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ABSTRACT

This cross — sectional analytical research design aims to study correlation of personal
factors, transformational leadership of head nurses, teamwork and organizational commitment of
professional nurses in HRH PRINCESS MAHA CHAKRI SIRINDHORN MEDICAL CENTER. Populations in
this study were 194 professional nurses. Data were corrected by questionnaires: personal factors,
transformational leadership of head nurses, teamwork and organizational commitment of
professional nurses. Data analysis was accomplished by using frequency, percentage, mean,
standard deviation, Chi-square, Pearson’s product moment correlation and stepwise multiple
regression.

The results of this research find that most of participants were women average age of 28.49
years, graduated at bachelor’s degree level (97.4%), single (75.8%) and period of working was
average 4.41 years. The overall aspects of transformational leadership of head nurses, teamwork
were at the high level. (X = 4.15, SD = 0.60 bagX = 4.09, SD = 0.57 respectively). The overall of
organizational commitment of professional nurses was at the high level (X = 3.81, SD = 0.54)
except the Continuance commitment was at the moderate level. (X = 3.42, SD = 0.85). With
statistically significant at 0.05 Personal factors: age, marriage status, department operations and
work duration had no correlated with the organizational commitment of professional nurses. (p-
value = .330, .516, .757 and .782 respectively) Transformational leadership of head nurses,
teamwork there was the positive correlated with the organizational commitments of professional
nurses in HRH PRINCESS MAHA CHAKRI SIRINDHORN MEDICAL CENTER with statistically significant at
0.01 (r = .33, .63 respectively). Significant variables that predicted organizational commitment were
teamwork factors: Sound procedures, Individual development and Support and trust which
contributed to 43.6 % of variance with statistically significant at 0.05.

Recommendations are made to the Nursing administrators should plan and prepare for
leadership development in nursing, with transformational leadership. Develop teamwork with the
interdisciplinary team. A management fee, fringe benefits. Should be based on the performance of
the organization are appropriate and consistent with the economic and social status. In order to

retain a commitment to the organization even more

Keywords: Prevalence/ personal factors/ Transformational leadership of head nurses/

Teamwork, Commitment to the organization.
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