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The Leadership and Teamwork as Perceived by Nursing Student
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Abstract.

This research is a descriptive research. To study about leadership and teamwork for nursing students by
preceptor system in nursing administration practicum of Srimahasarakham College of Nursing. The population of
Srimahasarakham College of Nursing and Nursing students study for four years, the number of 118 stores, aims
to study leadership and teamwork of the students. Using nurse mentors in the course of nursing. Population and
sample are used in research on students at four-year Bachelor of Nursing, Srimahasarakham through the practice
of Nursing Administration. Bachelor of Nursing of the 118 instruments used in this study using a questionnaires.
The findings: The study found that Nursing leadership. After practice on an academic career Nursing
Administration. The overall average was high O_(= 4.29, SD = 0.44) when the separation is that all sides were
high. The other side has shown the ability to make the most of an average O_(= 4.41, SD=0.51), Followed by
the strengthening of good O_(=4.38, SD=0.50).

The study found that Working as a team of nursing students. After the practice Nursing Administration.
The overall average on a large scale O_(= 4.29, SD = 0.47) when the separation is found that the average on many
levels. By the open and confront each other to solve problems. Most have an average O_(= 4.41,SD = 0.51),
followed by the communication of good ()_(= 4.35,SD =0.58).

Keywords: leadership, team, nursing students, nurse preceptor
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