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Abstract

This research aimed to study the competence of social entrepreneurs in the elderly care
business and to develop a competency-based curriculum for social entrepreneurship in the elderly
care business for community nurses. The research was divided into 2 phases: Phase 1 was to study
the competence of community nurses, as social entrepreneurs in the elderly care business. The results
of this competency study were considered in a group discussion of 23 experts, selected through
purposive sampling. Next, the results of the group discussion were analyzed. It was found that the
competencies of social entrepreneurship in the elderly care business consisted of 4 competencies,
namely: 1) entrepreneurial competency, 2) competence in developing social innovation, 3) social
competency, and 4) professional health services competency. The index of item-objective congruence
determined that the occupation, key purpose, key role, key function, units of competency, elements
of competency, and performance criteria were highly consistent with a score of 1, except for items
35, 52, 74, and 76, which had an assessment result of 0.95. Phase 2 developed a competency-based
curriculum on social entrepreneurship in the elderly care business for community nurses by
converting these competencies of social entrepreneurship in the elderly care business for community
nurses into four modules, namely: Module 1: Social Business Development consisting of fourteen

learning outcomes of ninety training hours. Module 2: the Development of Social Innovation and
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Module 3: Community Engagement consisting of one learning outcome requiring fifteen training

hours per module. Module 4: Health Services consisting of eight items of learning outcomes totaling

thirty training hours. The total number of training hours was 150. The suitability of the Social

Entrepreneurship Competency-Based Curriculum in Elderly Care Business for Community Nurses

was assessed by ten experts using the suitability assessment form developed by the researcher.

By analyzing percentages, mean, and standard deviation, the assessment results showed that

the overall curriculum was appropriate at the highest level (X = 4.78). When considering each item,

it was found that all items were most suitable as well.

Keywords: Competency, Competency-Based Curriculum, Social Entrepreneur, Elderly Care Business,

Community Nurses.
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WIANTTUNF AL duaNTIausNIedIANUsEnaU
drevthiindn fe WauiaTotioyueu uay
amsausmau‘%ﬂﬁqmmm%ﬁm%wﬁu'u Usgnau
shemthiivian 4 wihil Aeaunuasgsunisuinig
UjURnnsmsquadgeony danisduaniudiuay
ANUUAeniY uazdnilonasuazseal {338
Igasumnufiiudvesaussoussia 4 (Fanmdl 1)

MU 1 NTDUANTIOULRUTENBUNMITNIRIANATUAINTNNSAUARgeegdmTUNE UYL Y
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yannil anmsUszdiudviinuaonades
Y99 9NTN gAsjamnendn unuImudn wehindn
VILANTIOUE AUTIOULERY LasnaginM U TRy
fauasnnaoin Tnelinan1sussiiiuiinguuy
Wiy 1 ey srensussdiudisuil 35, 52, 74
way 76 dnamsusadiuniniu 0.95 Tnedrsuii 35
Wunsusyiliumnudenndesveaniigaussauy
fuaussauzton dwddudi 52, 74 waz 76 1Ju
MMSUSEEIUANNEDAARDIYDIANTIOULE DU ULN U
MsUURY

NANIITesTELT 2 HAIINNTWNALIUANGAS
FIUANTIAULHUTENBUNITNIFIANAIUAINTS

N13QkAREIR1EAIMTUNEIVIAYUTY WU DA
US¥NOUTBMIANGATUI¥NOUMIEY IANNNT RA3MINg
Uardenremangns agunan1siseu; AR
Aidsunsiineusy uarlassaiisvemdngns ag
lassasimdngmsusenaumelunanisseuidnuiu
4 Tuga loud Tugadl 1 nsWamngsiaLiledsny
(Social Business Development) I@J@a‘ﬁ 2 ANSWRILUN
uimnssumnedanal (Social Innovation) sigail 3 nsd]
sy (Social Participation) wazlugadi
4 NMIUTNNTEUAN (Health Services) 518aziden
yosusaz (Fama1edl 1)

M13199 1 lugan1sineusunangnsgIuaNsIaULHUIENUNTNINEIALAIUAINIINITYUALEIDY

fmunerunayuy

Foluga
(Module Title)

1. nﬂiﬁmuﬂqiﬁi}Lﬁaﬁ'ﬁﬂu (Social Business Development)

uadenvedliga
(Module Description)

TupatiliingUszasdligidnsuniseusuaunsaiaungsiaivedenuls
0y @unsnlleunnugsng annzilewiaviaiiediny Javiununagns

N1SUIMTEIND UIMINTNeINTUY WY UTMIAMNIN USIIRUYU Tansdnyd
UIMINITUINIT UIMTIANITYRINNMITUIDIUINNG UTMI5N159a9
MiTgiANLABIM19gIA Maesreseadigsia mdanisienans
fetomagsia nasasungrneiietosiunmsUseneusiia

WAz UsHIuNagINg
JrEEIaINHNBUTY 90 aluis
(Duration)
HAGWENTISeUS

(Learning Outcomes)

AANguE 60 Walue n1AUUR 30 Talus
lugalifiingUssasdlifidnsuniseusuannsainuigsnaiedsnula
oy ansalisunnugsna ansdewiaviaiedeeg davusunagns

NSUTMITEIND USMINTNINTUY Y USMSAMNIN USMNSRUYL FansUyd
UIMINITUINNT USM5INTYRINNMITAIDIUINNT USMI5N15Aa9
MiATgiANLABIM19gIAY Meesreseadigsia msdanisienans
ffetomagsie nasnsungrneiietosiunsseneusiia

WA UTEIIUNATINT
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15199 1 (sid)

Foluga
(Module Title)

2. NMMSWAINIUIANTSUNI9E9AY (Social Innovation)

SWEJaSL'SEJ@ISUENIlI@Ja
(Module Description)

SZEJBL’JEﬁ’m’ﬁEIﬂ@‘UilI
(Duration)

HAdwSNsISeus
(Learning Outcome)

Tugathjadunaiananudiassinefiddlunstauuinnssmisda
Ingnslivinweniseenuuuilenanufn (Designed Thinking) Aeuwdng
FuppumMTHRUILIANTIUST LN 5 loun Prompt, Proposal, Prototype,
Sustaining, Scaling uav Systemic change sausnsidlanudosnisves
Q‘U'%ImLLaz;:Iﬁehulé’?hul,ﬁaasi'mﬁﬂsﬁa (Insight customer)

15 3l

a Y a wa 1Y)
Aenged 8 Talus MAUUR 7 Talus
Imaumma‘ui AALVELINTUNITRUTHANNNTNBONUUULTIANAR (Designed
Thinking) 161 ey um’m%‘Luﬂ'1iwwmmmmmmummwumu laun
Prompt, Proposal, Prototype, Sustaining, Scaling L& Systemic change
wmnsdilannudeinisvesuslaauasiidnlidiuduosdngs
(Insight customer)

Foluga
(Module Title)

3. msildqusauiuyuvu (Social Participation)

Teavidunvedluna
(Module Description)

SE8¥IANNISENBUSY

(Duration)

HATNSN5ISEU3
(Learning Outcome)

Tupaisjutiunsfamenuiussinuddylumsidmuudugur Taonns
AaTEanm FausTsulayInvesguvy MsildruTiuiuytyuiug YN
MstemuvaIY MENe1Tn RaonIuNTUsTAUmhENUAASe YT
nsmsdaasy advayuwilutyvesyuy

15 4alag
Aenged 7 ilus MaufuR 8 Talus

lugalliiingUszasdlvfidsuniseusuansnsanfiagavu asysanng \Wey
o9 wrasUsvlovilluguyuiveimunuazwilodymyusu

Foluga
(Module Title)

4. M3UINHININ (Health Services)

Tuadenvedliga
(Module Description)

SYYLLIAINISHNBUTY
(Duration)

HATNENTITEUS

(Learning Outcome)

Ill(ﬂa‘umﬁL“LJ‘L!ﬂ’ﬁWGlJ“Lﬂﬂ’NlISLLa”WﬂHWIUﬂ’]ﬁWWU’]N’WmiﬁWUﬂ’]ﬁﬂLLaNﬂﬂa’Wﬁl
me‘wusma? m‘uamumLLaumummUaama S'Jll‘ﬂﬂﬂﬂiﬂiuﬂﬂmﬂiu‘U’JUﬂﬂi
WYIVNA NITUSMITIANTTEN LagNISHAILNSEUUTUNNLALSI89U

30 Falus
AAngud 15 Halue naUfon 15 Tl
TualifiingUseaadliiidn3un 15 UsHaNTANAILININTFIUAIUUINT AU

anuuazauAUaeaiudmiulgieny uaraunsausegnaldnszuiuns
NYIWIA NTUIMIIANTEN Uaznsimuszuutuiinuag el
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VaNgnIgIUANIIAULHUIENOUNINd AL
AuAINIINITY AR aIe g d mTuNeIUIaYNYY
\Jundngnsnistineusudmiunerunaindng
dSamsAnuluseiulSygrsavmenuiamans
MnantumsAnyianinmIngualinsiuses
LAZHIUNTOUTHNENgAINETUIA YU TR
fiuszaumsallusumssnuilsedosduuagnsls
piiduiulsregieides 5 U nasinisdnianisiine
YDIMANgNIFe JiinSuniseusudeiviaInTsAne
Faananguiiuaraaufifveusarlugalidesni
Jouag 80 veusazluga uazAewUNTUZIUNG
ns3susmensaadglisng 2.00 (usgfuazuu
unninfesay 70) vesusarluga nsdifidriy
n1seusuliannsaidifuniseusuldseides
ansaazaumbeinlalussesianliify 12 wou
o funseusuléidrfuniseusuasuynluga
uazlfinsandovesusazlugalisni 2.00 3sfioh

dusanmsfinwuarlifuussmetiedmsiussneuns
MedeANaUAINIINISOUAR e gd M UNEIUIa
YUYW N1TUTLEUANUMUILANYDINENGATAE
WUUUSE LA AL YD IIANgATTUALTTOUE
AUTENOUNTINITIANATUAINITNITQUALE R
dmuneruiaguvuiiiaufemadaaidulag
AR 10 audididenaingiderviy
fieithsannsidelussesd 1 wuuussdudurin
1ML UTZUIAT 5 52U AD AZWUY 5 88l
WaNzaINNTIgn AzuuL 4 e Wangansn
AZLLLY 3 MNETI MNNZALUIUNAN AZWUL 2 MN8f
WlzaNloy LazAsLuL 1 WDy lnzaulen
o

v

AW fianuiuin wangaslanen1msau
fianumuizaulusgavuinian (X = 4.78)
\udenfumsiansansede wu yndelirmvingey

WINAgALULAEINY (Fan15199 2)

M19199 2 ARRLLALdIUTEUUUNINTIUYDIANUMNIZANYBINENENT

ITEM x S.D. MEANING
1. NANMTVDIANGAS 4.7 0.67 WNgaLNTign
2. YAIMLNYVDINANGAT 4.8 0.42 WnzanTign
3. 919AZLBAVDINANGAT 4.9 0-31 g AN TR
4. agUnaansnsiseus 4.8 0.42 Iz AN TR
5. AasandRveadidrsunisiineusy 4.8 0.42 WnzanTign

6. laseaamangns

6.1 Tuganisimugsianedsny 4.9 0.31 Nz AN TR
6.2 Tugan siauuInnssunediny 5 0 T AN TR
6.3 luganisilausiuiuyuuy 5 0 WaNgaNNNTign
6.4 Imaamsu‘%miqmmw 4.9 0.31 mmzammﬂﬁqm

57 4.78 0.44  waNzauuINiign
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2AUTIIHANSIY

1. HAN1TITYNUI ANTTOULNANVBINIT
Usgnoumamedsnulaun aussougnsusenaunis
AUTIOULMTHALIUIANTTUNTIAY ANTTOULN
F9AY UATANTIOULNITUINTHVA NN AN

1.1 aussaugnsusenaun1s 3NkuIAn
vosnsugusznounsiiiedeny fusznounsld
Tumagsialunstundouuitlymiasugia d
wavdandeuluniontunmsduiugsialagldmls
anmilluamplugsinnnTusaddenduudlatiom
Haan FauisznaunisTefosiiufisuidym
waziadeay Sntdesiiinurlunstuiedou
gifateadeneldiiedsilidaiusAaniegsia
uazdIAy

1.2 aussausnIswauIuInnNIsunNIg
daau: ufnnssunnsdaudoniswauiients
Wasuuamsdaauiissdu Jsenaudedunou
wntupeu fil (Murray, Mulgan lag Caulier-Grice,
2008): 1) wsstumalaaindgmdsan 2) nsszau
ANUAA 3) NITNARDUTILUIAALALAITAAAY
4) msa¥annudaiu 5) MIvenena uag 6) Msads
nsdsuulasedrnduszuu nsguaunisi
aonndosiusTUUMsaumAIuuianslvsinie
szuvdssegUaglunsaunnumunasvesdtineunsie
nannavIUAs (sed Jufusing war 35300
NuUsELESY, 2560)

1.3 aussnusnedeny: aussnugn1adseg
MUNERNINTTUYTAUINTYUIU Vs mAuTzua
Tumsuidgyvnuusunaznnselne @ i n1sineusy
fauatgeengdmiudieay uenainid n1sdsn
Aaundon Tausssy wayditinvesyuruduiy
wumafithlugnisimuiuinnssudegnuas
MsUIMsAAABIeesAnTiamALlodany
(Weerawardena, J. and Sillivan M, 2006)

14 @ussaugNITUSAITAIUAYAIN
WB90AN: HANIANWIANTIOULNITUIATEUAN
W TINdonnaedfunsz v leRnMUsEnouI W
JUNNUATNYNTENTNIWNIENIUALEIB1YNTE
oglugunise w.a. 2559 LaruInsgIUNITNYIUIA
wazn1IuasAsad uenand msfinwidenades
AUNANIIANYIANTINULNITUTENOUNITN A IAY
Y0455 198 Amini, Z., Arasti, Z., & Baghen, A.
(2018) WuPANTSOUETIEERves NMsUsTNEUNIS
msdens THuA 1) anuanansarialy 2) auanunse
IFIAY 3) ANUAINNTANITIVTNAIUGUA TN

2. HANTITANYINITHAUINANGATFIY
ausTIULEUITNEUMIMNINFIANAIUAINITNTYUA
HE9818YDINYIVNAYUYY dBAARBINUNITANY
YoINIRENEIVIARIIE SNk UIU)UR
Tunsifuguszneumsmadsauiiiomsneuialag
Gilmartin, M. J. (2013) wagnan1933uTeuLitey
msaouLaznsFouilasensiuszneunsiiledsa
uAtnAnwilu 2 a1v13en laun Arnssuaansuay
UIM335NAWMINA8YUE Useinanivg (Koo,
B. et al. 2015) Ingviangnsusznausie 4 ademan
D 1) ;:iﬂizﬂaumiﬁ"ﬂﬂ 2) AuIsnanAdadny
3) prudsBunay 4) uinnssy

Q.Iy -7 X
dyUuasUaLaUaNUZN1IIRY
1. nsiduiiewauindngnsiioulay
ANFLAarUTEaUNTAlvEH I UN NN T3
ammuzﬁm%’u;:iﬂizﬂaumsmqé’mmé’mﬁﬂmi
ATALANEIDY
Y RURT 9
2. MmyIfeeAnyInanisldndngnsgiu
ammuzﬁm%’u;:iﬂizﬂaumsmqé’mmé’mﬁﬂmi
ATALANEIDY
Y RURT 9
3. MTIENORAUININTFIUFIUANTTOUE
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meamitn nsualve @l Judu

4. MATeflewmIMANgRIgIuANTIaUE
FUszneun1sgsAauinisifieguainanvdu 1wy
meamitn nsualve @l Judu

=) =\
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9 9
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