M3A1IFUNINAUNITIANITFUAIN i 9 avui 2 NINgIAN—5UIIAN 2566
Journal of Health and Health Management Vol. 9 No. 2 JULY-DECEMBER 2023

N1531A31109AUTENDURNE TV MUY sIliuN U TR
AuN1sUSUAuaskuUYsEiiun1saanansenulun1sufuRuvaweIuIa
FiansvedlaeiiufiRululsmeuiaenyundmsszuinvaslsalain
Exploratory Factor Analysis of Adaptive Performance Scale and
Counterproductive Work Behaviors Performance Scale of Nurse

Unit Managers in Private Hospitals Post COVID Pandemic

Wuiey) Usvuades, we.sl., Nuntiya Preechasathien, M.N.S.’
UNT Lﬁﬂd’??fﬂgi Wel.al., Amporn Jeangwirichaikull, M.N.S"
9378 298873, U5.9., Chutchavarn Wongsaree, Ph.D.”
YIUNT FIUTL3, Us.9., Chanin Tuanchaem, Ph.D.’
5ULAINY ﬂuﬂ@mﬁg‘ﬁ/@/i we.al., Thanannipha Phaksuknithiwat, M.N.S.”
'91975¢, Al NEIUIAMIANT UV INGITEUDTINTUNN
'Instructor, Faculty of Nursing, Northbangkok University
‘919738 A5, SOIAIUA AMEWETUIAFITHNT UNIINEIFEUDTNNTUN
“Instructor, Ph.D., Deputy Dean, Faculty of Nursing, Northbangkok University
*91973¢ A3, AL INGINITINNIT UNIINGIFLTIUAFR
’Instructor, Ph.D., Faculty of Management Science, Suan Dusit University
*AOUUA, FYILMIANTIVITE, AMLWEIUIAMIANT UNTINEIFEIATITY YT3E

‘Dean, Assistant professor, Faculty of Nursing, Western University, Buriram

*Corresponding Author Email: ampon.je@northbkk.ac.th

Received: October 8, 2023 Revised: December 4, 2023 Accepted: December 12, 2023

%4 1
unanea
ao Jao ¢ A a ¢ ¢ a o a a wa
N5l inguszasAiioTiaseiosdusenaulisdrsiavesuuysaiiunsufiRnuny
nsuTumaziuulssiliunsaaransenulunisufiRaureaneiviaginnisvegiieinudnauly
lsangIualeNIUNAINSSEUInTRdlAlaln g Ao werunagdanisviedienuuRaululsmeug
NYUIEAUEING Andenamunamin1sAndl $1uau 230 A wnsediodfeluuuudeuniudeyailuuay

242



MIFIIFYANAUNITIANITFINTIN i 9 avini 2 nangIAN—Fuaeu 2566
Journal of Health and Health Management Vol. 9 No. 2 JULY-DECEMBER 2023

wuuUsziiunsUiRnumunsuiuimlazkuuyssiiunsaanansenulunsu 0w dneuiuuasun
Eenmausieaues 1w 10 48 AaeuluwuuinasiUszanaem 5 seu Sianuasadadom winfu
1.00 warilenanuideriu whiu .88 waz .85 muddu AATEvideyamealiAuTIEIELaYNITIATIEN
29AUIENO U159 Ineldn15annesAlsenauluUNITIASIERDIAUIENOUIINAILITNNTIATIEH
BIAUTTNBUNEN KATVYULNULUUYLAINAIETTWITILUND

HAN15398 WU asAUsEnouNsUSTANUmunsUSumveaneuagianisvesUie Jald
MnfUsTesAlsynay $1uau 5 Tefa :ﬁﬁﬂﬁwwﬂ’ﬂﬁﬁaé’aaaﬁﬂszﬂauaq”Luﬁziaq 592-.782 @unsnsau
fuafuremsuiinumunsuiuivemeuagianisvediielafesas 51.710 uavosAUsenaums
annanszvulumsuiRnuremetunadianavedie Saldaindusdesdusznou S1umu 5 dafan
ﬁmﬁ;mﬁﬂﬂﬁaaaﬁﬂixﬂauagﬂuﬁm .670-.764 @u15asuiueiuIgNIsUfURnununsuTudves
weuagdanisviedUlglasesay 52.672

AEIALY: NITUNURIIRINNITUSUFI nmsassansenulunsufuia weruiagenn)svegie

Abstract

The purpose of this research was to analyze the exploratory components of adaptive
performance scale (ADPS) and counterproductive work behaviors performance scale (CWBPS)
of nurse unit managers in JCI private hospitals post COVID pandemic. The sample consisted
of 230 nurse unit managers in private hospitals, selected by inclusion criteria. Data were
collected with self-administered questionnaires on demographic data, ADPS, CWBPS. Five
Likert-scale questionnaires 10 items were used as a research instrument, has a content
validity index was .1.00 and the alpha coefficient reliability was .88 and .85 respectively. The
data were analyzed by an exploratory factor analysis to extract the components by principal
component analysis and varimax orthogonal method.

The results of ADPS components measured from 5 indicators, factor loading of the
component in the range was .592-.782, in particular 51.710 percent of all components could
explain the ADPS. And CWBPS components measured from 5 indicators, factor loading of the
component in the range was .670-.764, in particular 52.672 percent of all components could
explain the CWBPS.

Keywords: adaptive performance, counterproductive work behaviors, nurse unit managers
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