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Abstract

This study was a predictive correlational research. The purpose of this study was to investigate the
influence of Transformational Leadership by in-patient unit head nurses as perceived by professional nurses and work
engagement on the job performance of professional nurses in a tertiary hospital affiliated with the Ministry of
Public Health in Health Region 2. The sample consisted of 174 registered nurses with at least one year of experience
working on in-patient wards at a tertiary hospital under the Ministry of Public Health in Health Region 2. The
sample size was determined using the G*power program and the Multistage Sampling method. The research
instruments were five rating scale questionnaires on transformational leadership, work engagement, and the job performance
of registered nurses, with Cronbach's alpha coefficient reliability values of 0.943, 0.952, and 0.932, respectively.
Data were analyzed using statistics such as frequencies, percentages, means, standard deviations, and stepwise
multiple regression analysis.

The results found that the work engagement of registered nurses was the variable that could predict the
job performance of registered nurses the most, followed by transformational leadership of the head nurse, which
could predict the job performance with statistical significance. The regression equation was statistically significant.
The research results indicated that registered nurses with high work engagement were able to perform their work
more efficiently, and transformational leadership of the head nurse also played an important role in supporting
and enhancing the job performance of registered nurses. Therefore, hospital administrators should promote work
engagement and transformational leadership among head nurses, which will have significant impact on the job

performance of professional nurses and lead to the achievement of work goals.
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ArAuAaInLAAeuAsT A1 Standardize residual aglugrsuinau2 5) Muusdasylufianuduiusiuies A1 Tolerance
WinAU 0.77 AN Variance inflation factors winAu 1.30
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M1919% 1 Aadey (Mean) druidgauuninggiu (S.0.) wagsedunizinnisdsusdasvesimiivedUly
(Transformation leadership) AuBasugniuluau (Work engagement) HansUJURNUVDIMEIUIAIVTN

(Job performance) s18¢1u (n=174)

s Mean S.D. STAU

aazdiinisasuudas

Aunsiavinase1eiigaunisal 4.29 0.64 1N
sumsmilsisrnududaanyaea 4.23 0.69 Gl
AunInsEAunelayan 4.23 0.70 170
Aunsaustunala 4.18 0.74 el
3 4.23 0.62 un

AEaugniuluy

PUNSINTYINU 4.13 0.64 110
AUNTRTIANY 4.11 0.68 1N
AUNITIALIANAUY 4.00 0.60 110
33U 4.02 0.58 un

n. wan1sUFuReIunIuman

ANUNSUTEATLNUNTONA 4.61 50 uniige
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A15199 2 AnduUsyavsanduiusnvaa (R) way duUsyansnisneinsel (R) sednannieihinisiasuudaswesimii
worUae (Transformation leadership) Wagaugasiugniuluau (Work engagement) sionan1sugumau

YDINYIWIAITITN (Job performance) (n = 174)

Model R R? Adjusted R? F P-value
R2 change
Adasiugniulusny 694 481 475 035 79.275 000%
Amzgihnmswasuuas
Audasiugniiulusny 668 .46 443 446 138.348 000**
5 < 001

4. Han153AsIEvinIsanaeenaunuln Audaiuyniuluauvemeiuialndn Wududsiiaunse

=

wensalnan1sUuRnuvemeutaivdnlaasfiga (b = 406, B = 564, t = 8.968, p < .001) 59%a3U1A® A1THU

q

o

nsdsuuvasvesiminnedUae FaaunsanensainanisujifeuldedsivedAynieada (b = 145, B = 215,

o

a a

t=3412,p =.001) lawaunisnisannesd ded1ayn19ad & (F = 79.275, p < .001) d A 1A 2.045 way
APIUAAIALARDLANATEIUYEINITHEINTA] (SEest) Winfu 304

aun1swensaildde

aun1slugUATLULAY: Y = 2.045 + .145(xq) + .406(x2)

aunsluFUARLULINATEI: Z = .215(x1) + .564(x2)

anIfedlidiui newnadrinidaruBadugniulunugarausoufifeuldesneisansamaniy
wagnnzgiinsdsunlaesimimerUiediiunumd Ay lunmsaduayuuaziasuaiismanisufifaues

NYIUIAIVITN FaR15799 3

M13199 3 ArduUsEANSNISARRRENYAN A1ALT LasAtANAaIARRouNIATEINluNIHeNTal Han1sU TR

YDINYIUNAIVTN (n = 174)

Model Unstandardized Standardized
Coefficients Coefficients
b Std.Error Beta t p-value
AL hnsiasuuuas (x1) 145 043 215 3.412 .001*
mm%ﬁu@ﬂﬁ’ﬂumu (x2) 406 .045 564 8.968 .000**
(Constant) 2.045 .186 11.016 .000%*

F = 79.275, f1Asii=2.045, SE gy =.304
*o < .01, *¥p < .001
aunsnensalluguasuuuiy : Y = 2.045 + .145 (x1) + .406 (x2)

aunswensalluguazuuuinnIg Iy : Z = 215 (x1) + 564 (x2)
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Tmnuddydumsuiiauduiuvegsiimlunisihaudsanuin  daunssioieuiloldiauifiauime
wagnenuIaIvInanuniagilalunisinusiuiuimiverUae uaNNTFBUNUM Snuairnu uazauaNTRves
ﬁ’wﬁma@ﬂaaiiﬂwmma@uéﬁ?u fanuddgyanszuiunisuImsluvesae L‘wmzuaﬂmﬂ%Lﬁuﬁﬁﬁmmﬁmmzﬂu
nsquagUasianizlsauda fadssannsauimsdanismizeauy dsiinnududoulunisqua Whdulufdeeusiusu
Usgnaufiuaniniswenuna ldmuandninasimadeutugiumisiesimiimettae nemimeriasasdeadudiis
AN MINLANNNTALA BIFUNITUTMIINIENTNEIVIA A1 UNNINITNEIUIA N13AeA1S NTTANTANSAULINA
YINIINBTUTE 938599 IITETUTIU NGUINY warulsUieasITal s dunuvegeiinud AladsAu Toyu uazding
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