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Abstract

Objective: To assess the relationship between mindfulness and dialogue practices in organization and
level of mindfulness, communication, and teamwork.

Methods: This cross-sectional study was conducted in four organizations which participated in the
mindfulness in organization (MIO) program. We collected data by using three measurements to assess
mindfulness, communication, and teamwork among 699 employees. Data were analyzed by using ANOVA
to test the differences of levels of mindfulness, communication, and teamwork in terms of different
mindfulness activities, and Pearson correlation to test the relationships among levels of mindfulness,
communication, and teamwork.

Results: There were significant differences in levels of mindfulness, communication, and teamwork among
groups with different frequencies of practicing mindfulness and dialogu. Additionally, there were significantly
positive relationships between mindfulness and communication, and mindfulness and teamwork (r = 0.41
and 0.33 respectively).

Conclusion: Increased mindfulness in employees who participate in the MIO program was associated with

positive behaviors. Therefore, the MIO program should be implemented in all organizations.
Keywords: communication, mindfulness, mindfulness in organization, teamwork
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