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Safety Culture of Professional Nurse
in Police General Hospital

Pol. Col. Somboon Sukosit

Abstract

The purpose of this study is to analyses the safety culture attitudes (SCA)
of the professional nurse in Police General Hospital, according to personnel data
and working place. Data collected during November 2013. Assessed the SCA with
a safety attitudes questionnaire in 707 professional nurses who working in Out-patient
service, In-patient service, Intensive care unit, Operating room, Labor room and
Emergency room. The Questionnaire consisted of 54 items divided into 6 factors:
teamwork climate, safety climate, perception of management, job satisfaction, working
climate and stress recognition. The reliability value of questionnaire is 0.88. Scores
are reported as frequency, means and standard deviation. The differences in SCA

scores were assessed using Analysis of variance and t-test.

It was found that the overall SCA of the professional nurse in Police General
Hospital is moderate (mean 69.24+8.8) The SCA of teamwork climate and job
satisfaction are high (mean 78.44+11.4 and 77.08+13.5). Safety climate, perception
of management and working climate were moderate (mean 74.78+10.6, 74.63+11.3
and 68.48+12.5) And the SCA of stress recognition were low (mean 42.04+12.2)

Analysis the SCA of professional nurses across personnel factor were difference
among status and all factors significant difference except stress recognition. Analysis
the SCA of professional nurses across working place were difference among working
place and all factors showed significant difference about teamwork climate, safety
climate, job satisfaction and working climate.

Finding from this study suggest that the hospital, nurse administrators and
the quality improvement team should support, develop and enhance safety culture

for patient in order to increase quality and safety culture sustainable.

Keywords : Professional Nurse Safety Culture
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