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Abstract

This predictive study aimed to: 1) study positive psychology, social support, and work
motivation level of public health officers in the three Southern border provinces, 2) examine the
relationships among positive psychology, social support, and work motivation, and 3) explore the
factors affecting the work motivation. The sample was 480 public health officers in Southern border
provinces. The research instrument was a 4-part questionnaire including: 1) personal data, 2) positive
psychology, 3) social support, and 4) work motivation. Data were analyzed using percentage, mean,
standard deviation, Pearson’s Correlation and Multiple Regression. The results showed as follows.

1. Levels of factors in positive psychology, social support, and work motivation of public
health officers in the three Southern border provinces were at a high level (M=3.83,50=0.37; M=3.83
SD=0.53 and M=3.96 SD=0.37, respectively).

2. Positive psychological factors and social support were significantly correlated with work
motivation at a moderate level (r=0.561 and r=0.593, respectively, p< .01).

3. Positive psychological factors and social support could predict the work motivation of
health officials in the three Southern border provinces by 51.5% (R*=0.515).

The further studies should be conducted in a group of public health officers working in

others areas for more extensive research results.
Keywords: Positive Psychology, Social Support, Work Motivation, Public Health Officers
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nsatuayunisdenn(n) egluseduge fleade 3.83 (SD=0.53) uagusagelunisineu (5a) egflu
seugeilaniade 3.96 (SD=0.37)

3. HaMTIATIERANLFUTLSYRNINeNTIUIN MIatuayunedruiulsgelalunisviauyes
Wandhilarsrsagaluiuiiaudmiasswaunialdadiauning anduiusuuu (fiesdu (Pearson’s

Product Moment Correlation)

A1579 3 AduUseansanduiusvedinlsnldlunisfnuide veadmihiarsisuauluiuiaiudamis
PIEUAUNIAL (N=480)

AUy usegslalunisviney (Ardudszansandunus : r) P-value
ININYUTIVIN 0.561%* 0.01
nsatiuayunadny 0.593** 0.01

INANTN 3 HANTIATIVIANENTUS DRI NTIUIN Msatuanumsdsauiuwsegalaluns
MUeINaUiIeg1e WUl Indngndeuiniianuduiusnisuinluszaudiunans fuusegddalunisieu
YOINFUAIBE (r=0.561, p-value=<0.01) MsatvayunsdenuinNuduiusviauIn lussAudiunansiv
wsealalumsvinauvesngusiieeng (=593, p-value=<0.01) agnafifuddnymneadai 0.01

4. namsinseitateiidmadeussgalalunisiauresdmiiiarsisuguluiuil audmin
YIUULAUAALG

M1519 4 N1TIATIENNITAANBENYAMTENIN FATNeNTaun n1satuayun1edinliagn1saseaunis
nensalusegdlalunisviauvedmihiansisaaluiuiaudminmewauniald Aldainns
AnLFaNAILUT (n=480)

AuUsdese B S.E. Beta t P-value
Amadl 1.064 0.134 7.937 <0.01
MSAUUAYUNISA AL 0.329 0.023 0.469 14.048 <0.01
J238M19AUININGUTIVIN 0.426 0.034 0.423 12.672 <0.01
R=0.718 R® = 0.515 F o= 253.249

2 4 uansliiiusameinsai 2 f ansanensaiusagdlunmsiauresnguiaegis e
fifodAynsafinfisedu 001 faduussananduiuswygu (R wifu 0515 uansin fameinsaia 2
1 annsasmensalusagdlelunsianu vesnguiedislddesas 51.5 Inenuin Wensatuayums
fapafindu 1 mie Tnefitademeiudninendsuanad dusegdlalunisvhanwesdmiiias sug
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Ny 0.329 Tumnadeaiu Jademeiuisinendeuin sty 1 vie lnefinsaduayundauadn Al
wseagdlalumsvhnuveudmthnaisisuguiiudy 0.426 lngaiunsaasisaunisnensaiusagalalunis
uve s sagulununauiminnewaunalalanadl

aun1sluguaziuufy
wsegdlalunisvihawreud i ians1sagu=  1.064 + 0.329 agumumdsns + 0.826 @asmasnaninemaaan

aunslusUAzuILINATEIY
w5933lalun YR NANSITUEY = 0.869 saiiumpumadinnt 0-423@ssmasnininiduan

a a a

naunsnensalaziuladn dudsnisaduayunidsng wazdudsdademeinuininendauan
?1'\1wam'aLLiagd’la"lumiﬁ’m'Iu%QL%"lm’i'lﬁmﬁﬁmqﬁﬂuﬁuﬁam%’m*ﬁmﬁmsumumﬁﬂ,éf agaditfydAynneata
7l 0.01
aAUsena

15eduininendsnnvesdnthiiassaguluiuiiaudmiasoununeld Tnesweglusediugs
(M=3.83) Fapraiietesiutladsdruyanatunguengdrulvgjeglungueny 30-39 U anunmansa 34l
Useyey1e3 dusmsdnsnwnisiludulng enaaiu 20 Puluomdudadenisiidnadessfuininendeun
g dewavinlingudiegnsenaianuainnsavesnuiesdunisufianu lddrezdunmsinszinwn
Uszanuau nsiauedeyanisaiidunudisqungsisauiudiinissnunnuidadaumie Indeinnuds
annsauidanldlasliunFeulueiniinulivssaunaduiauudlulaefumisnsisgieliussgny
Whmnelasuesineuandeuddsiiiiintu Fsaenadesiun1sdinuiues Songloed (2014) fiwuimu
INTNYUTIVINYDIB1TNLUalWINe FeneuIausUs1vvuilanald eglusydugs uazni1sfinw
Boonkerd (2015) lafinwiaanuduius seninanunildningndauin nsiuinisatduayuainesiniswag
arwaslalunsanoen Tasfaruisnelaluau iusudsdeluneruiaisdn Tsamerunaguidnassus
wilsluniang Jusen wuimunsdsinedsuineglussiugaduiu dmiuszfunsatuayunsdsaues
it dianssugaluiiufiandviaseuauniald Tassuegluszdugs (M=3.83) osuglddndmdni
ar513nuge Tuftuflaudainssuauniald 1Esuanutaemdennnsiujduiusiuyanaduludeny
Aeafunisviiau 1w §adudaen ousiuau wazaseuaia Hafuensuaidany UVyav1Ians uay
n3nens damsatuayuazdieliannsauiusivanunmsaiinsiisananueienldegamangan vl
Ananuguwaziusegddalumsinulusedvas aenndesiunisfinuves Boonya (2016) ladnwiaaugy
Tunshanu msaduayumedinu Akadeuszansanlunsihauvesyaanshulsmeiuia wui seeu
nsatuayunisdsay Tnsrmeglusedugs uenaninaidonuirszduusegdlalunisiaureadwii
assguluiiufiandoinssununiald Tasrmeglussdugs (M= 3.96) orafinaunainnguiaesns dau
Tnajong 30 - 39 U danrunmausa udrswnisanlng selddwlngiiisaneiunisesedniidwsili
szauusegalunsiaugs fladegelalunisiauluduanudisavesauldmudmune igdsdudyn
wounnelaednuwazeuildfuteunsiauasa danuddarianvldegidassilenatmilunad
n391u Inedanuduiusinfuyanaluniisanu anmnsinududadiu Tanmuindeudorens
vy fmeluladiviuasioisnnseuazaanlunisiau Snandudus nulaiuiuas fealusda
LLasLﬁuﬁiiﬂumiﬂisLﬁumamus'?iaLﬂuﬂﬁammﬁﬁﬂﬁizé’uLLiq@jﬂﬂuﬂejmﬁaﬂwqq Femonndoatungu
w3993lavas Herzberg, Mausner & Synderman (1959) an1nwinaeu 35n150sAuTyvvesiantieu
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fegeilsziuininendsuingalianuiuianuaunsalunuesgs fanwsivla fndenie navlaanunsa
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AMUFNRUSTENT1IUNNTNINGIAUUINAMUFUNUSHRRIAN SLaE NN SUJURMWNTNANYISUIANS
wdlrduimiangy nuin yumadsinendauiniinnuduiusmainiunanisui iRy 2) avwduius
vosnsatuayunsdsautuussgslalunmshauresdmihiiassaguluiiuiiamdomiaseuaunield
WU n1satvayunsding danuduiusivusegelalunisianluseduiiunans (r =0.593) eyl
fodfymsadafiszdu 0.01 FenguieensldFunmsatuayunsdsay lidandaduly Weusmau
wazasauAfIgsdsraseusigilalunsiause aeandesiunisdnuives Nimnaparoj (2019) Anwni3eq
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UsganSnmnisvinuvesyaansEeatuayuuinIsmeuInsEAuUIunang

3. Tadumannudningi@uin nisatuayunedeauaunsaneinsaiusegelalunisvienuves
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nensainssgslalunsinuesdmihiiassaguluiiud audmiaseuaunield Aetiafenisdiu
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