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Abstract

This systematic review aimed to analyze the characteristics and synthesize leadership
factors influencing strategic performance in the private sector. Research articles were systematically
searched in national and international research databases. The databases included PubMed,
Google Scholar, CINAHL, Science Direct, ThaiJo, Thailis, and other electronic databases from various
universities. Thirteen relevant research articles were purposively selected from research reports for
this study. The instruments utilized encompassed the collection of general data from the research
reports and quality assessment records, based on the PRISMA 2020 concept, and the quality
assessment criteria for research papers were used as a tool to assess the selected research articles.
The tool evaluated by the research team yielded 84% of inter-rater reliability. Kappa Statistics was
used to assess the consensus between the assessors. It found that the research quality assessment
between the assessors is not significantly different (k = 0.09, p-value = 0.22). Descriptive statistics
were applied to describe research articles. And results showed the following.

1. The research results found that there were all quantitative research articles (n = 13). The
study's setting was mostly found in the business administration sector (n = 12). There was only
one study in a health organization and no studies were found in Thailand.

2. The leadership theory most commonly used in research studies (n = 6) was strategic
leadership theory, which consists of 4 components: 1) strategic direction settings, 2) strategic
articulation, 3) strategic intelligence leadership and 4) strategic alignment. The strategic
performance of most private organizations consists of 3 components: 1) operational performance,
2) financial performance, and 3) level of competition. Most research results found that strategic
leadership has a relationship and has a direct influence on the strategic performance of private
sector organizations.

This research indicates that strategic leadership is important in increasing strategic
performance in healthcare private sector organizations. New knowledge should be expanded in
health organizations, especially nursing organization in the Thai context with budget support for

research.

Keywords: Leadership Styles, Strategics Performance, Systematic Review
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p = 0.00)01¢ % UFanag s d
Auatunsalunisyulgranis
mfunuvemilnnuiesar 68.4 %
(R =0.684)

HaN9AT1eUade (Factor
Analysis) wuuUsELduAIEHULTINA
gvs anusneiuneAuLUTUTIUld
55.74 % uuuiaed Davies Way
Davies Strategic leadership model
anusalfilueiediednly
N1AAENYNTIUNITUINISTLA

myiwnsziladedediudunuin
CMIN/DF=1.143, REMSEA=0.024,
GFI=0.927, RMR=0.028 anazfthinns
Wisuwasinadauansenanis
UuRnuramiinanuetfiudfgy
meedif (B = 0.144, p = <0.05) M
AiuuuLanUAsLiiNaLBUINdeNa
msufiRnuvemidnanuediadl
dudAgyneada (8 = 0.071,

p =< 0.05)
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UL Husle/U/nausaeng WAR/MOE]

1. Contingent reward
2. Active management
by exception
3. Passive management by
exception
4. Laissez-fair
2. Priadana, Sunarsi, nquinefihmsiasuudas

Wahyitno, Mogi, Aguiﬂﬂ, (Transformation leadership)
Irawati, et al. (2021) AN g (1985) 1 4 1 1u
Tuntinauvesusenianuig
YuananazvuIngeuluy
Ussnedulafiidy 11U
150 AY

1. Idealized influence

2. Inspirational and Motivation
3. Intellectual Stimulation

4. Individualized Consideration
Aegiuuuanasy
(Transactional Leadership

Bass (1985) il 4 1 ldun

1. Contingent reward

2. Active management

by exception

3. Passive management by
exception

4. Laissez-fair

3. Mmqufinasfi 1. Ozer & Tnaztepe (2014) 1. qufinzdimsiasundas
3 nawd) $wu 1 Gae Anunluguimsvesu3evly  (Transformation leadership)

1. Transformation Useinensn 917 Bass (1985) 4 4 1A oA
leadership

2. Transactional

215 AU 1. Idealization influence
2. Inspirational motivation

leadership

3. paternalistic 3. Intellectual stimulation

leadership 4. Individualized con§ideration
2.m’Js§jﬁ7LLUULLaﬂL‘LJ§EJu
(Transactional Leadership)

Bass (1985) i 2 &I 1éiun

1. Contingent reward

2. Management by expectation
3.0MgULUURILUY
(Paternalistic Leadership)

Aycan (2006) {1 5 G# laun

1. Creating a family atmosphere
at workplace

2. Establishing close and
individualized relationships with
subordinates

3. Getting involving in non-work
domain

4. Expecting loyalty

5. Maintaining status and

authority

Aegindinagnslamnuduiusids
VINFBNANIATUUAIUTTAT
ogsiideddymeada (t = 1.973,
p = <0.049)

sULUUA AN AU ATUSIE
VINAUNANITANLTUNTUBIUT ENLAL
AtldAeyyneadia (8 = 0.318,

p < 0.000)
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1NN 2 wansdaaseilassaiweaIAnn e fldlunsEnwidulnaldnge fane dun
Banagnsuniian (n = 6) Ingldnmeiindanagnsidusuusdass sesamnduamziiinisiasuulas
LLasﬂnwﬁﬁwmsLLamUSau (n = 2) Wud wIARNZEULTINAENG Y81 Boal & Hooijberg (2000); Quigley
& Graffin (2017); Ireland & Hitt (1999); Pisapia (2009); Duursema (2013); Davies & Davies (2004) inu
luunauddvdulngy deuldnneundanagnsves Quigley & Graffin (2017); Ireland & Hitt (1999)
mmﬁfjm Fausznause 4 asdusznou tHu 1) N3 muafiAMulianagns (Strategic Direction Setting)
2) Aol oaanagns (Strategic Articulation) 3) AnuLdugruauaaAanagns (Strategic
Intellisence Leadership) 4) Augenndosiulianagns (Strategic Alignment) insizarmdudundinagns
finnsimuafiama n1sadreuazmsedunsnmmaden Aanuanuznsasundawesdades
dawndeunigluuaznioueneddng NMINNUALSEEEELAE NS TR LTINagnSuLRULas R U TE asA
sufansdrdulanaznnsiufiunisiunlugnisimunnisdiiiunisuasnsina mueuufios nwu uan
ileussideie] n13Aa nagnd uazingusrasdiBinagnivosesdng

71519 3 UNAITEAUNTILLIAAVGUAALINUNANISANTLIIUBNAYNSTMUNAIUN AN Y

JULUURIHAMIANTUY
\BInaens

Yy v

Ausia/U/ngusiaating WAA/MaE] BLIY

s a a

Az undanagnsddnina
medeusioran1sALHuTNagNS
walu' T Wee A gyniead @
(p<0.135) A1 2gHUNTINAY NS
Auasalun sy gnanis
Aludinagnsiesay 95.00 %
(R?=0.95)

1. Kahwaji, Eddin, &
Palalic (2020) Anwlu
AslulsEINAGUILA
41U 106 AU

Han A udnaensly HaMIAuUBNaeNS Thuuidn
MU 1 ngud 311U 5 1509

1. wamsaiunudainagns

U84 Johnson, Scholes &
Whittington (2002) & 2 §if laun
(Strategic Performance) 1.The quality of services provided

2.The satisfaction of beneficiaries

ASNAEaUlULARANNT TLT

2. Pollanen, Abdel-  samsmifiunudanagns Tduuifn

1. HANSANEUIIUITS
(QLQI = 1 =

nagnslingud) 1 nawj)

U 5 1399 (70)

1. wamsafiuenulenagns
(Strategic Performance)

Maksoud, Elbanna, &
Mahama (2017) finw1
Tuguimssesivaslu
USEMALAULIAT
41U 249 AU

3. Baird (2017) finwn
TuaeAnsgsianIsHEn
warnsusnig Tu
UssLnroainsiaey
I

800 AU

4. Dahlan & Al Shikhy
(2019) Anwluduims
mMeentuTianngiey
Tupanavannswg Tu
Uszwedulatidey
77U 107 AU

U4 Ittner, Larcker & Randall (2003);
Cavalluzzo & Ittner (2004) i 4 I
Taun

1. Assessment decisions

2. Strategy implementation

3. Efficiency

4. Effectiveness
nansAduudnagnsliuuata
983 Kaplan & Norton (1992) § 4 iR
oy

1. customer

2. internal

3. financial

4. learning and growth
nansAduudnagns Touuifn
284 Hall (2008); Yuliansyah & Khan
(2015)

T4 75 loun

1 Interactive use of the
performance measurement system
2. Organizational learning

3. Knowledge sharing

4. Team performance.

TAssas1amsianan A uau
Wanagnsluiudsednsnnuas
UsgBvSualiauduiusiBavan
AUNaN1SANLT LI UTDIBIA NS
agafltdAgvnsaia

(8 = 0.622, p < 0.0001;
f=0.221, p < 0.0001)

ANNFURUSITIUINTENININANTS
aiuNsanagnsuaznsin
UsgBvdmweeedtdfrymg
@i (r= 0.49, p = 0.00)

AILFNRUSITIUINTEWININANS
FumsBnagvsuasn1s
MNeHUNMIAAIAeY19idd Ay
y1980R (B = 0.585, p = 0.01)
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sUnUUYRINaNM AU

Aenaemd Ausie/U/ngusiating WWIRR/ N doAunu
5. Monday, Akinola,  Wan 3ALIUNUTRINENMY Alchian  HANTIBNUINNITIANISLTNE
Ologbenla, & & Demsetz (1972); Barney (1995);  gwsilnansznuegiliadAnysie
Aladeraiji (2015) finw1  Carton (2004) & 3 §@ 1eun nuausalumssimlsuasua
lugusmsseiugeres 1) Operational Performance msddunuresuInddnd
aafnstulsemaludiBy 2) Financial performance lpfuiion msdamaiBenagnsil
U 3) Level of Competition ALENRUSITIUINAUSEAUNS
50 AY WS UTRIUSEN (r = 0.623,

p < 0.01)

1NAN3 3 HansdaLATIEY Ty aldeUsz §n ¥ 1INUNILITIUNT LT LA Bt ULLIAR
nan1seiunisdenagns dulugnwunisdnwidunisiananisandudnagns (n = 5 wudi wuifn
Naﬂﬁiﬁ%ﬁuﬂm@ﬂﬂaqmﬁ‘%d Johnson, Scholes, & Whittington (2002); Ittner,Larcker, & Randall (2003);
Cavalluzzo & Ittner (2004); Kaplan & Norton (1992); Hall (2008); Yuliansyah & Khan (2015); Alchian &
Demsetz (1972); Barney (1995); Carton (2004) finuluuneruidediwlngdeslduantseiniunuidng
gM5ue4 Alchian & Demsetz (1972); Barney (1995); Carton (2004) 11nfign GsUsznausie 3 esdUszney
laun 1) nan1sUfusenu (Operational Performance) 2) Han13a 141 w9IUN19N1543U (Financial
Performance) 3) 52AUN134937U (Level of Competition) iW313HaN1TANTUIULTINAYNS U IANSTT]
unumddyosanmwlfiuTsunienisudedu fauausalunisuiud nsmevaueLaNansENY
FEMTNBIANTULAZANINKING DN NANITANTUIUTINagNSausamnuala v lindnaudla
warn1sysanIsidniunaensvesesinsi danuagainuarsinisdlunisussqinguse asdldanagns
UAENTEUIUNITAAAY Useillurauas Usetliunanisuumneu

RIERENE

nsUmLsIUnsINogadusruy nudissnunideiiistesiimun 3,431 1509 sy
aunmeLAdelasdnaAdeilidunagionn wasswideidunasinsussdunmunmamideiietluly
Jungudiegnamumussanssuegnaiuszuy IFsenunsiferomn S 13 Fes wudumawise
Ay unsdnuiludrassmaianua (n = 13) Viuniidnwinuitdnulumauimsssisnia
(n = 12) fiflwenn 11509 wurAnnzgiildlunis@nwisoandiande nneduudanagms (n=6)
druiuysnanmisandunsidanagnélussansléidududsamunnian (n = 5 Tuuszmealnedalainy
unmAdeiiindes nsmumuissanssuethadussuy wuiteudiussenien e fudinagns
AENANIIANTUI UL TINALNTVDIDIANT IUAALBNTY N1IEHUNTINAENTAWITVINUIENAN1TA1L T LI
\WWanagnsuasesdnsiaegnivuddyn1vadfdenndeaiuwiiAnues Kahwaji, Eddin, & Palalic (2020);
Mwasiri & Muchiri (2022); Munga & Gakenia (2022); Zia-ud-Din, Shabbir, Asif, Bilal, & Raza (2017)
PNnsAneluuIunvetesansiensuluscseing wuii

1 A undinagnsianudunusuazdoninananan1sandun1sidanagnsvesoans
TunnatensuaNNSANYIves Kahwaji, Eddin & Palalic (2020) la@nwiluguinissedugs wud amggun
Wanagns IanuduiusidauinsemuaiusavanegdidudAyn1eada (8 = 0.49, p-value < 0.001)
AmeRUNBnagnsilamansalun1suignan1saiuuveseRns fesas 96.18% (R “= 0.9618)
donAdpIiuNIANYIYEY Mwasir & Muchir (2022) wuin nsfmusfiamadanagns arwsieiiesBenagns
auduinduauaaInfdinaynswarANdenAd 03 WTINag s Nl Avesn e Tanagns
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o w a

9 nswarenani1salunuvesesAnsog1slusd1Agyneada (8 = 0.258, p-value = 0.003; 8 = 0.782,
p-value < 0.001; 83 =0.314, p-value = 0.026;3 = 0.601, p-value = 0.036) mw@fu"ﬂm‘?maq‘m‘
HAmenu1salun1SUNENAN1IA LEUUY0999ANT Sovay 89.1% (RY = 0.891) Lagn13An®1U8d Munga
& Gakenia (2022) WUIINISANUATIANIATINAY NG AUAWITANEN N1TAMUWNUYAAAINT TRIUTTTH
99ANT NNAAYDIN M UNTINagNSHANFNTUS W wInAunan 1T dunuYetesAnTkasi daddny
N9anR (r = 0.709, p-value < 0.001; r = 0.646, p-value = 0.00; r = 0.650, p-value < 0.001; r = 0.702,
p-value < 0.001) ngdNaensiauausalunIsimIenan AL duuTeteIAns Segas 57.9 %
(R = 0.579) Wara1NN13ANYIVE4 Zia-ud-Din, Shabbir, Asif, Bilal, & Raza (2017) wui1 AMEEUENALNS
HruduiusidauIniunan1sUfuRauve aninauwasived Ay neada (8 = 0.82, pvalue < 0.001)
A danagnsdanuasalunisiiuneraniseidusuvesninauiesas 68.4 % (R = 0.684)
Amziindnagnsidvinasgrunsenissuitnimduivesesinsvesniiney nsfuitaainudusa
Muduauimihiiduiunesdulsylenisonauss lomidusuveaninauynaudlussdng (Borman &
Motowidlo, 1997)

fadu fuivnsssiuguasiinnsTaiunumadylunisuimsesdnsodamnganiiea a1
U9983ANT (Martins & Terblanche, 2003) nmizfundsnaensidudimuanisiusfanuduiavesesdns
nansiseuandlyifiuin anefindinagnéisviswareamduiusmedsay Tnaameiiioadesiuines
wagAImTutstiuniglufinany Uung Chow, & Wu, 2003) fetfuginwesesdnsiafestmunuuaninudn
Rertunmefidanagns fihdndudensedunisinnisesdns lnserdeszuunislisnsta fuhaisuims
Fansduninensedeivsrdninmifledusuaudiiavesesdng ddunnefiindanagnitadungyus
dfygarmdisduninfusansiuiunuidnagnslussdnsguamuazesdnsluniaienaulifgelu
nauifedazdaeiiliannadauddldannsdaasegsidiluldlunszuiunisdadulaludiy
Asuinsnud dimudnduiiazdesiansandeamdnduvessuuvuanefindnagnsuasnans
ANdUNUTINaENS

2. aMgUnTenagnsiidnsnanedaunuranisandunudnagnsveeeansluniaeniu
mﬂwmm%{fﬂmmﬁsLwﬂ%aﬁﬂwﬂuﬁu‘%miizﬁwqq PNAIANYIVBY Kahwaji, Eddin, & Palalic (2020)
nuPnMeHnagnsisvsnamsdeusenan s duainagnsus lifidudAtyn19adia (p-value < 0.135)
warA1IEH UNTINagNSIANAIITAIUAITIIUIEHANITANT UG INAYNTS 95% (R “= 0.95) uay
211N15AN®19B9 Pollanen, Abdel-Maksoud, Elbanna, & Mahama (2017) Wu31n153ANAN1SALE U
WenagnslunulssansnmuasUssavsnaliauduiusidauinduranismiiunuresesnnsegslited iy
n9adf (8 = 622, p-value < 0.001; 8 = 221, p-value < .001) G s@onrdoafun1sAne1ues Dahlan & Al
Shikhy (2019) Wui1 fAUAURUSITIUINTENINNANITANTUN TN AYNTUALNITINUNUNITNAIN B8 193
Weod1Agni1eadd (8 = .585, p-value = 0.01) LAZAINNI9A N¥1VBI Monday, Akinola, Ologbenla, &
Aladeraji (2015) Wu3IN15INNTTINALNTHAIMFUNUSFIUINAUNAN1TAWTUIIUIDIUTEN (r = 0.623,
p-value < 0.01) Fasan1sAndunuBnagnsuasagiindanagnsinwduiuiunsuasunasues
nsUSUIEBY viEonsiamndusng o uavdiaronadniveseing (Boga & Ensari, 2009) Avudnsad
vl FeuuUasmuiaikasAan T5uvesesdng kanisduiuandnagndludadfeamddn Ao
NadwSBsnagns Arwannsolunisutstulazanudifanunisdu uwasdAfivdeldusimunaudnie
VDINAYNT AD AMAIN AIMBANEY NslEnTnens winnssu nsTauseanSamuaznadnslaunlugnas
Uit deiduasdunutesesdns (Ferreira & Otley, 2009)

Farfy Az undinagnsid un1snunudainagnsn1saiunsidinagnsuar nsuseiduna
nsusudnagnd dwwatenisadeauilituosdnauazantu fufussdnsasdosduaiuliyaains
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©

S a

firuanusadsnagnsiazthlugmsvhawifivu nsifsdam uasnsavesiinamy denasonan siuium
Tussdnsguamuazesdnsluniaenuulfgeluuararsvensanuilmilussdnsgunmlagianizasdng
nsngualuuTunyseinelng

3. fodunuildsuannisumuissanssueiaduszuu nuh wsesilontsinamziindnagms
wazn1sIaNan 1sAIuANaens NTeun1sidedulng wud dedldvqunnefinlinagns
Usgnouse 4 asduszneu ldud 1) nsfmusdianiadenagns 2) anudeidoadenagns 3) aduii
AUALAAATNAENS 4) AVINEDAARDITUBNALNS uarNITInHANIANTUNUTINAENS Usenausie
3 peAUsznoau lawn 1) kan1sU{uRau 2) man1siluaunianisidiu 3) seaunisuleu é’mfué'u%msﬂw
Msweuamstianvavesn N nagnsdadutadeiimuddylunsiiunanisdiduaudna
gNSLUBIANTAUN AL DIANTLUNIALDNTY

n1stnan153deluly

1. 91nA1sNUNINITTUNSsueg1duszuy nudnmzindanuduiusuazidns wasona
nssfuuianagns dafuosinstainaguarmeeniu Jsmsinisthaadnuuzvesnnefindanagms
Tldfufuimsssiugaesesansifteinnnamzfiindnagnslugnisiuinnsssuvesesdnsuas nsiaun
AUTIOUTNANVDIDIANT

2. 91nHan15338a5 98 il Id Todunulul nudluaudeunisidonldgUuuunnedan
waznsiananisiuiunsdanagnidarannsahldihdunas nsiasanisindunudanagnsivangay
TuuSunvesesingiontu wiluuiunvesesdnsguamuaslsmeuiaenvusdifiss 1 Feq fafu Femsuene
nsfnwiFesgUuuamEusuarnsIakan s idunsdanagnsluuTunesinsgunmiintuogiieds

3. AYSHNENENINITRRLINTIE FUNTINAeN SEMTUAUINISUaEN T MRLWUU IaNaN 15 AT UANS
Banagndlulsaenuiaensuazosinsgua e n Uty

Forauauuzlunisiiseadedaly

amegulianuduiusuasidnsnasonansandunuinagnsvesesAnsluniaenty widmuin
unAsAdeRuNsUIEMI N waRetun e fidnagnslutsamdlveiitios. faduamsinisdny
n1939elusedugedu iU Meta-Analysis wazldl PICO Method faifu mihssuiiieatosnislinisaduanyy
TrimuAdeiioaivayunanuidon nefiudnagnsuas nanseuduaudnagnslulsmenaonsuly
Uspinalngliuniy
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