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Abstract

This study was a predictive correlational study intended to investigate the influence of the structural
empowerment and organizational culture on the competence of professional nurses. The sample consisted of
142 practicing professional nurses with at least one year of work experience working in three university hospitals
in the northern region of Thailand, each with fewer than 500 beds. The participants were selected using
proportional stratified random sampling. The research instruments included a structural empowerment
questionnaire, an organizational culture questionnaire, and a professional nurse competence questionnaire, all
of which were 5-point Likert-scale instruments. The reliability coefficients of the instruments were 0.94, 0.92, and
0.97, respectively. Data were analyzed using descriptive statistics and stepwise multiple regression analysis.

The findings revealed that overall professional nurse competence was at a very high level (Mean = 4.34,
S.D. = 0.40), structural empowerment was at a high level (Mean = 3.99, S.D. = 0.48), constructive organizational
culture was at a high level (Mean = 4.26, S.D. = 0.47), and passive-defensive organizational culture was at a high
level (Mean = 3.66, S.D. = 0.42), whereas aggressive-defensive organizational culture was at a moderate level
(Mean = 2.97, S.D. = 0.62). Stepwise multiple regression analysis indicated that constructive organizational culture
and structural empowerment together significantly predicted professional nurse competence, accounting for 48%
of the variance (R?2 = 0.48, p < .05). Constructive organizational culture was the strongest predictor, followed by
structural empowerment. The findings reflect that promoting an organizational culture that supports learning and
collaboration, together with structural empowerment, plays a significant role in developing the competence of

professional nurses.
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%’amﬂaqLﬁaqéfummmﬁmiwﬁmaaawmm o lanudgmeanuduiusnysaudadu (VIF < 10, Tolerance Tnd 1)
AanUsAudunus I aLdy ﬁmummm%agmﬂuﬂﬂﬁ (Kolmogorov-Smirnov test, p = .076) AUk UTUTIUVDY
AARIAAEDUAT (Standardized residual +2) Aruaaimndewludasesoiu (Durbin-Watson = 1.81) uazAads
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WAUAISITAZLUUNAINIINENSTUA L UTTRINSTINDIANS Wiedrstdesiunisundsdndnatanizda (Masking effect)
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wanmAwmle WU NMSAENYINGUAIRE NAzLULMSER AT INE B alunNT ey lusEAUge (Mean = 3.99, SD. = 0.48)
iwsé”mwm’ﬁmﬁﬁm@ﬁaqaqmﬁaé’m‘lama (Mean = 4.15, S.D. = 0.59) LLazsﬁ’Wfqm A AUNSNens (Mean = 3.61, SD.= 0.58)
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AadsazuuuanssausyomeuIaindnluniwsaueglusedugeunn (Mean = 4.34, SD.= 0.40) aussaus
suiifiAedogafian Iaun duafesssu 955910550 LAgNgMANY (Mean = 4.57, SD.= 0.44) wazAudinngn Ao
sruwmeluladuazansaume (Mean = 4.04, S.D.= 0.61) fan15199 1
A319# 1 Aeds (Mean) @udoaiuusnnsgiu (S.D) uazszdunsiaiuainmds g (Empowerment)

TUsTINOIANS (Organization Culture) LAYALTIOULIDINENUIAINTN (Competency of Professional Nurses)

THNYIVBAUNINGIEE  LlwanAWie (n = 142)

o

Auls Mean S.D. 5¥6U

NSLENAF19INAEIUD (Empowerment)

aulena 415 059 @
Aunslasudeyatnians 410 055 @
sumslasunisatiuayu 4.09 057 a4
sunslasuninegns 361 058 a4
AMTINTETUATINGIT U 399 048 g9

IUUSIIUDIANTS (Organization culture)

. AT IRIUTIIINBIANITUUUEI9AT3A (Constructive organization culture) 426 047 @4
U MNTRITMUTTINBIANTANYUEATTU-R08% (Passive-defensive organization culture) 366 042 @9
A, MNTITRIUSITUBIANTANEAEAITU-N 15T (Aggressive-defensive organization culture) 297  0.62 Uunan

AUTIAULVBINYIUIAAVITN (Competency of Professional Nurses)

Fuil 1 aussaugAuRTEsII A3501UII LASNGANY 457 044  gwin
fufl 2 aussougsnunsUFTRmIneIUIaLaznsHg AT 442 051  gun
fufl 3 aussnuzsunudnYAIRNITN 453 042  gwn
fhufl 4 aussauzdunnzdihnmsdansuazmsianauan 414 056 @
fufl 5 aussnuziuArINsLaENTIY 433 051  guwn
fufl 6 aussauzsumsADansUuarduiusA W 439 052  gwin
fufl 7 aussauzsumaluladuazansaume 404 061 g
fufl 8 aussnuzsudany 4.06 065 g9
ANTILANTTOULVDINGTUNIVITN 434 040 guwin

3. Naﬂﬁ’ﬁmiwﬁamaEWWQWLLUULWM(;]JULL‘LJiLiju%gumu (Stepwise multiple regression analysis) Wu11
FuUsdassiidnaunisanasedl 2 @ Ao Tausssuesdnisuuuaseassd warnslasunsasuadamddiune Jeaunse
VUNEANULUTUTIVENTIOUL VORIV V1T LSane1u1aumIinenay waniamie laegslidud1agnieais
fisvsiu 001 TneeapsiaudsanmnsnsaufueiuneanuulsUsiuaussourvameuiaindwladosay 48 (R? = 0.48,
Adjusted R*= 0.47, F = 63.44, p < .001) iiofia1sanses nui fausssuesdnisuuvadsassadusuusiiaunse
wonsalanssauzvesneIuIaIvInlaundian (R’ change = 0.37, p < .001) o%a3u1Ae Nsla3uaTIandss1ua
(R* change =0.11, p < .001) ImEJﬁﬂ"]mmwmmm?iaummg’mslumiw&nﬂszﬁwhﬁ’u 0.29 waRlAANIINEIUIAIVITN

Megluimussinesinisuuuaiwassanaslasunstuasandad s asllaussousNgadu fAwm1sd 2
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M58 2 Andudsyantanduiiusnvan (R) way duusednsmameinsel (RY) seninnislaumsasuainamdsdiun
(Organization Culture) LazANIIAUTYOINEIUIAIVITN (Competency of Professional Nurses)

T5MEIUIAUNTINEIRY lwanawile (n = 142)

Model anudufnUINeINsal R R? Adjusted R? F  P-value
R? change
1 TUUFTIUDIANITLUVAS9ETIA 0.61 0.37 0.36 0.37 80.62  <.001"

(Constructive organization culture)

2 TAUSTINRIANITLUUAS NETIA 0.69 0.48 0.47 0.11 6344 <001
(Constructive organization culture),
MRS UNSLESNESIINEI8IUNR

(Empowerment)

5 < 001

4. uan1sligiinIsannesna LU JaussstesrnswuuasassAiluduusianusanensalanssaurves

'
a

neu I Tnliaafian (b = 035, B = 041, t = 5.69, p < .001) 59AWIABNITIATUNMATUAT NG WD Faanunsn

NeINTAlENTIOULTRINEIUIAI v T Nle oE sl TudAynised @ (b = 0.33, B = 0.39, t = 5.45, p < .001) lnwauN1sAnDOY

NledAgyeada (F = 63.44, p < .001) flAnmsdi 1.56 LLazmmwmmmLﬂé‘laummgm‘uaqmiwmﬂiai (SEoe) WA 0.29
aunsnensaifiliide aunslusUazuuudu: 9nauns Y- aib X b, X, dwiu aun1slugumAziuuRudy

191 FUTTOULVBINGTUIAIVITIN = 1.57 + 0.35 (FRIUSTTUBIANSHUVAS WETIA) + 0.33 (MSLASUMSIEBUES19INa81113)

aunislugUazuuuninsgiu: 1naunts Zy = ByZyy + ByZyy +... BpZy, dedu aunisly
sUnzuuuinnsgru Wudstl Zy = 0.41 (Tansssuasdinisuuuaineassd) + 0.39 (msldfunsiaiuasnmdsdng)
HANSIFBYIANI I TANETIIeIAN TR UUAS 9aTsAdINA T aNT IO UL YRINE UM ANTIUEITY waznslisy

mawesuas s dududdglunisaduayulininnsianaussausaemeuadyndn. Aim1sen 3

M1919% 3 AduUsEAnSnsanneenan A1ALT WazAIANAAIAAREUIATTIULUNTNEINTA AUTTIULYRN

WYIUIaIUTN (Competency of Professional Nurses) T59wenunaun1ineds wan1amile (n= 142)

faudsnensal Unstandardized Standardized
Coefficients Coefficients t p-value
b Std. Error Beta
(Constant) 1.57 0.25 6.31 <.001"
TAUSTINDIANITUUUAT NETIA 0.35 0.06 0.41 5.69 <.001"

(Constructive organization culture) (x1)
MSIASUNISIESNES 1 INGI81UNR 0.33 0.06 0.39 5.45 <.001”

(Empowerment) (x2)

R = 0.69, R’ = 0.48, adjusted R* = 0.47, F = 63.44", SE.., . 0.29

“* < 001

amwwmmm‘iugﬂmuuuﬁu Y = 1.57 + 0.35 (x1) + 0.33 (x2)

aunsnensalluguazuuuinnggu : Zy = 0.41(x1) + 0.39 (x2)
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