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Abstract

This descriptive research aimed to study the level of quality of work life and to analyze the
relationships between personal factors, and work department with quality of work life of nurses. The sample
was 230 nurses who worked for 1-5 years in a Government Hospital. The instruments were the Quality of
Work Life questionnaires developed by the researchers with the reliability of 0.95. The level of quality of
work life of nurses was analyzed by using mean and standard deviation, and Pearson correlation coefficient.
Results showed that the overall quality of work life of nurses was at a moderate level. There were no
relationships between marital status and work department with the quality of working life of nurses. Income
was significant positively correlated with quality of working life of nurses with p= 0.04 (r =0.149). The
organization administrators should use these findings for promoting the quality of working life of nurses in

order to achieve a higher level in all aspects.

keywords: quality of working life, nurse, hospital
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