglsamenuiansyiand (il PE6725, Juil
30 nsngnay 2567) Tunsiiusausindeya §3de
PuasinguarasduasiBnisundidnian wonsu
aruBusouduaednuaidngg il doyaavmn
sggnifuidumnuduuazdiausluniwsiuile

UsglgwinnansAnesinuu

NAN3IRY
1. ngufeg1a 81y 20-30 U 31u3u 19 518

b4

(Sowaz 79.17) MIANwsEAUUIQYE6R MU 23 910
(5082 95.83) 32821a7MUNIATIFWAUINEIUNA
AT 52wine 1-5 T 91wau 19 578 (Gevay 79.17)
LazIzEzATUNITANTIFILAUINGTUIBIBITN
Tumbhgautagduegsening 1-5 Y $1uu 24 57
($oway 100)

2. AUTTAULNYIUIATYITNATIUAIIUS
AuNSURUR wagsuniauad Tun1susmisen
Viﬁmmﬁmqa URINTINANIATNEIUAEN T
nauNItmANIININEIUIaRElTEdAgnIaia

(p< .01) (Fam579 1)
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M13199 1 Wisuilguanssaueng1uIaIdnlun1suinsendanudssgeinusig o nouuasnas

N15NNaDY (n=24)

AUTTAUSWYTUIAIVITN EELATGHERRITE
- i p N1INAADY t p-value
lun1susmsenniianudeegs Mean  SD -
1. mmﬁmsﬁmimﬁ'ﬁ nou 7.04 1425  Uwnaw -11.072 .000
G & 925 897 o
2. MsufURvameuIatn nau 379 245 1N -11.75 .000
‘Lumiﬁmimmmﬁmga s 601 103 mmﬁqm
3. YIAUARNITUTNTEN nou 3.54 359 170 -9.353 .000
AALE g ViGN 4.22 386 mmﬁqm
p< .01
aAUT1INaN13ITY

msimamamsneunalagliuuifia GROW
Model FiWmuntu Usznousneianssusia o fldw
danalunisifinadiuivesnguneiuiaivnin
d9AARBINUIAYINNIENITITEUTA 1 UNNT Y
¥93uga (Bloom’s Taxonomy) Faifunszuiunis
msdyanitisadesiunisin nsiesedt uay
nsUszaianateya agelusednsaimaiunan
WORNTINNWNYERE 6 52 laun M3dnisdile
N15UsEeNAlY N153LATIEA N1sUTELTUNG LAy
A158519d55A (Anderson, & Krathwohl, 2001)
\elilepadusznouvesdsiiFoudsiniu dalu
nsimenanisnevialagliiuifin GROW Model
voansAnsElFIngULUY 77 Mative mMIsu
nsuandsy nsduaszvuazidenlosdoya
sgnalusyuu Dreliisunstmedilainguseasd
nsBeud wazannsaaisesdnnuslmifdlasais
Fau auAnduruiiiedn awnsnthluuszegnd

T¥uaniunisalnng q aeld wazfidul wynndl
(2566) Na137 FULUUNMSIANTEBUSTssiamn
AuNSHAY (Cognitive Domain) #un15Wmu
Auatnsalunisiseu; Manudle was
dneimszddyuondenlusuuvuvesdoya
Fou19939 ulwiied wieauAnsiveen agvinli
fBoufinnmanudilafiuinndy wagaise
Foulvalugmsufuaninlugnisdnaulaseied
UszAviBnw aeaedosfunsnues qaiis Ssedy,
937550 AuyYTAITUNS, wazwsshd el (2563)
fifnwszrumsuImseadsgdulssmenuna
aunsains lneudanisuimsdnnisitu 3 ssey
Fuanszeznounsliien seninenislien wagnds
nslifoniifimnuidesgs AzuuunNuivameIUIa
naansliuniuiRgandneunslduufiriedns
NledAgn1eana (p<.01)

MMM TITENU auTsULNETUIR TN
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funsUFTR Tunisuimsenifiaanudeegs
MRINFILNANINITHEIUIAGINTInUNTTTNA
NINSNEIVIaRE N HTBEIAYN19adA (p<.01)
oius8léin MaUFtRnmsuImseifiaadsegs
Usznaume 3 sz laun n1sufiRnsmenuianey
yauy wazmdanisliennuidssgs vdsnnstime
neuaannsaufuRnIsneualansudIukasl
Uszansam sudunaunainnisiwuiesdninug
yomeIuIa MadlgionsufiAndneu aseunay
vilsmeruviaanusodaaulainisussifiunis
Ufuinisneruianaznisiiseds laegegneies
590157 Mzan Tsaenadosfiunsinuvesyiea
(Yousef, Mohamed, Ali, & Ali, 2018) fiAinwwa
oeuulIvJUAnIslvialuinien1sneauia
Aertusinuldssgeueaneiuialunisqua
AUr801983ng@  wudiatendanisliniiug
nslfuunufiRiingetuegrafidedidamnaada
(p<.05) wagn13ANwITeeUsENI8ge Auvinlneg wag
yiwg udliFeuny (2563) ReriuNavedlUILNTY
N19AUUNYIVIAIVITN WuIn1glEluwnsH
FinantieiinuszansnmnsuoRnunuim
N15U3M1581ANLAIgIMATANENI 1AL
ameadoulunisuimsen

NMNHAMTITETINUT aussnugne I TN
AMuUANNI AMUNMIUGUR wazmuviruad Tunmsuims
1finnudssge ndan1sdinanianisneiuia
gendneunstimeanisnisneuiaeg1aiidyddiy
NeEdd (p< .01) edAusigladnneruiaivndnd
ANunaInuaeUszaunisal wagludagiunise
uenansiinnniu feaenadesiunisinuives
Unwan Wasensual (2564) AldRnwIn1iAmLA
sULUUMIIANsMsnsneIUIaLiionLasa e

96

MNMsUIMsEIPAssgs Tsameuiadmsyen
o519 S inamssanys wudn seesdl 1w Uium
FaussamazulovesuanuUaoafefiisites
fumsusms eienudssgedmiuneiuadslsl
Hugusssy Liflanudaeu Usznoufunisdeans
Aliinseunguuazlidaiau 1lesainanszamunn/
anuNsAlsUNIUANIBUNE UM SENANAL A
wazgUnsal 1n3eaile laiilaane luinfeuld

YDLHUDUUZNITIVY
1. dawausuuzlunisiinanisideldly

1.1 nidledngadasnssudseann
As3UkuUNSEmMALUU GROW Model TUl4lu
NSNAILIANTTOULNEIUIAIBTNIUNITUSWITEN
Norepinephrine, Nicardipine W& Phenytoin
aghedaiiles Tnefvundunaunisimausesd
YDINUIBIU

1.2 thveduigvsonguiagiline
TuniieingadaenIsuUszaInAITIAYIILLINIG
msiwelagld GROW Model iunisusmsen
ﬂ?ﬂuL§8QQQﬁ'ﬂ 3 «iin w¥ousanvineSosiioUstiiiu
aussausiitaay

2. Yoausnuzlunsinddeaseely

2.1 msanuwinavesni1sdnalaely
GROW Model sanadniniemddniiieadesiu
A13UIM1587 Norepinephrine, Nicardipine way
Phenytoin 19 giAin1salaunaiaindounise,
nsiinensldfeUsasrainnisiten

22 AIANYIRANINAIILAIDEUBY
ANTIDULNITUINTEN Norepinephrine, Nicardipine
uway Phenytoin vasnenuIaundniildsunistimne
WUU GROW Model {Jusseznan 6 auds 1 U
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