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Abstract

The purpose of this research was to explore the level of happiness and the factors affecting happiness
of working in 226 public health personnels who work in Taphanhin District, Phichit Province. The following
samples were randomly selected by a simple random sampling method. The results showed that factors
affecting happiness of working were job characteristics, work-life balance, level of education, job promotion,
marital status and number of colleagues. All of these could predict the level of happiness among public health
personnels at 41.2%. The results of this study should be supported by continuing education, the quality of
teamwork development and the appropriate classification of works. Moreover, work-life balance should be

promoted to increase the family relationship and the happiness of the staff also.

keywords: the happily working, happiness, health personnels.
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