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Promoting Exclusive Breastfeeding

among Working Mothers: Guidelines and Recommendations
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Abstract

Exclusive breastfeeding during the first six months of life is recommended by the World Health
Organization (WHO) to promote optimal infant development and immune protection. In Thailand,
however, the exclusive breastfeeding rate remains low at 28.6% and is even lower among working
mothers, at only 13.8%.

This article aims to present factors influencing the success of exclusive breastfeeding and practical
strategies to promote breastfeeding among employed mothers. Based on a literature review, the
determinants include individual factors such as maternal knowledge, attitudes, and experience; family
support; health service systems; maternal preparation for returning to work; and organizational factors
such as workplace policies and coworker support. These insights can inform the planning and
implementation of supportive measures aligned with the “Ten Steps to Successful Breastfeeding,”
beginning from pregnancy through the postpartum period. The success of breastfeeding also relies on
multi-sectoral support involving health systems, families, and employers, in conjunction with maternal
readiness. Key practices include early initiation, frequent and effective breastfeeding, proper milk
expression techniques, caregiver training, and the establishment of breastfeeding-friendly workplace
policies. Additionally, systems for transporting frozen breast milk to children in rural areas at no cost,
supported by networks such as the Department of Health, are critical. Systematic planning and
collaboration across sectors can reduce barriers and promote successful exclusive breastfeeding among
working mothers for six months, ultimately contributing to improved maternal and child health and

reduced infant morbidity and mortality.
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