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Abstract

The objectives of this descriptive research were: 1) to study perceived competency
levels of Generation Y charge nurses working in the private patient division, and 2) to
conduct a confirmatory factor analysis (CFA) to assess the model fit of the competency
components of Generation Y charge nurses working. The research sample group consisted
of 87 registered nurses of Generation Y, chosen through simple random sampling. The
research instrument was a questionnaire assessing the personal data and nursing
competencies of Generation Y charge nurses, for which the content validity index was .93
and the reliability was .88. Data collection took place from August 15 to September 2024.
The data were analyzed using descriptive statistics and confirmatory factor analysis.

The results of the research found that the overall perceived competency levels of
Generation Y charge nurses was found to be at the highest level; and the results of
confirmatory factor analysis of competencies of Generation Y charge nurses revealed 5
components: 1) leadership; 2) management and quality improvement; 3) communication
and relationship building; 4) professional ethics, morals and law; and 5) health policy and

environment. The competency model for Generation Y charge nurses was consistent with

empirical data as follows: *= 7.770, df = 4, p = .100, (*/df = 1.942, GFI = .969, AGF| =
.883, RMR = .007, RMSEA = .105

Keywords: Nursing competency, Generation Y charge nurses, Confirmatory factor analysis
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(Confirmatory factor analysis: CFA) U99@NSIOULNETUIARINLIITIAUDLTTUINY et
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Y
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dunala A1evil Kaiser-Meyer-Olkin (KMO) wagm16iwil Bartlett’s Test of Sphericity lngg3de
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fiauus Leader Admin  Communicate Ethics Policy
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NTUTMTIANTUAL AT UIAUA N T722% 1
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MsAeasuarnsaieduiusnim 722% 754% 1

(Communicate)

AITHIVTTUINTNTIUTTIUUALNY VLY T22% 754 723 1

(Ethics)

ulsuneuazdunadousuaunin (Policy)  .722* 754* 723 685* 1
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Ainsgiosduszneudsdusy assousmeuaimiinsawestuneiitiminessussnouinn
flan Ao seuil 1 Wseuazdanadon faniwiinesduszneuanmsguiiu 918 wuil 2 fe
Al femiinesduszneupsgiusirtu 871 §1duil 3 Ae asserussaivndn Senwmiin
09R Us¥NOUIIATT VN 1.150 Srduil 4 nsd eansuaznisadeduiusnn e
oaUsEnauanmeg YNty 1.183 uawdiaran Ao mauimsdamauasmsianamnim denimdn
BIAUTENOULIRTH I 1.248 venniAdulszAvE AT Bl sE Nl (R) FseBune

YBIANUMUTUTIUVDIFUS TARIA 657 D19 .843 T18aLDYn AT 3



117 Journal of Prachomklao College of Nursing, Phetchaburi Province, Vol.8 No.2 May - August 2025

o
A g

AN519 3 NANNTIATIEIBIAUTEND U IUS UALTIOUENENUNAWINTNLITHAUBLTTUING

29AUsznaU Beta SE t R
A 87 <> <> 759
NTUTITIANTG 81 130 9.628%* 657
Weneuazaundo 87 144 8.229** 843
mMsAeasuarmsaieduiusnm 91 116 12.160%* 668
ATTYIUTTUIITN 83 97 9.951%* 694
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