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Abstract

This was a descriptive research using predictive approaches to study predictors of turnover intention
of professional nurses. The samples were 526 professional nurses working at Regional Hospital, Northeast
Region of Thailand for 1-10 years. The research instrument was a questionnaire which was divided into 4
parts: Part 1: personal factors, Part 2: turnover intention, Part 3: job satisfaction and Part 4: organizational
commitment. The third and fourth parts of the questionnaire were tested by Cronbach’s alpha coefficient. The
Cronbach’s alpha coefficients of the two parts were .84 and .89, respectively. The data were analyzed by
frequency, percentage, mean, standard deviation and logistic regression analysis. The predictors of turnover

intention included unity, opportunity to choose a job and being supported to increase skills.
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