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Abstract

This research is descriptive research that aims to study the level of cultural competency and
to compare the cultural competency of third-year and fourth-year nursing students in Saint Louis
College. The sample group was third-year students (140 students) and fourth-year students (137
students) in the academic year 2019 and used the total selection. Tools used in this research can
be divided into two parts; Part 1: personal characteristics and Part 2: cultural competency. These
tools are applied from the Cambinha-Bachot model of cultural competence in healthcare delivery,
which composes of cultural knowledge, cultural awareness, cultural skills, interacting with others
from different cultures, and the desire for cultural competency. Data analysis was done by finding
X , SD uae t-test (Independent) . The research’s results showed that the third-year and the fourth
third-year students had a moderate level of overall cultural competency. When comparing the cultural
competency between the third-year and the fourth third-year students, there was no statistically
significant difference. The research’s results will be used as base information for teaching and

learning management to promote cultural competency, which is integrate into nursing theory and

nursing practice subject.

Keywords: cultural competency, nursing student
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