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Abstract

The purposes of this research were to develop and evaluate the training course to
enhance engagement leadership for drug abuse prevention of police nursing students. The
sample comprised 30 third-year police nursing students, academic year 2022. The research
instruments were 1) the interview note with experts examining the components of leadership
and training course, 2) the training course to enhance engagement leadership for drug abuse
prevention of police nursing students, approved by 5 experts, with the content validity
equaled to 1.00, and 3) the evaluation form of engagement leadership for drug abuse
prevention in knowledge, skill, and characteristic aspects, approved by the 5 experts, with the
Index of item objective congruence (I0C) at 1.00 and with Cronbach's alpha coefficient at .82,
.81, and .80, respectively. Quantitative data analysis was conducted by the calculation of
percentage, mean, standard deviation, paired t-test, and content analysis was used for
qualitative data.

The results of the research showed that the training course to enhance engagement
leadership for drug abuse prevention of police nursing students exhibited the suitability at the
highest level (M = 4.98, SD = .05), and was capable of encouraging engagement leadership for
drug abuse prevention of police nursing students in terms of knowledge, skills and
characteristics at the highest level (M = 4.90, SD = .22). Moreover, it was found that after having
implemented the training course, the average score of engagement leadership for drug abuse
prevention of police nursing students was higher than the average score before implementing

the training course, with statistical significance at the level of .05.
Keywords: training course, engagement leadership, police nursing students
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fienudedndyfsssu dmmsuiinveu flszdo
31s vSuoanu 191198 u USusa Sangu
NAUAALTIUIN YAGNNING waziSousuay
WAIWIAULEI8E LaND (Boontiam, 2019; Covey,
2002; Suwanjaroen, Patphol, & Jamjuree, 2022)

uansAnuilaamsuaenadasi
ANSANYIVDY Ponathong, Suvarnasara, and
Pattrawiwat (2019) wa g Patphol (2018) 7
WU AenaIlasuNSENeUTIRRIUANaNS
Wiotaduaiiannzfinaasuulasdmsy
UnAnwiandugaudne) YnAnwiilnzuuy
wd sngAnssulunmadudimdaniseusy
ganinazuuuled sngAnssulunindugdii
roumseuTING1Y agniliudAynsadai
sefu 05 MnndngnsineusuiiimunIulald
ANUAAYAUNTEUIUNTIANINTIU NMTTEUS
Wegn mstddgwidugiu waznisldlassanu
Hugu vfumsiFoudivannmane dnsde
lenalveSeuldduszaunisalninisous
Foulosdudsny usseIniausanisisoud
iy uazid eliAnnFeudesaidusay
(Education in Thailand, 2018)
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Ui 18 9 (menton TWAUT nwuagiuzin
Prewie W Teuanunsadilanazaiunse
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filUEAdSunsTineusisnnty
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nszd Ul iSewinanunseResesulunsiseus
asaussenawisnuaulunsseusTIuiy
NA1AA NAIY WATNA IWAAIAIIUAALTAY
goufuAmAMiuT sz iy nslidiusan
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