100

Journal of Nursing and Health Care

ms%uém'a:gjﬁﬂmsL‘uﬁﬂmma\aLLa:msﬁmmmuLa\wa\awmmaﬁLa‘iﬂ\a
nugiidenulusezalsangrnansamniaanian:iuaanidsgiiiia

a 6 s 6 o aa =)
w3z lnsgny Us.ax FT130 Traediuie
FaATud 39nTlaas 5.0 Su07550 AaIzNa Us.a.
FUUTITAW @K1 U302 233aiTun Sunga an.e.

a ¢ o £

Aaward Yoyadadnaty Uv.e.~ nTugned 2Egaan .

]
o ar 6

DUUTIWRUN mm‘vju WELLL* AWITTOL LARITIN WeL 1>

(7}

AWENT TUNIN We.U.*

(WTUUNAIW: 19 FQUILHh W.01.2563/ Tuurlyumau: 22 nIngIay w.A.2563/ TAUTULNAIN: 2 TTHEILU W.F1.2563)

o

unanga

mﬁfiTzJL%amimUﬁﬁf@qﬂizmﬁlﬁaﬁnms:é’un’n:ﬁﬁ’m']sm%‘zmu,ﬂaaLLa:miﬁwmmumwaawmma
ﬁLgﬂaﬁﬂg’jﬂ’amﬂum%akawmman@am‘wmeﬂ@ﬁuaamﬁmmﬁa 4 us ldun Tsswenunanyinwgas
T3 WeanIannaauunin IHWemaniunwnadan weelsiwemanianniingas $1win 95 au ivdays
I@]ﬂ‘l%l,muaaunmﬁﬁmmmmﬂu,mJaaumwmazgﬁ']mima"uuuﬂawaa finnysm 829384 sz wdan nsgnid
(2561) Aa9EuauLWIAaUeY Fullan (2002) u,a:miauwmmjuL?imﬁum’a:;jﬁ’mm,ﬂﬁwuﬂmua:msﬁwm
AWLDIVDINELNARLAL Smﬁzﬁ%ga@hUaﬁﬁL‘fmmimmm:mﬁmﬁ:ﬁlﬁam

NANIIITUWLIN m’sz;jﬁ’mm,ﬂ’éuuuﬂm’uaqwmmaﬁLgﬂaIQUiamaglus:ﬁUMWn (X= 4.25, SD = 0.41)
ﬁ/ﬁuﬂ’liﬁt‘f]'mll’lElL%G’aﬁﬂﬁii&lﬁ]%ﬂ%izﬁumﬂﬂﬁq@ (X= 4.59, SD = 0.42) fumadrlanszuawmadasuulag
AUMIRIILBL AW ANUTFUAUT duwnIETIuazmILlsiua g LLa:ﬁmmiaﬁamwmﬁﬂﬁagluszﬁumn
(X=4.37, 3.99, 4.00, uaz 4.30 MWAGU SD = 0.48, 0.46, 0.66, WAz 0.53 AWHAL) TaYANNANIRUNUINGS
aﬁum&u’iwwmmaﬁ"Lgmﬁm's:ﬁﬂwmimﬁuuu,ﬂaﬂunnﬁmtmzﬁmmmmaahﬂﬂﬁﬂ%’ﬂ%’ﬁ'ﬁmm:ﬁﬂuﬂa@ia
malufiiae WawyAINAW ai”mmgﬂﬁﬂﬁ@m,aa Lm’%wmww%auLLazﬁ@ummmﬁmmmmmlumﬂﬂu
RBBILazMIRAR

°

adran: Mzdimafswudas MIvaIanes WeUaRIRe

*iadﬂ’]ﬁ(ﬂi’]ﬁ]’]ig ATUSN U’]‘U']ﬂﬁ’]ﬁ@l% WANINFLVD LA
**WU’]‘]J’]E‘IEJ“E’]%W Isdwmman?dmwmawmu

**"EJT"]J"J ﬂﬂ’]ﬁ(ﬂi’ﬁ]’liﬂr ATUSN ﬂ’]‘]J’]aﬂ’]ﬁ(ﬂ{ UAIINLREUD LA

**"*E]’]ﬁ]’]ig ﬂm:Wﬂ’]U’]ﬂﬂ’]ﬂ(ﬂ% UAIINLALVDILLAT
*ﬁﬂi:muﬁumiaﬁuﬁmULL‘Wi Email: kmaris@kku.ac.th Tel: 087-3748787

VOLUME 38 NO.3 : JULY - SEPTEMBER 2020



101

ANIRIINIINEILIRURENTIIGURFUNTN

Perception of Transformational Leadership and
Self-Development of Nurse Preceptors Working at
Bangkok Hospital Network in Northeastern Thailand

Marisa Krairiksh PhD* Sucharat Watcharasiribunlue M.S.N.**
Jitpinan Srijakote PhD*** Ratchatawan Sritragool PhD***
Sompratana Dapha PhD**** Wanchanok Juntachum PhD*
Peerapong Boonsawatkulchai PhD*** Rienthong Wongsudta B.Sc.**
Thanyanan Laphapum B.N.S.** Thippawan Laokan B.N.S.**

Duangsamorn Wichaiprom B.N.S.**

(Received Date: June 19, 2020, Revised Date: July 22, 2020, Accepted Date: September 2, 2020)

Abstract

This descriptive study aimed to study levels of transformational leadership and to study self-development of
nurse preceptors working at four Bangkok Hospitals in northeast network in Thailand including Bangkok Hospital
Udon, Bangkok Hospital Khon Kaen, Bangkok Hospital Ratchasima, and Bangkok Hospital Pakchong. Ninety-five
nurse preceptors participated in this study. Data were collected by a questionnaire measuring transformational
leadership of Youngwipak & Krairiksh (2018) which was developed based on Fullan’s framework (2002) and by
focus group focused on transformational leadership and self- development of nurse preceptors.

The study results revealed that the overall transformational leadership of nurse preceptors was at a high
level (X= 4.25, SD = .41). The moral purpose component of transformational leadership had the highest level
(X= 4.59, SD = .42). The components of understanding change, relationship building, knowledge creation and
sharing, and coherence making were at high levels ()_(= 4.37, 3.99, 4.00, and 4.33, respectively; SD = .48, .46,
.66, and .53, respectively). Results of focus group discussion supported transformational leadership of nurse
preceptors and found that nurse preceptors developed themselves by creating positive attitudes of being a preceptor,
developing their personalities, self-motivation, and preparing and developing themselves to be ready for mentoring

and clinical teaching.

Keywords: transformational leadership, self-development, nurse preceptor
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