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Abstract

The purpose of this quasi-experimental research is to study the effectiveness of the
organizational commitment and workplace happiness promotion program among registered
nurses (RNs) working at community hospitals in Phetchaburi Province. The samples consist of 78
RNs that have been divided into 1) an experimental group of 39 people and 2) a control group
of 39 people. Data have been collected by using a set of questionnaires on work enhancement
and happiness. The confidence value of Cronbach's alpha reliability coefficients is .86 and .84.
After analyzing the data by using descriptive statistics and the t-test. The results, then, show that:

1. The experimental group has higher mean scores on work enhancement and happiness
after participating in the program to enhance organizational commitment and happiness among
registered nurses than before participating in the program. Statistically significant at .05, the t-test
values are 28.50, and 17.01, respectively.

2. The experimental group has an average score on work enhancement and happiness,
which is higher than the control group. The statistical difference in work enhancement and
happiness is .01. The t-test values are t = 34.65, and 15.44, respectively.

Therefore, it can be concluded that the program should be progressively used as
a guideline for improving the staff of nursing organizations to increase motivation and
happiness in work, reduce conflict and promote good communication and relationship

skills with colleagues.

Keywords: Organizational commitment, Happiness, Registered nurse, Community hospital
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181.49, SD = 57; M = 134.31, SD = .59) uagAm ey (M = 156.53, SD = .67; M = 120.27, SD = 62)

gandneudnTalusunsy egllleddgmeatiiiiseau .05 (t = 28.50, 17.01; p < .05 AEWU)

a [
FYRCLDYAAINITN 2

A58 2 AR (M) drudosuusnasgiu (SD) wavHanINAABUTIALILLRREANUNNTLABDIANS
WarANAY SEMinenaukaEvdIn1s1smlUsknsINSES Nas AUy useAnTLaL

a IS % Y a
ANHATYRINE UV TN lUlsINe ALY FIIRmYIUS (n = 39)

ouls ADUNITNAADI WAINSNARDY Mean difference .
M SD M ) (95%Cl)
AURNINUGDDIANT 13431 .59  181.49 .57  41.17 (5.85,21.94)  28.50*
mmé’aqma%uﬁugm 30.26 .60 36.67 .53 6.41 (5.85, 6.97) 23.17*
miaﬁuagumqﬁmi 32.05 .63 44.31 .60 12.25(11.84, 12.66) 60.19*
FuRusn N 57.00 65 7810 .59 21.10(20.25,21.94  50.42%
AmMuiluany 15.00 50 2241 56 7.41 (6.97, 7.84) 34.23%
AUV 12027 .62  156.53 .67  36.33 (4.21,22.08) 17.01*
NIAARDENNUS 28.79 70 35.56 .66 6.76 (7.98, 8.55) 7.53%
AMUSALUUY 62.79 63 8351 .69  20.71(19.35,22.08)  30.23*
ANNENIalu 13.15 57 1713 .69 3.97 (3.47, 4.46) 16.00%
MslasunTEausy 15.43 .60 20.33 67 4.89 (4.21, 5.58) 14.28%

*p<.05
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2.2 MaFeuifisuanauansinsesAzuuLIRA AN TR BBIANTUAL ALY
YRINYIWIAIVITN FENINNGUNAGBINENEINTII150IUTUNTUNSIESUAT 9N N R
DIANTLAYAINAY UaznguAUANTIURTRUAMUNG HanFiTenudn ngumaassiinuuansig
YOIALUULIAAY (AZUULNEINTTNARDA - ABUNTNAGBS) ANUKNTUADBIANS (M = 4537, SD =
20.60) ganinguaruAL (M = 34.65, SD = 15.76) sensiitfodfaymnaadaniszsiu .01 (t = 34.65,
p <.01) uagiliAAUANANIUBIALILLIAAY (ALLUUMAINITNAAB - ABUNSNAABY) ATWAY (M =

39.13, SD = 26.17) g4n41nquAILAN (M = 30.04, SD = 20.13) uazunnsneiuegeiideddgy
MeadRisedu 01 (t = 15.44, p <.01) Fam1574 3

M1319 3 ARRY (M) @Huleuuuinnsgiu (SD) LagNan1IMAFBUNIAULANANYBIALLLLLREY
Aanugniuluukazaugureang1vIaivdn lulsaneruiayusy Jaminnysys
FENINAUNARBITU TN IUTUATUNMSLAT AT AN NI UADBIANTHAYANGY kAL

nauAIUAN (n = 78)

NHUNARDY Ng§UAUAN .
fiauUs (n = 39) (n = 39) Mean difference t
(95%Cl)
M SD M SD
AURNWURDDIANT 4537 20.60 39.13 26.17  10.71 (6.62, 14.80) 34.65%*
Arufosmstuiiugiu 3026 060 27.64  0.67 2.62(2.59, 3.25 22.16"
msatuayunieuinig 3205 0.63  33.87  0.57 1.82 (1.60, 3.40) 60.11%*
FuRusA N 57.00 0.65 5662  0.59 0.38 (0.33, 0.71) 50.12%*
Amuiluau 1500 050 1574 048 0.74 (0.65, 1.05) 33.23%*
AUGY 34.65 1576 30.04 20.13 9.08 (3.81, 14.3 15.44%*
nsARsDFUNUS 2590 070 2549  0.60 0.41 (0.32, 0.73) 7.12%*
AN 59.72 0.63 57.64 0.57 2.08 (2.01, 4.09) 31.25%*
ANNaNIaluI 11.54 057 1246  0.50 0.92 (0.85, 1.77) 16.15%
MslasunTEausy 1549 060 1582 051 0.33 (0.25, 0.58) 14.25%
**p<.01
n1sanUsTIeNa

1NNTANYINATDILUTUATUNITATUAT ALY NN ULAZAILAVVING WY TN
15IN1UaYNBUTITANYIUS Nan1TITeNUd1 werunadnan Tulsaneruiaguey Tudwie
sy fazuuuedsnuyniusesdnsuazAguevdinsvaasdlasnsitsanlusunsy
MsLETuaT 1IN TULAZALAUAINIINBUNTNAABY WazganIInguAduANTiLiU FURaw

auUnd Feesunelidn TWsknsumsiasuasnmugniuwazauaudufanssuiuni s
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v

AruAn uagdsla mslifufamudusivuiuneusasismeuauasdiiusnimyes 3n
st mavhenlulsmenuagary Sadulsmennarnadn Syeanssuauliinn nnaudianuddn
uazduireiy IssAnmileuduaseuniuientu Jaduduidwoiidmadonuidnyniusonsdns
fsnsfnwiinud Uiduiusneluminenu desmadernugniiuiessdnsvemeuiaindnein
fian @ezana Wauas, 2562) Wwudertufuluiuanudesmsfuiiugiu dmeuwn avaRimsuas
waUstloviesdnsaeliunfufifan ssdunisgdlalunmsufvfausasdumsdaaduviy
ddlavesfuftRelitinsufohnuesnedssAnBamunndstu Wsenms wonvees, 2557)
weuraddn lulsmeiayuey ludmiamesy3 fazsuuuadonugy Aemndsin

a

9 aTusunsugetu wasdinsuuuiadonuuanine (Axuuundsn1Tnaans - AeunIvAaed) g
ninguauau enaditudfmeadiisedu 01 ofusieldin Tsunsumsiasuaiiannusniu
wazemauitinsusUlE s mnranfu i unveausaglsamenunayury vesiminmysys lngld
szognan 7 dUai uazAanssunisnaassiidunsnumutlymuazanudesnns uazldsadu
wansmuAaiuislusunmsinsodoans nsliduiusamitddetu yoAanssudidaudielunis
nsgduliimeaivdndimginssunisufifausdu avan Lifidedauds Snis msvinAanseu
Tulusunsu dwalvingusnegnafnnisouiiazidnlanues Wilegdu fMemalsiUnneainudn

ANTANYDINULDILAYNITLAAIBONTNIANALAZN1TNTEYI YIlaInsansIuAINaTanslua1u

=

v Y a 9 8 Y ay o a y) ! Y a vee vy &
UINLLASHNIUAU 1@LiﬁlugLLagLVi‘UGUEJfﬂGU@LaEJGUEJ\W]ULE]QV]ﬂ'Ji‘Ui‘UUE\? aﬂNaI%Lﬂ@ﬂjqﬂiEaﬂ‘lﬁLu@Leﬁ

]

9 ffuiusnmiadeny dwaliusseinialunisvinaundusavdalineruiaivinga nd
a o W o a b ] a = o L4 IS
Auguwaziiidalalunsvihusnme (ugua g55i, 2558) SIAENBALIUNETUIARBIINTT
UszanuauiasUURNuUTINAuNeusINmY kaganaIvivdn nsiduiusaminiuiinay 39
daaliinanugulunisviha @dun yuies wes gaifes Taszal, 2560) nvislulusunsy &
AANTIUNGUAUNUS NITUAAIUNUINANNR 1NN N1TTEANANDY wazn13TNaesanIunzel 9aelu
yarailavinegnisianisaues ieihluldlunmsatupunginssuludinusedniu anunsadily

Innsiulagmlanuazdanasioninugalunisvieu

14
UVDLEUDLUY
v o a o Y
Paduauuznsinan1sIdeluly
UlUsunsumsieSuas e niusoasinsuazauguuametuaivdn Wiy

dumil e IiRIuIYARINTYRIBIANTHEIUA Waliuusegdanaraugvlunisine anmny

(%
v v v @ 1
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