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Current Health Workforce and State of the Health Workforce Development
Needs in the Thai Health System:
a Report by the Phraboromarajchanok Institute (PBRI),
the Ministry of Public Health (MOPH)
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Abstract

Imbalance in the health workforce is significant on the health and well-being of

populations. A nursing labor shortage is occurring in the Thai health system in both public
and private sectors. For the public sector, Phraboromarajchanok Institute for Health Workforce
Development (PBRI), through its country-wide network of 30 Nursing colleges, yearly produces
nurses for the Ministry of Public Health (MOPH). However, the number of graduated nurses
does not meet the increasing demand. Therefore, recruitment efforts from the Universities are
essential in order to provide the health workforce that is needed by the MOPH.

The 30 Nursing Colleges under the PBRI produced 46% of the new nursing workforce
for the country, the other 54% being graduated from the universities. From our study, the
proportion of nursing graduates from the PBRI who work in the MOPH was 82.68%, while
17.32% graduated from universities. Apart from the PBRI, government University had the
highest number of nursing graduates, followed by Rajabhat University and other private
Universities, which were 11.51%, 3.15% and 1.04%, respectively. The hospitals with 800 beds
capacity or greater had a higher proportion, around 25%, of nurses who graduated from out-off
PBRI. On the other hand, the hospital with 30 bed capacity or less had low proportion, around
15%, of nurses from out-off PBRI.

The Ministry of Public Health is maintaining its high demand for graduated nurses from
public and private universities in order to solve the shortage in the public health system. The
public hospitals with 800 beds capacity or bigger need more and more graduated nurses. The

findings can be used for the PBRI planning about nursing workforce.
Keywords: Nursing Workforce, Demand, Supply, Health System
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