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Abstract

Objective: To determine whether the participation in the management of the hospital and working
environment affect the level of happiness reported by the nurses working at hospitals along

Thai-Cambodian border in Buriram.

Methods: Convenient sample of 113 registered nurses working at the target hospital were
interviewed using questionnaires to ascertain their working conditions, working environments and
happiness in June 2013. The data was analysed using descriptive statistics and Pearson’s correlation

analysis.

Results: Most of the nurses were moderately involved in the management with most also reporting
good working environment with most reporting moderate happiness. Participation in the
management was found to have moderate correlation with happiness while working environment

was found to have low correlation with happiness.

Conclusion: Both participation at work and working environment were correlated with happiness
in this group of nurses. The ability to participate were found to be more important for happiness

than working environment.
Key words: participation, working environment, happiness
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