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Factors Related to the Level of Organizational Engagement of
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Abstract

This descriptive correlational research aimed to study the level of organizational

engagement and study factors related to Organizational Commitment of nursing faculty
members at Burapha University. 117 faculty members were recruited using simple random
technique, based on Krejcie and Morgan’s statistical table (Krejcie & Morgan, 1970). Instruments
used in this study included the Demographic Data Form, as well as the Organization Engagement
Questionnaire, the Characteristic of Job Questionnaire, the Characteristic of Organization
Questionnaire, and the Working Experience Questionnaire with reliabilities of .93, .95, .95,
and .93, respectively. Frequency, percentage, mean, and standard deviation were computed.
Chi Square and Peason’s product moment correlation were calculated for relationship.
Findings revealed that 72.6 percent of samples have a high level of organization engagement
(M=65.17, SD=6.99). Characteristics of job, Characteristic of organization, and working experience
positively related to organization engagement at level of significance of .01 (r=.715, .689, and
759, respectively).

Age, sex, duration of working, monthly income, level of education, marital status, and
category of job did not statistically relate to organization engagement.

Nursing faculty administrator or involving person should enhance organization
engagement of faculties by focusing on characteristics of job, characteristic of organization,

and working experience of their staffs.
Keywords: Organizational Commitment, Nursing Faculty Members
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