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Abstract

This qualitative research aims to explore the work-life balance of nurses in tertiary
care hospitals, the Ministry of Public Health. The main informants were professional nurses
for focus group discussion. 16 professional nurses were selected by using purposive
sampling. These were individuals who indicated a willingness to participate in focus group
discussions and who had identified themselves or were recommended by colleagues as
someone who had good work and life balance. The data have been collected through
focus group interviews using a semi-structured interview method. Data analysis has come
from content analysis, along with triangulation methods. The research reveals that;

1. The nursing profession, operating and chief patient career lead to the meaning
of life balance and work according to the perception and experience that appropriateness
is caused by the balance of happiness and satisfaction in life, work and family, the balance
of work and engagement of work and family with minimum-rate conflicts in work and
family role, along with the balance of working time and family.

2. The findings of the work-life balance of professional nurses consist of 7 issues as
follows: 1) Work satisfaction, 2) Life satisfaction, 3) Minimal Role conflict, 4) Employee
citizenship, 5) Family functioning, 6) Time balance, and 7) Organization support.

The research revelation is that the perspective of professional nurses’ work-life
balance provides information for nursing organizations and nursing administrators to plan

policies to ensure that professional nurses have a good work-life balance as they need.

Keywords: Work-life balance experience, Registered Nurses, Tertiary care hospitals
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