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Competency of Nurse Practitioner Specialty in Substance Abuse

in the Next Decade (A.D. 2010-2019)

Nipa Kimsungnoen Dr.P.H.* Thanya Singhtho M.S.** Rabiap Tokhaw M.S.***
Suwaphat Khonghom M.S.***

The purpose of this research was to describe competencies nurse practitioner specialty in substance abuse
in the next decade (A.D. 2010-2019). The Ethnographic Delphi Futures Research (EDFR) technique was used
in this study. The subjects selected by specified criteria were comprised of 25 experts who were knowledgeable
and experienced in the research topic and willing to participate in this study. They were experts in nursing
administration, nursing educator, practitioner nurse of addict nursing, professional nursing organizations and
policy and psychiatric doctor .The data collection time divided to 3 periods the first period performed by opened-
interview, the second and the third period were the rating scales questionnaire. The data was analyzed by median
and interquartile range. The results revealed that the desirable roles of addict nurses competency in the next
decade (A.D.2010-2019), as rated by relevant experts, comprised of 50 items. The items were classified into
7 aspects, as followed: 1) Integrated knowledge in drug addict treatment composed of 13 items 2) Motivation
and empathy composed of 6 items 3) Nursing knowledge and nursing service quality development composed of
5 items 4) Management and collaboration composed of 6 items 5) Creative change leadership composed of 7
items 6) Knowledge management and information technology composed of 8 items 7) Addict law and patient’s

right composed of 5 items

Keywords: nursing competency, addiction nurse
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