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Abstract

The objectives of this survey research were: 1) To study the level of health science students’
emotional quotient,moral quotient, and resilience quotient. 2) To study the relationships among
the students’ emotional quotient, moral quotient and resilience quotient. 3) To find the prediction
equation to resilience quotient by students’ emotional quotient and moral quotient. The sample
consisted of 248 health science students who were selected by simple random sampling. The
research tools were the Emotional Quotient questionnaire, the Moral Quotient questionnaire and
the Resilience Quotient questionnaire which had reliability of .86, .88 and .90, respectively. The
statistics used to analyze the data were arithmetic mean, standard deviation, Pearson’s correlation
and multiple regression. The research results were: 1) Students’ Emotional Quotient was reported
in high level; both moral quotient and resilience quotient were reported in very high level. 2)
Emotional quotient was significantly correlated with moral quotient (r= .77, p<.01) and resilience
quotient r=.73, p<.01). There was a significantly positive correlation between moral quotient and
resilience quotient (r= .68, <.01) and 3) Emotional quotient and moral quotient were significant

predictors of resilience quotient, explaining 57.5%.
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wUSUSINTBIANNANNITAN1IAIURS BT THLAD
29.7% uenniifdenndesiunsAnyves Irfan
et al. (2018) AnwIANUAURUSTERINNAIURAA
V19915l UNITARAUN 199385 ITUVBUANTBTU
nauimegraluiegudiuau 351 Au (¥ 172 Au
WAENYY 179 AU) WANITIAYNUIT AIURATA
N19815U AN AMUFUNUSNIIUINAUNITARFUNS

3U555YU LANIINAIUAANANIIBITUN LVNTA

yaradiauamsalunssui wWileesuninuies
wagBu ansomuaNensnl Sudddlanues uay
uamspenatnamnza finelagaumnldlonuies
Jinseney JInngunueiszideuitdy d3nlasiss
wanla wazuedlanlundd azdaduiusiungfinssy
fmnzan fanuannsolumsfiansanana
UsengAuvienu

1.2 TurAdeiivuh anuaanavnsensunl
fpnuduiusnauInAundaunIndn aensdilbdfiy
ysadTisey 01 (r= 73) Gamamsifoiiaonados
11U Shukla, Gaikwad, Dere, Gupta, and Ghildiyal
(2020) lARANYIAUFURNUSIENINIAIUAAIAN
p15ualkaTNAIFUAMNInVRNAnwIuNN RN R
979U 109 AU WU ANNRAIANI9eTHAIEATY
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wmdiniaiidanuaaiamnaesuallusesum axd
AsdiusTunasaun W Indisnsng wag Shukla
et al. (2020) Iolauauuzlvitinsasaatunnunsemtin
AeafuiFesniiuaaianisensuaiuagnisings
guamIalunisiinUjifauaziedussduszney
fiddglunisdavdngnsunnemans uazanais
Anw19e9 Sehrawat, and Simon (2021) fidnw
ANMUFURUSTENTIIAILRAIANI9B1TUIAUNES
gunnin ngusegnudulvaimenusiu $1uau 100 AU
e 50 A uagyes 50 AL 9018IENIN 18-24T
HANMTITENUTN AURAIAN BTN ANUEUTUS
neuInfunaagunninegiifvdrdemeadia (=
75, p < .01) uaga@enAaesiu Choudhary (2019)
Fafnwanuduiusszninsenuaainniesun]
warwdsguandslunguinegaiiluiosu d1uau
109 au (June 56 AU waznd 53 Aw) inui
fanuduiusnisuinluseaudiunais (r= 0.4)
FENINAINAAIANINBTU AT N IGUA NTR LY
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nauLindesunazaINn1sAnwIves Ridwan, and
Agustin (2018) WUAIUFUNUSNIIUINTLNI
ANHRAIANNRTTHalTUNGIgUANan
uonanil wansIeilfaenadesiueu
7498989 Magnano et al. (2016) AnwiAuaaln
nsorsusinarndegunmdafuidanaussgele
T&ugnivesnuauyadnndeu S1uu 488 Au
(¥ 248 AULATVYY 240 AY) YI9BIYTENIN
18-29 U finuireuaaianisensuaiiinudusius
NMEIUINAUNGIFUNNAR (r = .42, p < .001) Uag
Aronen et al. (2021) AnwIANAURUSIZIIN
AURAIANIBITUATUNTIZUAINTARALAIY
yrfusiuluam naudegne fe agilnaeufinum
AsEnaBuiIITIuLALA 91U 51 AU (38 32 AU
W 19 AY) ¥3e18581I19 23-59 T) diuszaunisal
Tunsiinaeufniade 18 U dewuitauaais
neosualiauETUS I IUINAUNS U INan
(r= 31, p < .05) fetfu Faaguledi arwaaama
p1suaifunnuasnsalunisdilosnsual wagnns
JansfuensunivesnulewneIEn1seuIn el
udaszannanuaden maudlulgmuasiiients
foansTiiiuszansaa Tawduiusiundsaunnd
Fadunruanansansguamdanazorsuofluns
a‘ﬁ’mmimw‘iﬂqmLLazmsWyuﬁugiameﬂﬁ
13 luanAdeiinudt annuaaianig
35953 HAnuduiusmMauINiu waendsgunmin
agnafitdduneadifisyiu 01 (r= .68) denndos
AUNANI3ANEIUDY Areshtanab et al. (2022) Ainw)
FosnnuamamwnuaiesssuAundsaunndnves
tindnwimeiuianazne1uIaIn iU iR
UAMINENGULNVEAIERSWA Tabriz Ussmadngiu
1wl A/ 2017 WaN1398 WU AIURANANIA

aa 1 (%

PusTsuiinnuduiusiunnIiRdogvamagunmin
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<

% o
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2§17 9MUBTUIEANUUUTUTILYRINAIFUNNIA
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INMTUATIEVINANRENYAM WU LNF ATLULIRAY
rdNaseANUFAITUSYRINA AU NIALATAIY
AN 9IS EsTTIRaES s sanense]
WAIgUNNINLe 43% e Areshtanab et al. (2022)
asurefanIudIAyvoInasauaInIaluusun/
anmwindeunsyhauidinludeauedoaves
N1INEIVIAEUIIY ULagHAYBIN1SAINAAIANIY
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