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Abstract

The purposes of this research were 1) to develop the coaching model for increasing
competencies in nursing teachers and 2) to study the effectiveness of the coaching model. The
research and development procedures and mixed method were implemented. One group Pretest-
Posttest Design and Equivalent Time-Sample design was employed. The purposive samples were 10
nursing teachers, 30 nursing students from Police Nursing College. The research instruments were 1)
coaching model, 2) Coaching plan, 3) nursing teacher competency test, 4) observation coaching form,
5) coaching model questionnaire, 6) nursing student competency test, and 7) nursing student
satisfaction test. Statistical analysis employed were mean, standard deviation, percentage, Wilcoxon
Sign Rank Test, dependent t-test and content analysis.

The research finding were

1. The coaching model development consisted of 5 steps: 1) The analysis of fundamental
data 2) the design and development of coaching model 3) the study of the qualities of the coaching
model 4) The implementation of the coaching model and study the effectiveness 5) Evaluation and
improvement of the model.

2. The coaching model design and development was consisted of 3 components:

2.1 Pre coaching: The coaching procedures could be divided into 6 steps: stepl
Relationships, step 2 Defining the purpose of coaching, step 3 Discussion, step 4 Creating a Coaching
plan, step 5 Actions, and step 6 Evaluation: there were 6 techniques including refection, problem
solving, interaction, effective listening, accepting individual differences, and questioning.

2.2 Coaching: The coaching skills were 6 skills: 1) reflection, 2) Problem Solving, 3)
Feedback Analysis, 4) Attentive Listening, 5) Valuing Difference and 6) Asking Questions.

2.3 Post coaching: Evaluation and Improvement Phase

3. The consequence of coaching model implementation revealed that the model was
effective. Nursing teacher competencies and nursing student competencies after implementation of
the model were higher than before with statistically significant difference at the level of .05 and

nursing student satisfaction was at the high level score.

Keywords : coaching model, competencies of nursing teacher, competencies of nursing student
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AUITAUSVDY n S.D. Mean Ranks p-value
UnAnEINEIUIR AMUANT
NAINNTEOULUL (C5) (Pre) 10 85 15.50* .000
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*p < .05
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