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Abstract

This predictive correlational research aimed to determine the organizational
commitment factors, intention to stay, and organizational commitment factors affecting
intention to stay of newly graduated nurses. The sample consisted of 270 newly graduated
nurses in private hospitals in Bangkok. The research instruments included a demographic
questionnaire, an organizational commitment factors questionnaire with a reliability of
.71, and an intention to stay questionnaire with a reliability of .70. Data were collected
from November to December 2024. Statistics used for data analysis included frequency,
percentage, mean, standard deviation, and stepwise multiple regression analysis.

The research results revealed that newly graduated nurses had high mean scores
across all six domains of organizational commitment, while their overall mean score for
intention to stay was at a moderate level. Three domains of organizational commitment,
including career advancement, organizational interaction, and compensation and benefits,
could statistically significantly predict the intention to stay of newly graduated nurses,
accounting for 24% of the variance (adj. R> = .240, p < .001). The most predictive factor
was career advancement (Beta = 1.243, p < .001).

This research suggests that organizations should place importance on providing

career paths and proper benefits to newly graduated nurses. This will help increase the
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intention to stay among these nurses.

Keywords: Organizational commitment, Intention to stay, Newly graduated nurses
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voaweuaaw vy (n = 270)

Mmutlsmine b SE  Beta t p
ANUENNUABDIANIAIUANNAININ 789 096 1.243  8.202 <.001
ANuNudeosdnImuljdunutluesdns 639 126 1.008  5.083 <.001

ANURNIUABDIANIMUAIBLUINULAZA TTANS

316 .083 484 3.813 <.001

Constant = 3.705, R = .520, R* = .270, adj. R* = .240, F = 7.498, p < .001
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