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improve effective patient care.
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Abstract

The motivation for behavior modification is essential for uncontrolled diabetic patients. The main
purpose is to encourage patients to control their conditions, reduce disease complications and mortality.
Motivational interviewing (MI) is one of the motivational techniques widely used. Especially, a group MI
that can be applied to a considerable number of patients is suitable for uncontrolled diabetic patients. To
apply MI properly, health care providers must comprehend MI principles consisting of expressing empathy,
developing discrepancy, avoiding argumentation, rolling with resistance, and supporting self-efficacy. MI
consists of two major steps: 1) assessing patient’s stage of change and 2) providing activities to each

group of patients with the same stage of change. It is expected that group MI would be an alternative to

Keywords: Group motivational interviewing, Behavior modification, Uncontrolled diabetic patient
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