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Abstract

The purposes of this quantitative research were to examine the path of influence of empowering
leadership behavior of first line nurse managers, perceived self- efficacy, and innovative work behavior on
the work role performance of professional nurses in private hospitals. The sample consisted of 287 professional
nurses in inpatient departments in private hospitals that had been accredited by the Joint Commission International
who selected using stratified random sampling. The research tools were questionnaires including the empowering
leadership behavior of first line nurse managers, perceived self- efficacy, innovative work behavior, and work role
performance questionnaires. The content validities of these tools were 0.95, 0.96, 0.94 and 0.95, respectively.
Their reliabilities were 0.96, 0.90, 0.97, and 0.95, respectively. Data were analyzed using descriptive statistics and
path analysis.

The results found that empowering the leadership behavior of first line nurse managers had a direct
effect on the work role performance of professional nurses and had indirect effects through perceived self-
efficacy and innovative work behavior. The model was consistent with the empirical data. It could predict 64%
of work role performance. The findings of this study indicate that first line nurse managers in private hospitals
should have empowering leadership behavior to enhance nurses’ self-efficacy, innovation in working, and work

role performance.

Keywords: empowering leadership behavior, self-efficacy, innovative work behavior, work role rerformance,

private hospitals
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3Lﬂiwﬁﬁﬁaaﬂaﬁ”ﬂﬂLLasﬁzﬁUmﬁ‘ui’mmﬂzju(?\’aa&méhaaﬁa@qwmmu*l I6un Ardesas Aads wavdudoauy
11M3g1U dmSun1sTiasiziidunia (Path Analysis) Tdlusunsudnsagu LISREL Ineldinafin Maximum Likelihood
Estimation (MLE) Tun1suszanam anuaennsesvedluinaniudeyafieuszdnyusaiiumedvilainunefveduna
(Goodness-of-fit indices) lawn A1 X2/df (Relative Chi-Square) A15W88N11 3, A1 p > .05, A1 RMSEA (Root Mean
Square Error of Approximation) A231a8N31 0.08, A GFI (Goodness of Fit Index) kazA1 CFl (Comparative Fit Index)

A5UINNTT 0.90

a £ . o 1

NSAANYENSNaNA20E14
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v

N15398153 29 UHIUNITNIITANIINANLNTTUNITNAITURTBFTTUNTVITE Uy BdvasuInedenTafisy
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fdeaniushwdeyaduninudu wazasihiawetoyanisidedunmsauwitu

NAN3IY

1. nquegsdulngilumendgs (Fosaz 99) wwaistu Y To1geglutag 25 - 42 U (Sevas 81.50) lneilany
\wde 35.26 3 auns@nwiluszduuiyanasuiniign (Fesar 96.90) szuznainsufvAnuduntmeiuiaivndn
Tulssweruna laoiads 9.29 1

2. SEAUNGANTIUANIEH UMV ULATUNEIT VDI UTUITNINITNEIVIATEAUAY NITTUTANTIAULULUIAY

woAnsIuawinnssulunmsing uaznsufiAnuunumlunuvemeiuaividnegluszauinn fuansdunnsen 2

M19199 2 A1LRAY @MUTAUUNINTIIU WAEIEAUNTTUSURIRIRUTNEANSIUAIZENLUUETING I UN1V0 I UTIT
NIMINEIVIBTEAURIY N55uTaussausuimy nginssuaseuinnssulunmsieu waensujdRnmuunum

TuauraameuIaIvnTn (n = 287 Aw)

Aulsuazasfusznay Mean SD.  szAUMSTUY  deu
nsUfURnmunuInlusnu (Work role performance) 4.33 0.62 1N 1
NOANTIUNMILENWUUETUNG ISR 4.23 0.64 1N 2

(Empowering leadership behavior)

nssuiausIausLIiany (Perceived self-efficacy) 4.18 0.62 170 3
ngAnssuadsuinnssulunisvieu 4.07 0.73 11N 4

(Innovative work behavior)

91nA15199 2 WU wgAnssuanzdiiuuuieundesiunavesfuimamanisweuiasE A usy ssuy
aussuzwiany noAnssuainnsslunsieu waznsufimuunumlunuiesuuuedslnosmegluszdumn
(Mean = 4.23, 4.18, 4.07, 4.33 waz S.D. = 0.64, 0.62, 0.73, 0.62 A1U&1AV)

3. NIATIADUANNADAARDIVBILUAAFUNIBNENAVINGANTTUA 1L UMUULATUNG T 1AV UT IS
NMITNYIVIATEAUAY N5TUTANITAUZUIULaENgAnsTaswinnssulunsviusensufianuunumluny

FININT 2
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INNNT 2 waRIRaNTATIEVlIaIEUNIe (Path analysis) nudn lnadauaenadesiudeyalisusedny

Wuee9i > Tnefliadudnddglunisiiasananudonndesodluwa laun Alaawaas (Chi —Square: %) wiiu 0.00

AeeAdaTzvasluna (Degree of freedom: df) Winfu 0 AszAutbEREMIsEDA (p-value) Wiy 1.00 wazA1duiisin

Y9IA AR §A1AIE09U89N1TUTEUIUAIAIIUAAIALAG 81 (Root Mean Square Error of Approximation: RMSEA)

wiriu 0.00 Fauandliiiuinlumafiadumnzauivdeyaiiiusiuruues wauysel

4. nsiesrziandudszdnsdnina (Path coefficients) an153waszinansliiiud wgfnssunazgun

WUULESUNGIEIWID TBVBNATINIMT e Ne8auian T URAMUUNUINTULYINEIUIAITITN HIUFILUINA Laun

n3SuiausTaugLLLazNg AnTIuas1auInnTslunsvhaeu Awandunsned 3 uay 4

a

M19199 3 HAaNTIATIEAEIUTEANTENENALInsgIvTR N udlulieg

dunsdnswa (Path) duuszavisovdwa (B) S.E. p-value
NOANTTUNMZFNWUULESUNE WA (EL) —
o 0.25 0.05 < .01
nsUfURmuUNnUInlugaIu (WRP)
NOANTIUNILENUWUULATUNRIT WA (EL) —>
o , 0.41 0.11 <.001
NsTuFaNTIOULLIeAY (SE)
WOANTIUNILENNUWUULATUNAIT WA (EL) =
) . . 0.40 0.05 < 001
ngAnssuasewInnssulunisvinenu (WB)
MIsuiausTauzLsea (SE) = maufiamuunum
0.60 0.02 <.001
1911 (WRP)
NsTuFausIaULLYSAY (SE) = WoAnsIu
. . 0.44 0.03 < .001
asnuianssulunisviy (WB)
nwghnssuaduinnssulunisvieu (IWB) —»
0.09 0.04 < .05

nsUfuAauunuInlugau (WRP)
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A1519% 4 ABNTNANIINTI DNDTNANDOULALDNTNATINVDINILUSIUILAANTITIATIETLEUNS

LEUNIIANUTUNUS
(Path)

ANTWANIIATI
(Direct
effect)

dnSwan19day ANSWaTIN NanNISNAEaU
(Indirect effect)  (Total effect) FUNAFIY

(Interpreted results)

o

H1: weFnssunzgwuuLEsy
W89 (EL) —» nsufdfnny
unumtuau (WRP)
NOANTTUNMIZEWUULESY

v

NA9BWNR (EL) = n133ug
AUTIAULLAU (SE)
NOANTTUNMZEUWUULESTY
WAI1UIA (EL) = WeRnssu
aSadnnssulunisiienu (WB)
H2: Ms¥uaussauzuvieny (SE)

—> ngAnIINasauInnIIY
Tun139i9u (IWB)
ns¥uausTaULIvenY (SE)

—> MU URANUNUm
1911 (WRP)
nwgAnssuaduinngsulu
M3 (WB) = nsufumanu
unumluan (WRP)

H3: naAnTIUATIEEIMUULETY
WP We (EL) —» m1siug
auTIAULIIAY (SE) —»
nsUfURnuuNuImlua (WRP)
Hd: weFnssunzgiuuLEsy
WaIUIA (EL) —» we#nIsy
asaudnnssulunisinau (WB)
— nsUfumuunumiunu (WRP)
NOANIINN1IEFIN
WUULERUNGIEIWA (EL) —»
nsfuaussauzuvienuy (SE) —»
NOANTIUATNWINNTTY
Tun1svieu (IWB)

= MU URmuunu il (WRP)

0.25

0.41

0.40

0.44

0.60

0.09

- 0.25 losumsaduayu

- 0.41

- 0.40

- 0.44

- 0.60

- 0.09

[(0.41) (0.60)] 0.50 lsunisaiuayu
=0.25

[(0.40) (0.09)] 0.29 lasunsaiuayu
=0.04

(0.41)(0..60)+ 0.55 lgsunmsatiuayu
0.09[(0.44)0.41)+0.40]
= 0.30
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91157 3 FawansAnanuduiusvesudazidumsuluma wuin @umangAnssunnzfiuuuiaiungs
FIURVDIFUIMIN NNV IBTZAURL T8VEnanemsadauindenissudaussousuianu (B = 0.41) nssuiaussous
wiamuddnsnanimsadavinsenisujuanuunuinlunu (B = 0.60) wasnssuiaussousuriinuildnsnaniams
W@euansengAnssuaswuinnssulunisvinanu (B = 0.49) ﬁﬁﬂé’uﬂisﬁm%‘ﬁqqLLaxﬁﬁaﬁﬁQJmaaaa (p <.001)
Yoz AU angAnssungiuuuEsund s 1unavesuImsnsnisneiass A uA Ul Snsnaniansaduinee
U URnmununluau (B = 0.25) ngAnIsuAIERNLUUERINAEIUIAVRIUIMININMIHEUIATEAURUTIBNENa
mensuBsuInaengAnssuassuinnssulunisieu (B = 0.40) waznginssuaisuinnssulunisinulidvsnanimss
FauansienisuioRanuunumlueu (B = 0.09) AfidedAyduiu

N 4 wud1 mefudaussausiisnuTvEnanudensufamaunumlunugeiige (Total effect = 0.64)
3091 AD NMIHUMUUEEINAIEIUA (Total effect = 0.55) uagngAnssuadeuinnssulunsvinnu (Total effect = 0.09)
TngngAnTsuAILEUILUUESUNGIEI19 NMTTUTausTauswitnu weRnssuadudnnssulunisvieuausasiudy
wensalnsURURmuunumlunulasesas 64 (R’ = 0.64, p <.05)

5. NANINAFDUALLAFIU

anufgiuiis 5 FeldFunisatiuayumneaia taedlen p-value #indn .05 nadums Fauansin anuduiud

Wamerasedwlslulinatiinnuindeiiouazaennaosiunguinlgonds

nsefUTeNa

KannzRLnadunBYEnaonsuaLAg U Touare AU BaN Il fall

WOANTTUNIEHUMVULETUNSITIUNIIVDIFUINITNNNTNGIVATEAUAY N1TTUFAUTIOULUYAU NOANTTH
a¥1auinsnilunsiieu waznsujsanmunuivlunu Sezuuuedslaesuegluszduinnnaduds naaldin
newradndnlulsmeruaentusesivaviwessuedlianuaullufvesu foanuisludueesnsiuuas
anmanuiduegsmfanmdsla ieseuihidamgfiuuuidunde e i fiRnuinsuiimuazny
fmwewirindaruming slimeunaiieudulalusueniiudu néAnndwhauiidauime deasuasmegins
ﬂ%’ﬂau’a’mﬂﬁﬂumﬁﬁwmwmw&nmaslﬁqqﬁﬁu Falvneuaiaunisnsvnaulug o Afussansamandu duwasie
msﬂﬁﬁﬁmuﬁﬁ@mmwLLawisam%quﬁu

aunfgnuil 1 eAUTeledn funvuiasundsdnaazsinsusiusiunaliunndnalunsufifay
sfenulesegadase wazdulalemalinynauiidiusinlunszviunisdnduls vilindnnuifaanud esfuly
ANNANNTAYRIAUBIRAr U TR UAHUNUINYBIRULeted19llUsEANS A aenaneiudITEluuT YN IiuT s
slefinguigueain’ finuinamzfiuvuiaiundssnaiidnnamanssionisufoanuunumlunuvesminau
anuaugiuglueu (B = 0.45, p < .001) wazn1susuiauaznisvinewdegn (B = 0.40, p < .001) wazn13Any
luuminegrdedaan® nudtneiinuuasundegiuadanudunusnisuiniunginssunsujuRnuniuunum
(r = 0.77, p < .01) wazfidnSnanamsudavandungAnssunisujuiRauaiuunum (B = 0.83, p < .001) ussi1afy
nsanwluninauusnuasaudideans1sasinva’ nuin aediuuuEsunaeuliisvsnan1inswen1sUun

I a

auunumlua (B = -0.06) waddnsnanisdeunananisujuAnumuunumlunulagiuanssousLinuwas

AULATEAINNISVNIY ﬁqﬁmﬁ]Lﬁmmﬂmjmﬁaashﬂumsﬁﬂmagﬂuu%mLLasamWLLmé’ammiﬁ”muﬁLLmﬂﬁfNﬁu
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=
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