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Abstract

The mixed method research aimed to study the components of innovative leadership
of head nurses in community hospitals. The sample was 10 persons selected by snowball
sampling technique for qualitative study, and it included 423 nurses selected by stratified
random sampling. The collected data was 2 stages (First stage, qualitative research data
was collected by in-depth interviews and second stage, quantitative research data was
collected by questionnaire with rating scale 5 point scale). The quality of the data was
checked by using a triangular method and the content validity was determined with the
content validity index = 0.96 and the coefficient of Cronbach’s alpha = 0.98. The qualitative
data was analyzed by content analysis (Colaizzi’s method) and the quantitative data was
analyzed by using descriptive statistic and analyzed the components statistic by using
Exploratory Factor Analysis and Confirm Factor Analysis.

The research findings were the components of innovative leadership with qualitative
research had 8 components but the result of Exploratory Factor Analysis (EFA) was 5 components
(52 variables) (Eigen value > 1, % of valance cumulative 72.042, the factor loading > .3)
and the Confirm Factor Analysis by the test of the congruence of the empirical data with the
conceptual framework showed the following results: (Chi-square (x?) = 24.939 df = 319
p-value = 1.000 ¥/ df (CMIN/DF) = 0.078 GFI = .994 AGFI = .993 NFI = .997 CFI = 1.000
RMSEA = .000) with 5 components (27 variables); 1) Innovation vision and strategy (14 variables),
2) decision making for innovation (3 variables), 3) innovation and research utilization (3 variables),
4) innovation team management (3 variables), and 5) managing performance through
reward system (4 variables). This research points out that the new explicit knowledge of the
components of innovative leadership of head nurses which is consistent with the
community hospitals context is a quality tool that can be applied to assess or develop

innovative leadership in the community hospital contexts of Thailand.
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13981599 (Exploratory Factor Analysis: EFA)
dlofiansanesdusznaviifianlonuinnnda 1
WU Saue 5 esduszneu TnesArvasmng
wUSUTIUEEENYINAUSPYAY 72.042 AILEAS
Tum15797 1
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A13°99 1 91muesAUsENeU Aloiny SeuarveImNkUIUTIN SavarAuLUTUTINAYANTDs
aeAUsENaUYRINITHINAUIANSSuYewImTvos e Lssneuiayuyy

Alawnu fowazvesAdnu  Sovazazauvas

29AUsZNAU (Eigen value) wUsUsIU AULUTUTIU

(A1 = 1) (% of variance) (% of variance)
1. nsiideviriiaznagnsamuuinnssy 30.901 25.254 25.254
2. Mssnauladenyiuinnssu 2.889 21.371 46.625
3. mythudanssutazuansiveluly 1.420 14.358 60.983
4. M3dnnsivaseassuTnngsu 1.198 7.293 68.286
5. NM3UMsHaNSURURNWMEsEUUTNIA 1.054 3.765 72.042

nisartmesdUsznouiimsinnguinuuasuansetminesduszne IWun asdusznaudl 1
il 16 fauus (FuUsit 1,2,3,4,5,6,7,8,9, 10, 11, 12, 13, 14, 15 uaz 16) osdusznauil 24 9
FauUs (FauUsh 29, 45, 46, 47, 48, 49, 50, 51 waz 52) peAUSENaUT 3 5 9 fuds (Faudsi 17,
18, 19, 20, 21, 22, 23, 24 L.a¥ 25) paRUsENOUT 4 1 12 fruds (G'hl,miﬁ 26, 27, 28 way 30, 31, 32,
33, 34, 35, 36, 37 Uay 38) WazaadUsznoudl 5 1 6 MuUs (FuUs 39, 40, 41, 42, 43 uay 44)

nanainesRUsenaumenislidaiiiinseiesduseneuedudu wudi dn1sdnngu
04AUTENOU 5 peAUsznou defuusluuiazesdusenouusesdussnoudosdinisnedelns
(Rename) faifufiTedsistonsdusenoulmilsedouuAniiieadestunngfiiduninngs
uazdoyaldeUsedndildannisitednmnin lnedoesdusznaviidedelndusznaudae
psAUsznevudl 1 nsiadeviminaznagniiuuinnssy ldainnissnesduszneusugi il
eriminaznagnslunisdanisaiuuinnssuwaresnusenaumunisinnedirlunisadiouss
funala drudossduszneuil 2 Ae ssduszneumunsdnduladonviuinnssy Tfannns
aarusznaudumslutnesnuuunistduinnssuuazesiussneuduaruansasndulaidon
yhuianssuiidue msi3endossduszneuit 3 Tidetesduszneusunsihuinnssuuazsanside
Tl¥ Faldanmssuesduszneuiunsinnisteyalagliinaluladansaumaiionfiugaainis
UinsgunnuaresdUsznoufunsivinuylumsnumusagmslivdngudasedng dmde
sAUsznoufl 4 13unTesadusznoudunisinnisiivaiisassauinnssy laglfainnise
aaduszneudunisiliudnesnuuunislduinnssuuaresduszneudunisdanisiinadisassa
uinnIs uALoIAUTENOUAATNY fie BsAUTEADUT 5 FunTUTMINANSUfTRNUMEsTUY
$9¥a Idanesdusgnausumanseduaundnliianufnairsassdlinefananouuny Jadusn
wsgenifuiieglussiuszneuiniadidsudossddszneu

daufl 2 nan1sAasesdusznaudeBudiu (Confirmatory Factor Analysis: CFA)
MR eRUszne BB udududuinis (First Order Confirmatory Factor Analysis) wiewdu
maTRaeU asfUszneuN i uuTansamestavimedUelulsmenutarsmu i 5 dudy
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chi-Square=22_.995 d£f=314 P-value=1.00000 RMSEA=0.000

UWNUAIT 1 N153ASEYeeRUsEnauldsdudusununils (Frist Order Confirmatory Factor
Analysis) ve3n13zgsuuinnssuvesivtimvedUiglulsaneuiagusu

PNUHLATNT 1 Han1T AT IEasiUsEneulususufuiinilmedunansiuszneures
AeinauuianssuvesimtvedUislulsmeiutaguou 91Ut 5 83AUsENaY 28 Fuls
wud laldfianuaenndesriudeyadasedng §33eeUsusuuuu lnefinnsanainnisandius
fiflendudsyavBanduiudinfigaasiiazduus Ineduandauus I 2 (Mstmuausuay Tassnis
FrunTanssunentsnetua) ndaiuaded 1 wud lunadanuaenndesiudeyailsuszindlag
f915001970A7 12 WU 22.995 Fafidraruyiazduninnda 0.05 (p = .100) flesAdase
(Degrees of freedom: df) 11U 314 A1 x2/df (CMIN/DF) 1indu 0.073 adailinAinunaunau
(Goodness of Fit Index: GFI) fid1vafu 994 Ardafifiusuniunda (Adjust Goodness of Fit
Index: AGFI) figiniu 1993 anduiisnvesdaenadevedas (Root Mean Square Effort of
Approximation: RMSEA) wihfiu 000 BsiiAdinlndaud uazadailinseduanuaenadoaiouiiie
(Comparative Fit index: CFI) Wiy 1.000 uansinesAusznaunghinauuinnssuvesiamii
vafthelulsmeunagusuiia 5 fu SreazBeaveaiausts 27 s
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mMneiesiusEneudBuudusiuiiaesvesnmziiisuninnssuvesiviiverie
Tulsanenuiayuwy ensadeumiuaenndesadlunaiudoyaiBaszdny Wemmuadiaiy
panaadeuliifanuduiusiuiy ddviauaeandomnauniuvesesiussnouiiviiuiiuresnne
AursnuuinnssuvesimivedUlglulsmevagusuivlunalalsednyg Han1siasering
wansluusun g 2

S T T S SRR SRy
"
w

0.95

& & & W & W & 4 & & & W W & B

chi-square=24.939 d4d£f=-319 P-value=1.00000 RMSEA=0.000

MAUATWA 2 NMTALATIETeIAUsEnaUleEudusunuNaed (Second Order Confirmatory Factor
Analysis) ve3n13zgisuuinnssuvesivtimedUiglulsaneuiayusu

PINUNLAINT 2 Han1TeTIEisAUsEneudsBusuduiuiiaseslinansiusenaures
amgumuuinnssuvesimihveUislulsmenuiaguu wuin lwalenuaenndesiutoya
BeUsedne Tnefiansanaina o2 wihity 24.939 Faiiaanuuiazfuinnndt 0.05 (p = 1.000) 7
24A19d5% (Degrees of freedom: df) WA 319 A1 x%/df (CMIN/DF) 1infiu 0.078 A1Avilin
Aunaunau (Goodness of Fit Index: GFI) Ay 994 andadfiuSuniuga (Adjust Goodness
of Fit Index: AGFI) fiAnnfiu 993 Adailsinuesnidideuadsvaasy (Root Mean Square
Effort of Approximation: RMSEA) i1y 000 @eilenitnlndaud uazaduilinsziuanuasnndes
WIsuigu Comparative Fit index (CFI) vy 1.000
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