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Abstract

Objective: To elucidate the relationship among psychological capital, social factors, and work-life balance
and assess the ability of psychological capital and social factors to predict the work-life balance of
working-age adults.

Methods: A cross-sectional study was conducted among 300 working adults aged between 20 and 60 years
old selected by using convenience sampling. The work-life balance, self-efficacy perception, optimism, hope,
mental resilience, family support, and social support from work were measured. Data were analyzed using
the Pearson product-moment correlation and multiple regression analysis.

Results: All psychosocial factors were positively correlated with work-life balance at the statistical significance
level of .01. Work-life balance had the highest correlation with hope (r = .66), followed by mental resilience
(r = .57) and optimism (r = .52). All psychosocial variables were conjointly accounted for 54.4 percent of
the variance in work-life balance, with hope (B = 41, p < .01), family support (B = .29, p < .01), and
optimism (B = .13, p < .05) being significant predictors of work-life balance.

Conclusion: Psychosocial factors are related to work-life balance. Hope, optimism, and family support

should be promoted to enhance work-life balance among working adults.
Keywords: psychosocial factors, working adults, work-life balance
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