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Development of Moral Thinking and Ethical Behavior of Nursing Students

to have Good Moral Character

Weerawan Keadthong*
Wandee Sueamak

ABSTRACT

Nursing profession is expected to foster ethical practice. The development of
ethical behavior of nursing students since entering to a nursing program is necessary. In the
nursing program, teaching-learning activities in the classroom and field practicums as well
as in extra activities are intended to promote nursing students’ moral and ethical practice.
In the classroom, instructors begin with course content analysis for selection of specific
subjects with ethical and moral dimensions that can be integrated into their teaching
plans. In nurse practice, students should have activities such as daily pre-post conferences
to include and maintain ethical practice. Students should also write, analyze, reflect, and
share their experiences related to ethical issues with other students and their instructors.
In addition, extracurricular activities that help students to develop their ethical behavior
and should be ongoing, age-appropriate, moral-reasoning centered, and correspond to the
realities of society. If nursing colleges promote ethics in their nursing education, nursing
graduates will better uphold moral standards. This promotion will serve to decrease

complaints against nurses in the future.

Key words: Nursing Education, Development of Ethical Behavior
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