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Abstract

The objectives of this research were: 1) to study the information security culture of Golden Jubilee
Medical Center, 2) to examine the information security culture as it relates to personal factors and
departments within and outside the scope of the information security management system at Golden
Jubilee Medical Center. The sample was randomly selected using stratified random sampling, and it was
grouped by departments within and outside the scope of the information security management system.
The study instrument used was a questionnaire. Data were collected and analyzed using percentages,
means, standard deviations, and statistical tests performed using SPSS.

The results showed that the personnel of Golden Jubilee Medical Center have an information
security culture that meets the criteria. However, when comparing personnel within the scope of the
information security management system with those outside the scope, the statistics showed no significant

difference (p > .05)

Keywords: Organizational culture; Information Security
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