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ºØ¤ÅÒ¡Ã·Ò§¡ÒÃ¾ÂÒºÒÅâÃ§¾ÂÒºÒÅ·ÑèÇä»áÅÐâÃ§¾ÂÒºÒÅªØÁª¹

ÇÑÊ´ØáÅÐÇÔ¸Õ¡ÒÃ à»š¹¡ÒÃÇÔ¨ÑÂáÅÐ¾Ñ²¹Ò 3 ¢Ñé¹μÍ¹ â´Â 1) ÈÖ¡ÉÒÊÀÒ¾¡ÒÃ³ �áÅÐ»˜¨¨ÑÂ·Õèà¡ÕèÂÇ¢ŒÍ§
¡Ñº¡ÒÃ¨Ñ´¡ÒÃ¾Äμ Ô¡ÃÃÁ¡ŒÒÇÃŒÒÇÃØ¹áÃ§ã¹¼ÙŒ»†ÇÂ Ô̈μàÇª 2) ¾Ñ²¹ÒÃÙ»áºº¡ÒÃ¨Ñ´¡ÒÃ¾Äμ Ô¡ÃÃÁ¡ŒÒÇÃŒÒÇÃØ¹áÃ§
ã¹¼ÙŒ»†ÇÂ Ô̈μàÇªÊíÒËÃÑººØ¤ÅÒ¡Ã·Ò§¡ÒÃ¾ÂÒºÒÅã¹âÃ§¾ÂÒºÒÅ·ÑèÇä»áÅÐâÃ§¾ÂÒºÒÅªØÁª¹ áÅÐ 3) »ÃÐàÁÔ¹
¤ÇÒÁàËÁÒÐÊÁ ¤ÇÒÁà»š¹ä»ä´Œ áÅÐÂÍÁÃÑºä´Œ¢Í§ÃÙ»áºº¡ÒÃ¨Ñ´¡ÒÃ¾Äμ Ô¡ÃÃÁÏ ºØ¤ÅÒ¡Ã·Ò§¡ÒÃ¾ÂÒºÒÅ·Õè
¤Ñ´àÅ×Í¡áººà¨ÒÐ¨§ä´ŒÃÑº¡ÒÃÍºÃÁμÒÁâ»Ãá¡ÃÁ·Õè¡íÒË¹´ »ÃÐàÁÔ¹¼Å¡ÒÃÍºÃÁ´ŒÇÂáºº·´ÊÍº¤ÇÒÁÃÙŒ 
áººÇÑ´·ÑÈ¹¤μ Ô áººÇÑ´¤ÇÒÁàª×èÍÁÑè¹ μ Ô´μÒÁ¼ÅÅÑ¾ �̧¡ÒÃ¨Ñ´¡ÒÃ¾Äμ Ô¡ÃÃÁ¡ŒÒÇÃŒÒÇÏ ËÅÑ§¡ÒÃÍºÃÁ 1 »‚ 
ÇÔà¤ÃÒÐË �¢ŒÍÁÙÅàªÔ§»ÃÔÁÒ³´ŒÇÂ¤‹Ò¤ÇÒÁ¶Õè ÃŒÍÂÅÐ ¤‹Òà©ÅÕèÂáÅÐÊ‹Ç¹àºÕèÂ§àº¹ÁÒμÃ°Ò¹ ¤‹Òà©ÅÕèÂáººÊÍ§¡ÅØ‹Á
·ÕèäÁ‹à»š¹ÍÔÊÃÐμ ‹Í¡Ñ¹ ÇÔà¤ÃÒÐË �¢ŒÍÁÙÅàªÔ§¤Ø³ÀÒ¾´ŒÇÂ¡ÒÃÇÔà¤ÃÒÐË�à¹×éÍËÒáººÍØ»¹ÑÂ

¼Å ÃÙ»áºº¡ÒÃ¨Ñ´¡ÒÃ¾Äμ Ô¡ÃÃÁÏ (MInD model) ÁÕ¡ÃÐºÇ¹¡ÒÃ¨Ñ´¡ÒÃ 3 ÃÐÂÐ ä´Œá¡‹ ¡ÒÃ¨Ñ´¡ÒÃ
à¾×èÍ»‡Í§¡Ñ¹ÍØºÑμ Ô¡ÒÃ³ � (M: management prevention) ¡ÒÃ¤ØŒÁ¤ÃÍ§»‡Í§¡Ñ¹ (In: intervention protection) áÅÐ
¡ÒÃ¾Ñ²¹Òà¾×èÍá¡Œä¢»̃ÞËÒáÅÐÍØ»ÊÃÃ¤ (D: development to prevention) ¼ÙŒ·Ã§¤Ø³ÇØ²ÔãËŒ¤ÇÒÁàËç¹Ç‹ÒÃÙ»áºº
¡ÒÃ¨Ñ´¡ÒÃ¾Äμ Ô¡ÃÃÁÏ ÁÕ¤ÇÒÁàËÁÒÐÊÁ ÂÍÁÃÑºä´ŒáÅÐ¤ÇÒÁà»š¹ä»ä´ŒÍÂÙ‹ã¹ÃÐ Ñ́ºÁÒ¡ ÊÒÁÒÃ¶ãªŒä Œ́
â´ÂäÁ‹μ ŒÍ§»ÃÑº»ÃØ§ ¼Å¡ÒÃÍºÃÁºØ¤ÅÒ¡Ã·Ò§¡ÒÃ¾ÂÒºÒÅ¡ÅØ‹Áμ ÑÇÍÂ‹Ò§ 42 ¤¹ ¾ºÁÕ¤Ðá¹¹¤ÇÒÁÃÙŒ ·ÑÈ¹¤μ Ô 
¤ÇÒÁàª×èÍÁÑè¹ÊÙ§¡Ç‹Ò¡‹Í¹ÍºÃÁÍÂ‹Ò§ÁÕ¹ÑÂÊíÒ¤ÑÞ ¼Å¡ÒÃμ Ố μÒÁ¼ÅÅÑ¾ �̧ËÅÑ§¡ÒÃÍºÃÁ 1 »‚¾ºÍØºÑμ Ô¡ÒÃ³ �¾Äμ Ô¡ÃÃÁ
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Abstract

Objective To develop and evaluate the model for management aggressive and violent behaviors 
in psychiatric patients for nursing personnel in general and community hospitals.

Materials and methods The research and development approach was applied in 3 stages: 
1) situational analysis and review of the related factors to aggressive and violence behaviors in psychiatric 
patients, 2) developing the model for management aggressive and violent behaviors in psychiatric patients 
for nursing staff in general and community hospitals, and 3) evaluating the model. Experts assessed 
the model regarding the suitability, the possibility and the feasibility. The nursing personnel were purposing 
sampled to attend the training program and received pre/post-test in knowledge, attitude, and confi dence. 
The data were analysed using percentage, means, standard deviation, paired samples t-test and the 
qualitative data were analyzed using content analysis.

Results The model (MInD model) consisted of 3 main processes: M-management prevention, 
In-intervention protection, and D-development to prevention. Experts assessed the MInD model demonstrated 
suitability, acceptability, and feasibility at a high level. After training, 42 nurses were observed increased 
signifi cantly in their knowledge, attitude, and confi dence. The outcomes at one year follow up found 
a decreased in incidence of aggressive and violent behaviors, a reduction in the number of referral 
and a decrease in the personnel injuries from the attacks.

Conclusion The MInD model should be considered to implement in general and community 
hospital according to their contexts.

Key words: aggressive behavior, behavior management, hospital, nursing personnel, violent behavior
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º·¹íÒ

¾Äμ Ô¡ÃÃÁ¡ŒÒÇÃŒÒÇÃØ¹áÃ§¢Í§¼ÙŒ»†ÇÂ Ô̈μàÇªã¹
âÃ§¾ÂÒºÒÅà»š¹»Þ̃ËÒ·ÕèÊíÒ¤ÑÞã¹·Ø¡ÀÙÁÔÀÒ¤·ÑèÇâÅ¡1,2

 

áÅÐÁÕá¹Çâ¹ŒÁ¤ÇÒÁàÊÕèÂ§à¾ÔèÁÁÒ¡¢Öé¹ÍÂ‹Ò§μ ‹Íà¹×èÍ§3,4 
â´Âà©¾ÒÐ¾Äμ Ô¡ÃÃÁ·Õè¡ÃÐ·íÒμ ‹Í¼ÙŒ»¯ÔºÑμ Ô§Ò¹´ŒÒ¹¡ÒÃ
´ÙáÅÊØ¢ÀÒ¾·Õè·íÒ§Ò¹ã¡ÅŒªÔ´¡Ñº¼ÙŒ»†ÇÂáÅÐÞÒμ Ô 5 
ºØ¤ÅÒ¡Ã·Ò§¡ÒÃ¾ÂÒºÒÅ·íÒ§Ò¹·ÕèÁÕÅÑ¡É³Ðà©¾ÒÐ 
μ ŒÍ§à¼ªÔÞ¡Ñº¤ÇÒÁà¤ÃÕÂ´áÅÐ¤ÇÒÁ¡´´Ñ¹ã¹ÀÒÇÐ
äÁ‹»¡μ ÔÊØ¢¢Í§¼ÙŒ»†ÇÂ ¡ÒÃ·Õè¼ÙŒ»†ÇÂ Ô̈μàÇªÁÕ¾Äμ Ô¡ÃÃÁ
ÃØ¹áÃ§ÁÒ¡¢Öé¹¨Ö§à»š¹¤ÇÒÁàÊÕèÂ§¢Í§ºØ¤ÅÒ¡Ã·Ò§¡ÒÃ
¾ÂÒºÒÅ·ÕèÍÒ¨à¡Ô´¢Öé¹ä´ŒàÊÁÍ6 ¾Äμ Ô¡ÃÃÁ¡ŒÒÇÃŒÒÇ
ÃØ¹áÃ§¡‹ÍãËŒà¡Ô´¼Å¡ÃÐ·º´ŒÒ¹¨Ôμã¨¡Ñº·ÕÁºØ¤ÅÒ¡Ã
·Ò§¾ÂÒºÒÅÁÒ¡·ÕèÊØ´7 ÁÒ¡¡Ç‹Ò¤ÇÒÁÃØ¹áÃ§´ŒÒ¹
Ã‹Ò§¡ÒÂ áμ ‹ã¹ÃÐÂÐÂÒÇÍÒ¨à¡Ô´¤ÇÒÁà¨çº»Ç´àÃ×éÍÃÑ§
«Öè§·íÒãËŒ¤Ø³ÀÒ¾¡ÒÃ¾ÂÒºÒÅÅ´Å§8,9 ¤ÇÒÁ¾Ö§¾Íã¨
ã¹¡ÒÃ·íÒ§Ò¹Å´Å§ μ ŒÍ§ÍÍ¡¨Ò¡ÇÔªÒªÕ¾¡‹Í¹àÇÅÒ
ÍÑ¹ÊÁ¤ÇÃ10 ÃÇÁ·Ñé§Í§¤�¡Ãμ ŒÍ§ÊÙÞàÊÕÂ·Ñé§ÀÒ¾ÅÑ¡É³ �
ã¹¡ÒÃãËŒºÃÔ¡ÒÃáÅÐ§º»ÃÐÁÒ³11

¨Ò¡¡ÒÃÈÖ¡ÉÒÂŒÍ¹ËÅÑ§ 3 »‚ (¾.È. 2556 
– 2558) ã¹à¢μÊØ¢ÀÒ¾·Õè 10 â´Â¡ÒÃÊ¹·¹Ò¡ÅØ‹Á¡Ñº
¾ÂÒºÒÅÇÔªÒªÕ¾·ÕèÃÑº¼Ố ªÍº§Ò¹¨ÔμàÇªáÅÐÊØ¢ÀÒ¾ Ô̈μ 
120 ¤¹ áÅÐ¡ÒÃÊíÒÃÇ¨ã¹¾ÂÒºÒÅÇÔªÒªÕ¾¡ÅØ‹Á
μ ÑÇÍÂ‹Ò§ 388 ¤¹ ¾ºÍØºÑμ Ô¡ÒÃ³ �¼ÙŒ»†ÇÂ Ô̈μàÇª¡ÃÐ·íÒ
ÃØ¹áÃ§μ ‹ÍºØ¤ÅÒ¡Ã·Ò§¡ÒÃ¾ÂÒºÒÅà¾ÔèÁÁÒ¡¢Öé¹ 
Ê‹Ç¹ãËÞ‹à»š¹¾ÂÒºÒÅÇÔªÒªÕ¾ (ÃŒÍÂÅÐ 40.5, 50.5, 50.3) 
¼ÙŒ»¯ÔºÑμ Ô§Ò¹ã¹Ë¹‹ÇÂ 1669 (ÃŒÍÂÅÐ 36.3, 36.1, 41.0) 
áÅÐ¼ÙŒª‹ÇÂàËÅ×Í¤¹ä¢Œ (ÃŒÍÂÅÐ 29.4, 31.4, 31.4) 
¡ÃÐ·íÒ Œ́ÇÂÇÒ¨Ò (ÃŒÍÂÅÐ 51.5) ÁÒ¡¡Ç‹Ò¡ÃÐ·íÒ·Ò§¡ÒÂ 
(ÃŒÍÂÅÐ 20.9) ÁÑ¡à¡Ố ¢Öé¹ã¹ª‹Ç§àÇÃº‹ÒÂ (ÃŒÍÂÅÐ 49.7) 
¾ºÁÒ¡·ÕèÊØ´ã¹Ë¹‹ÇÂÍØºÑμ ÔàËμ ØáÅÐ©Ø¡à©Ô¹ (ÃŒÍÂÅÐ 
43.6) áÅÐË¹‹ÇÂºÃÔ¡ÒÃ¼ÙŒ»†ÇÂ¹Í¡ (ÃŒÍÂÅÐ 39.2) 

ÊÒàËμ Ø¨Ò¡»˜¨¨ÑÂÀÒÂ¹Í¡ ä´Œá¡‹ ¢Ò´¤ÇÒÁÃÙŒ´ŒÒ¹
Ô̈μàÇª©Ø¡à©Ô¹ (ÃŒÍÂÅÐ 69.8) ¢Ò´·Ñ¡ÉÐ (ÃŒÍÂÅÐ 62.9) 

áÅÐ¢Ò´¤ÇÒÁÁÑè¹ã¨ã¹¡ÒÃ»¯ÔºÑμ Ô§Ò¹´ŒÒ¹¨ÔμàÇª 
(ÃŒÍÂÅÐ 61.8) áÅÐË¹‹ÇÂ§Ò¹μ ‹Ò§ æ äÁ‹ÁÕÇÔ¸Õ¡ÒÃ
¨Ñ´¡ÒÃËÃ×Íá¹Ç»¯ÔºÑμ Ô·Õèà»š¹ÅÒÂÅÑ¡É³ �ÍÑ¡ÉÃ ãªŒÇÔ¸Õ
¡ÒÃ Ñ̈´¡ÒÃà©¾ÒÐË¹ŒÒ à©¾ÒÐàËμ Ø¡ÒÃ³ � »˜ÞËÒ·Õè
ÊíÒ¤ÑÞ¤×ÍºØ¤ÅÒ¡Ã¢Ò´¤ÇÒÁÃÙŒ¤ÇÒÁàª×èÍÁÑè¹ ¢Ò´·Ñ¡ÉÐ
ã¹¡ÒÃ¨Ñ´¡ÒÃ¾Äμ Ô¡ÃÃÁ¡ŒÒÇÃŒÒÇÃØ¹áÃ§

´Ñ§¹Ñé¹ à¾×èÍ¡ÒÃá¡Œä¢·ÕèÃÒ¡àË§ŒÒ¢Í§»Þ̃ËÒ12 
¤ÃÍº¤ÅØÁã¹ËÅÒ¡ËÅÒÂ»˜¨¨ÑÂáÅÐàËÁÒÐÊÁ¡Ñº
ºÃÔº· áÅÐμÍºÊ¹Í§μ ‹Í¹âÂºÒÂà½‡ÒÃÐÇÑ§¼ÙŒ»†ÇÂ
¨ÔμàÇª·Õè¤ÇÒÁàÊÕèÂ§μ ‹Í¡ÒÃà¡Ô´¾Äμ Ô¡ÃÃÁ¡ŒÒÇÃŒÒÇ
ÃØ¹áÃ§ (SMI-V) ¢Í§¡ÃÁÊØ¢ÀÒ¾ Ô̈μ ¡ÒÃ¾Ñ²¹Ò
ÃÙ»áºº¡ÒÃ¨Ñ́ ¡ÒÃ¾Äμ Ô¡ÃÃÁ¡ŒÒÇÃŒÒÇÃØ¹áÃ§ã¹¼ÙŒ»†ÇÂ
¨ÔμàÇªÊíÒËÃÑººØ¤ÅÒ¡Ã·Ò§¡ÒÃ¾ÂÒºÒÅ¨Ö§à»š¹ÊÔè§
·Õè¨íÒà»š¹ â´ÂãªŒ¡ÃÐºÇ¹¡ÒÃàÃÕÂ¹ÃÙŒ´ŒÇÂ¡ÒÃ½ƒ¡ÍºÃÁ
ãËŒ¡ÑººØ¤ÅÒ¡Ã ¹Í¡àË¹×Í¨Ò¡¡ÒÃàÃÕÂ¹ÃÙŒã¹ÃÐºº¡ÒÃ
ÈÖ¡ÉÒ»¡μ Ô13 «Öè§ÁÕ¼Å¡ÒÃÇÔ¨ÑÂªÕéãËŒàËç¹Ç‹ÒËÅÑ§½ƒ¡ÍºÃÁ
ºØ¤ÅÒ¡ÃÁÕ¤ÇÒÁÃÙŒ ·Ñ¡ÉÐ áÅÐ·ÑÈ¹¤μ Ôã¹·Ò§ºÇ¡11,14,15 
ÁÕ¤ÇÒÁà¢ŒÒã¨ã¹μ ÑÇ¼ÙŒ»†ÇÂáÅÐÍÒÃÁ³ �¢Í§ºØ¤¤Å 
¨Ð·íÒãËŒÃÙŒÊÖ¡»ÅÍ´ÀÑÂ áÅÐÁÕ¤ÇÒÁàª×èÍÁÑè¹ã¹¡ÒÃ
¨Ñ´¡ÒÃ¡Ñº¾Äμ Ô¡ÃÃÁ¡ŒÒÇÃŒÒÇÃØ¹áÃ§à¾ÔèÁÁÒ¡¢Öé¹16,17 

¼ÅÅÑ¾ �̧ÊǾ ·ŒÒÂ¤×Í¡ÒÃ»‡Í§¡Ñ¹áÅÐÅ´¡ÒÃãªŒÁÒμÃ¡ÒÃ
·Õèà¢ŒÁ¢Œ¹18 Å´ÍÑμÃÒ¡ÒÃà¡Ô´ÍØºÑμ Ô¡ÒÃ³ �áÅÐ¡ÒÃ
ºÒ´à¨çºËÅÑ§¡ÒÃ½ƒ¡ÍºÃÁ19

¡ÒÃÈÖ¡ÉÒ¹Õé¨Ö§ÁÕÇÑμ¶Ø»ÃÐÊ§¤� à¾×èÍ¾Ñ²¹Ò
áÅÐ»ÃÐàÁÔ¹¼ÅÃÙ»áºº¡ÒÃ¨Ñ́ ¡ÒÃ¾Äμ Ô¡ÃÃÁ¡ŒÒÇÃŒÒÇ
ÃØ¹áÃ§ã¹¼ÙŒ»†ÇÂ Ô̈μàÇª ÊíÒËÃÑººØ¤ÅÒ¡Ã·Ò§¡ÒÃ
¾ÂÒºÒÅâÃ§¾ÂÒºÒÅ·ÑèÇä»áÅÐâÃ§¾ÂÒºÒÅªØÁª¹
ã¹à¢μÊØ¢ÀÒ¾·Õè 10

¡ÒÃ¾Ñ²¹ÒÃÙ»áºº¡ÒÃ¨Ñ´¡ÒÃ¾Äμ Ô¡ÃÃÁ¡ŒÒÇÃŒÒÇÃØ¹áÃ§ã¹¼ÙŒ»†ÇÂ Ô̈μàÇª ÍÑ¤Ãà´ª ¡ÅÔè¹¾ÔºÙÅÂ� áÅÐ¤³Ð
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ÇÑÊ´ØáÅÐÇÔ¸Õ¡ÒÃ

ãªŒ¡ÃÐºÇ¹¡ÒÃÇÔ̈ ÑÂáÅÐ¾Ñ²¹Ò ÁÕ¡ÒÃ í́Òà¹Ô¹¡ÒÃ 
3 ¢Ñé¹μÍ¹ ´Ñ§¹Õé

¢Ñé¹μÍ¹·Õè 1 ÈÖ¡ÉÒÊÀÒ¾¡ÒÃ³ �áÅÐ»˜¨¨ÑÂ
·Õèà¡ÕèÂÇ¢ŒÍ§¡Ñº¡ÒÃ¨Ñ́ ¡ÒÃ¾Äμ Ô¡ÃÃÁ¡ŒÒÇÃŒÒÇÃØ¹áÃ§ã¹
¼ÙŒ»†ÇÂ Ô̈μàÇª â´Â¡ÒÃ¤Œ¹ËÒËÅÑ¡°Ò¹àªÔ§»ÃÐ¨Ñ¡É�
·Õèà¡ÕèÂÇ¢ŒÍ§¡Ñº¡ÒÃ¨Ñ´¡ÒÃ¾Äμ Ô¡ÃÃÁ¡ŒÒÇÃŒÒÇÃØ¹áÃ§ 
·Õèμ Õ¾ÔÁ¾�à¼Âá¾Ã‹ã¹»‚ ¤.È. 2007 – 2016 ·Ñé§ÀÒÉÒ
ä·ÂáÅÐÀÒÉÒÍÑ§¡ÄÉ μÒÁ¡ÃÍº PICO ´Ñ§¹Õé 
P (population) ¼ÙŒ»†ÇÂ Ô̈μàÇª·ÕèÁÕ¾ÄμÔ¡ÃÃÁ¡ŒÒÇÃŒÒÇÃØ¹áÃ§; 
I (intervention) ¡ÒÃ¨Ñ´¡ÒÃ¾Äμ Ô¡ÃÃÁ¡ŒÒÇÃŒÒÇÃØ¹áÃ§; 
C (comparisons) äÁ‹ÁÕ áÅÐ O (outcome) ¤ÇÒÁ»ÅÍ´ÀÑÂ/
¡ÒÃºÒ´à¨çº Ê×º¤Œ¹¨Ò¡°Ò¹¢ŒÍÁÙÅ ThaiLIS, PubMed, 
Science Direct (Elsevier), Google Scholar and Wiley 
Online Library Journals â´Â¡íÒË¹´¤íÒÊíÒ¤ÑÞã¹¡ÒÃ
Ê×º¤Œ¹ management of violence in general hospital, 
aggressive and violent behavior in psychiatric 
patient, violence in the health care setting, 
¾ÄμÔ¡ÃÃÁÃØ¹áÃ§ áÅÐ»ÃÐàÁÔ¹ÃÐ Ñ́ºËÅÑ¡°Ò¹àªÔ§»ÃÐ Ñ̈¡É�
μÒÁà¡³± �¢Í§ Melnyk & Fineout-Overholt20 áÅÐ
¤ÇÒÁà»š¹ä»ä Œ́ã¹¡ÒÃ¹íÒä»ãªŒ¢Í§ Polit & Beck21 

¾º§Ò¹ÇÔ¨ÑÂ·Õèà¡ÕèÂÇ¢ŒÍ§ 53 àÃ×èÍ§ ¼ÙŒÇÔ¨ÑÂ»ÃÐàÁÔ¹áÅÐ
¤Ñ´àÅ×Í¡ÁÕ¤Ø³ÀÒ¾áÅÐ¹‹Òàª×èÍ¶×ÍÊíÒËÃÑº¡ÒÃÈÖ¡ÉÒ
¤ÃÑé§¹Õé í̈Ò¹Ç¹ 22 àÃ×èÍ§ ÊÃØ»¢ŒÍÁÙÅâ´Â¡ÒÃÇÔà¤ÃÒÐË �
à¹×éÍËÒáººÍØ»¹ÑÂ

¡ÒÃÇÔ¨ÑÂàªÔ§¤Ø³ÀÒ¾â´Â¡ÒÃÊ¹·¹Ò¡ÅØ‹Á 
(focus groups) ã¹ 5 »ÃÐà´ç¹ ä´Œá¡‹ 1) ¡ÒÃ¨Ñ´¡ÒÃ
¾Äμ Ô¡ÃÃÁ¡ŒÒÇÃŒÒÇÃØ¹áÃ§ÁÕà»‡ÒËÁÒÂ·Ñé§ã¹ÃÐÂÐÊÑé¹
áÅÐÃÐÂÐÂÒÇÍÂ‹Ò§äÃ 2) ÁÕÇÔ¸Õ¡ÒÃÍÂ‹Ò§äÃã¹¡ÒÃ
¨Ñ´¡ÒÃ¡Ñº¾Äμ Ô¡ÃÃÁ¡ŒÒÇÃŒÒÇÃØ¹áÃ§ã¹¼ÙŒ»†ÇÂ¨ÔμàÇª 
3) Í§¤�»ÃÐ¡Íº¢Í§ÇÔ¸Õ¡ÒÃ¨Ñ´¡ÒÃ 4) à¤Ã×èÍ§Á×Í·ÕèãªŒ

ã¹¡ÃÐºÇ¹¡ÒÃ¨Ñ́ ¡ÒÃ¾Äμ Ô¡ÃÃÁ¡ŒÒÇÃŒÒÇÃØ¹áÃ§ áÅÐ 
5) ÇÔ¸Õ¡ÒÃ¶‹ÒÂ·Í´ÃÙ»áºº¡ÒÃ¨Ñ´¡ÒÃ¾Äμ Ô¡ÃÃÁ
¡ŒÒÇÃŒÒÇÃØ¹áÃ§ã¹¼ÙŒ»†ÇÂ Ô̈μàÇª ¡ÅØ‹Áà»‡ÒËÁÒÂà»š¹
¾ÂÒºÒÅÇÔªÒªÕ¾·ÕèÃÑº¼Ố ªÍº§Ò¹ Ô̈μàÇªáÅÐÊØ¢ÀÒ¾ Ô̈μ
¢Í§ÊíÒ¹Ñ¡§Ò¹ÊÒ¸ÒÃ³ÊØ¢ Ñ̈§ËÇÑ́  âÃ§¾ÂÒºÒÅ Ñ̈§ËÇÑ́  
âÃ§¾ÂÒºÒÅªØÁª¹ ã¹à¢μÊØ¢ÀÒ¾·Õè 10 ·Õè ÊÒÁÒÃ¶
à¢ŒÒÃ‹ÇÁÊ¹·¹Ò¡ÅØ‹Áä´Œ ¤Ñ´àÅ×Í¡áººà¨ÒÐ¨§áº‹§à»š¹ 
5 ¡ÅØ‹Á¨Ñ§ËÇÑ´ í̈Ò¹Ç¹ 120 ¤¹ ÊÃØ»¢ŒÍÁÙÅâ´Â¡ÒÃ
ÇÔà¤ÃÒÐË�à¹×éÍËÒáººÍØ»¹ÑÂ

¢Ñé¹μÍ¹·Õè 2 ¾Ñ²¹ÒÃÙ»áºº¡ÒÃ¨Ñ´¡ÒÃ
¾Äμ Ô¡ÃÃÁ¡ŒÒÇÃŒÒÇÃØ¹áÃ§ã¹¼ÙŒ»†ÇÂ Ô̈μàÇª ÊíÒËÃÑº
ºØ¤ÅÒ¡Ã·Ò§¡ÒÃ¾ÂÒºÒÅ âÃ§¾ÂÒºÒÅ·ÑèÇä»áÅÐ
âÃ§¾ÂÒºÒÅªØÁª¹ã¹à¢μÊØ¢ÀÒ¾·Õè 10 â´Â¹íÒ¢ŒÍÁÙÅ
·Õèä´ŒÁÒÊÑ§à¤ÃÒÐË �à¾×èÍ¨Ñ´·íÒÃ‹Ò§ÃÙ»áºº¡ÒÃ¨Ñ´¡ÒÃ
¾Äμ Ô¡ÃÃÁÏ áÅÐ¤Ù‹Á×ÍÃÙ»áºº¡ÒÃ¨Ñ́ ¡ÒÃ¾Äμ Ô¡ÃÃÁÏ 
¹íÒä»·º·Ç¹â´Â¡ÒÃÊ¹·¹Ò¡ÅØ‹Á¡Ñº¡ÅØ‹Áà»‡ÒËÁÒÂà ỐÁ
ÍÕ¡¤ÃÑé§à¾×èÍ¾Ô̈ ÒÃ³Ò¤ÇÒÁàËÁÒÐÊÁáÅÐ»ÃÑº»ÃØ§á¡Œä¢ 
ËÅÑ§¨Ò¡¹Ñé¹¹íÒä»·´ÊÍº22 â´Â¼ÙŒ·Ã§¤Ø³ÇØ²Ô´ŒÒ¹
¡ÒÃ¾ÂÒºÒÅ¨ÔμàÇªáÅÐÊØ¢ÀÒ¾ Ô̈μ¨íÒ¹Ç¹ 5 ¤¹ 
à¾×èÍ»ÃÐàÁÔ¹¤ÇÒÁàËÁÒÐÊÁ (suitability) ¤×ÍÃÙ»áºº
ÁÕà¹×éÍËÒÊÒÃÐ·ÕèÊÒÁÒÃ¶μÍºÊ¹Í§μ ‹Í¤ÇÒÁμ ŒÍ§¡ÒÃ 
μÃ§μÒÁà»‡ÒËÁÒÂáÅÐÇÑμ¶Ø»ÃÐÊ§¤ �·Õè¡íÒË¹´äÇŒ 
¡ÒÃÂÍÁÃÑºä´Œ (acceptability) ¤×ÍÃÙ»áººÁÕÇÔ¸Õ¡ÒÃ
äÁ‹ÂØ‹§ÂÒ¡μ ‹Í¡ÒÃ»¯ÔºÑμ ÔÁÒ¡à¡Ô¹¤ÇÒÁ¨íÒà»š¹ áÅÐ
¤ÇÒÁà»š¹ä»ä´Œ (feasibility) ¤×ÍÃÙ»áººÊÒÁÒÃ¶¹íÒä»
ãªŒä´ŒÍÂ‹Ò§ÊÁàËμ ØÊÁ¼Å àËÁÒÐÊÁ áÅÐà¾ÕÂ§¾Í
μ ‹Í¡ÒÃ»¯ÔºÑμ Ô â´ÂãªŒáºº»ÃÐàÁÔ¹Ã‹Ò§ÃÙ»áºº¡ÒÃ
¨Ñ´¡ÒÃ¾Äμ Ô¡ÃÃÁÏ ·ÕèÁÕ 3 μÍ¹ μÍ¹·Õè 1 »ÃÐàÁÔ¹
¤ÇÒÁàËÁÒÐÊÁ ¤ÇÒÁà»š¹ä»ä´Œ áÅÐÂÍÁÃÑºä´Œ¢Í§
ÃÙ»áºº¡ÒÃ¨Ñ´¡ÒÃ¾Äμ Ô¡ÃÃÁÏ μÍ¹·Õè 2 »ÃÐàÁÔ¹
¤ÇÒÁÊÍ´¤ÅŒÍ§¢Í§ÃÙ»áººÏ μÍ¹·Õè 3 »ÃÐàÁÔ¹¤ÇÒÁ

The development of violent behavior management model in psychiatric patients Klinpiboon A, et al.

Journal of Mental Health of Thailand 2018;26(3):207-219.

210



àËÁÒÐÊÁ ¤ÇÒÁà»š¹ä»ä´Œ áÅÐÂÍÁÃÑºä´Œ¢Í§¤Ù‹Á×Í
ÃÙ»áºº¡ÒÃ¨Ñ´¡ÒÃ¾Äμ Ô¡ÃÃÁÏ

¢Ñé¹μÍ¹·Õè 3 »ÃÐàÁÔ¹¼ÅÃÙ»áºº¡ÒÃ¨Ñ´¡ÒÃ
¾Äμ Ô¡ÃÃÁÏ â´Â·´ÅÍ§½ƒ¡ÍºÃÁμÒÁâ»Ãá¡ÃÁ 
6 Ë¹‹ÇÂ¡ÒÃàÃÕÂ¹ÃÙŒ ̈ íÒ¹Ç¹ 16 ªÑèÇâÁ§ãËŒ¡ÑººØ¤ÅÒ¡Ã
·Ò§¡ÒÃ¾ÂÒºÒÅ¡ÅØ‹Áμ ÑÇÍÂ‹Ò§·Õè¤Ñ´àÅ×Í¡áººà¨ÒÐ¨§ 
¨íÒ¹Ç¹ 42 ¤¹ ̈ Ò¡ 6 Ë¹‹ÇÂºÃÔ¡ÒÃ¢Í§âÃ§¾ÂÒºÒÅ
ÂâÊ¸Ã (¼ÙŒ»†ÇÂ¹Í¡ ÍØºÑμ ÔàËμ Ø©Ø¡à©Ô¹ ÍÒÂØÃ¡ÃÃÁªÒÂ 
ÍÒÂØÃ¡ÃÃÁËÞÔ§ ̈ ÔμàÇªáÅÐÊØ¢ÀÒ¾ Ô̈μ àÇªÈÒÊμÃ�ªØÁª¹) 
ÁÕà»‡ÒËÁÒÂÃÐÂÐÊÑé¹à¾×èÍà¾ÔèÁ¾Ù¹¤ÇÒÁÃÙŒ¤ÇÒÁà¢ŒÒã¨ 
(C: cognitive) à»ÅÕèÂ¹á»Å§à¨μ¤μ Ô (A: attitude) 
à¾ÔèÁ¾Ù¹Êμ ÔËÃ×Í¤ÇÒÁàª×èÍÁÑè¹ (M: mindfulness) áÅÐ 
à¾ÔèÁ¾Ù¹·Ñ¡ÉÐ (P: psychomotor) »ÃÐàÁÔ¹¼Åâ´Â 
1) áºº·´ÊÍº¤ÇÒÁÃÙŒ à»š¹áºº»Ã¹ÑÂ¶Ù¡áÅÐ¼Ô´ 25 
¢ŒÍ ¤‹Ò IOC=0.71-1 ¤‹Ò¤ÇÒÁàª×èÍÁÑè¹¤Í¹ºÒ¤=0.89, 
2) áººÇÑ´·ÑÈ¹¤μ Ôμ ‹Í¡ÒÃ¨Ñ´¡ÒÃ¤ÇÒÁ¡ŒÒÇÃŒÒÇáÅÐ
¤ÇÒÁÃØ¹áÃ§ (MAVAS) 27 ¢ŒÍ à»š¹ÁÒμÃÒÇÑ́  5 ÃÐ´Ñº 
¾Ñ²¹Òâ´Â Ñ́¡àºÍÃÕèáÅÐ¤³Ð23 ¤‹Ò¤ÇÒÁàª×èÍÁÑè¹
¤Í¹ºÒ¤=0.86, 3) áººÇÑ́ ¤ÇÒÁàª×èÍÁÑè¹ã¹¡ÒÃ¨Ñ́ ¡ÒÃ
¼ÙŒ»†ÇÂ¡ŒÒÇÃŒÒÇ (CIMPAS) ¾Ñ²¹Òâ´Â¸¤à¤ÃÕÂ�24 
¤‹Ò¤ÇÒÁàª×èÍÁÑè¹¤Í¹ºÒ¤=0.89, 4) áºº»ÃÐàÁÔ¹¡ÒÃ
½ƒ¡·Ñ¡ÉÐ»¯ÔºÑμ Ô ÁÕà¡³±�ÇÑ´ 2 ÃÐ´Ñº ¤×Í ¼‹Ò¹ ËÃ×Í 
äÁ‹¼‹Ò¹ áÅÐ 5) áºº»ÃÐàÁÔ¹¼Å¡ÒÃ½ƒ¡ÍºÃÁà¾×èÍ
»ÃÐàÁÔ¹´ŒÒ¹ÍÃÃ¶»ÃÐâÂª¹ �áÅÐ¡ÒÃμÍºÊ¹Í§μ ‹Í
¼ÙŒãªŒ ¡ÒÃÇÔà¤ÃÒÐË �¢ŒÍÁÙÅâ´ÂËÒ¤‹Ò´Ñª¹Õ ¤‹Ò¤ÇÒÁ¶Õè 
¤‹ÒÃŒÍÂÅÐ ¤‹Òà©ÅÕèÂáÅÐÊ‹Ç¹àºÕèÂ§àº¹ÁÒμÃ°Ò¹ 
¤‹Ò¤Ðá¹¹·ÕáººÊÍ§¡ÅØ‹Á·Õè äÁ‹ à»š¹ÍÔÊÃÐμ ‹Í¡Ñ¹ 
(paired-sample T-test) ¹íÒä»à»ÃÕÂºà·ÕÂº¡Ñºà¡³±�
¡ÒÃá»Å¤ÇÒÁËÁÒÂ

ËÅÑ§¡ÒÃ¹íÒä»ãªŒã¹ª‹Ç§ 1 »‚»ÃÐàÁÔ¹¼ÅÅÑ¾ �̧ 
¨Ò¡ÍØºÑμ Ô¡ÒÃ³ �¾Äμ Ô¡ÃÃÁ¡ŒÒÇÃŒÒÇÃØ¹áÃ§ ¡ÒÃºÒ´à¨çº

¢Í§¼ÙŒ»†ÇÂáÅÐ¼ÙŒ»¯ÔºÑμ Ô§Ò¹ áÅÐ¡ÒÃÊ‹§μ ‹Í ¡ÒÃÇÔ¨ÑÂ¹Õé
¼‹Ò¹¡ÒÃ¾Ô¨ÒÃ³Ò¨ÃÔÂ¸ÃÃÁ¡ÒÃÇÔ¨ÑÂã¹Á¹ØÉÂ�¢Í§
âÃ§¾ÂÒºÒÅÂâÊ¸Ã Ñ̈§ËÇÑ´ÂâÊ¸Ã

¼Å 

ÊÀÒ¾¡ÒÃ³ �áÅÐ»˜¨¨ÑÂ·Õèà¡ÕèÂÇ¢ŒÍ§¡Ñº¡ÒÃ¨Ñ´¡ÒÃ
¾Äμ Ô¡ÃÃÁ¡ŒÒÇÃŒÒÇÃØ¹áÃ§ã¹¼ÙŒ»†ÇÂ Ô̈μàÇª

¾Äμ Ô¡ÃÃÁ¡ŒÒÇÃŒÒÇÃØ¹áÃ§à»š¹»˜ÞËÒ·Ò§
ÇÔªÒªÕ¾·ÕèÊíÒ¤ÑÞÊíÒËÃÑººØ¤ÅÒ¡Ã·ÕèãËŒºÃÔ¡ÒÃ¡Ñº¼ÙŒ»†ÇÂ
¨ÔμàÇª6 ¡ÒÃ¨Ñ´¡ÒÃÁÕ¤ÇÒÁÂØ‹§ÂÒ¡ «Ñº«ŒÍ¹ ÁÕàËμ Ø¼Å
´ŒÒ¹¨ÃÔÂ¸ÃÃÁáÅÐà»š¹ÍÑ¹μÃÒÂμ ‹ÍºØ¤ÅÒ¡ÃáÅÐ
¼ÙŒ»†ÇÂ16 ÍÂ‹Ò§äÃ¡çμÒÁÊÒÁÒÃ¶»‡Í§¡Ñ¹ä´Œ ¶ŒÒºØ¤ÅÒ¡Ã
·Ø¡¤¹ÁÕà¨μ¤μ Ô·Õè́ Õμ ‹Í»Þ̃ËÒ ÊÒàËμ ØáÅÐÇÔ̧ Õ¡ÒÃ¨Ñ́ ¡ÒÃ
ã¹Ë¹‹ÇÂ§Ò¹22 ÃÇÁ·Ñé§ÁÕ¡ÒÃÃÐºØá¹Ç·Ò§¡ÒÃ»‡Í§¡Ñ¹
áÅÐ¨Ñ´¡ÒÃ¤ÇÒÁ¡ŒÒÇÃŒÒÇÃØ¹áÃ§ã¹Ê¶Ò¹·Õè·íÒ§Ò¹
ÍÂ‹Ò§ªÑ´à¨¹μÒÁ¹âÂºÒÂáÅÐ¡ÃÐºÇ¹¡ÒÃºÃÔËÒÃ
¤ÇÒÁàÊÕèÂ§25

ÊÒàËμ Ø ¢Í§¾Äμ Ô¡ÃÃÁ¡ŒÒÇÃŒÒÇÃØ¹áÃ§26 
à¡Ô´¨Ò¡ÍÔ·¸Ô¾Å¢Í§¾ÂÒºÒÅ«Öè §ÃÇÁ¶Ö§¤Ø³¤‹Ò 
¡ÃÐºÇ¹¡ÒÃ·Ò§ÍÒÃÁ³ �áÅÐ·Ñ¡ÉÐ·Ò§¾Äμ Ô¡ÃÃÁ 
ÅÑ¡É³Ð¢Í§¼ÙŒ»†ÇÂ áÅÐÅÑ¡É³Ð¢Í§Ê¶Ò¹¡ÒÃ³ � 
ÇÑ²¹¸ÃÃÁ áÅÐÇÔ¸Õ»¯ÔºÑμ Ô§Ò¹ ÊÀÒ¾áÇ´ÅŒÍÁ·Ò§
¡ÒÂÀÒ¾ ¡ÒÃÃÑºÃÙŒ¶Ö§¤ÇÒÁáμ¡μ ‹Ò§¢Í§ºØ¤¤ÅÁÕ
¤ÇÒÁáμ¡μ ‹Ò§¡Ñ¹

Í§¤�¡ÒÃÍ¹ÒÁÑÂâÅ¡Ê¹ÑºÊ¹Ø¹ÇÔ¸Õ¨Ñ´¡ÒÃ
·ÕèÁÕ»ÃÐÊÔ·¸ÔÀÒ¾27 μÒÁÃÙ»áººÊÒ¸ÒÃ³ÊØ¢ (public 
health model)28 â´ÂÁÕ¨Ø´ÁØ‹§à¹Œ¹¡ÒÃ»‡Í§¡Ñ¹¤ÇÒÁ
ÃØ¹áÃ§ã¹·Õè·íÒ§Ò¹ÊÒÁÁÔμÔ ¤×Í ¡ÒÃ»‡Í§¡Ñ¹áºº»°ÁÀÙÁÔ 
(primary prevention) à»š¹¡ÅÂØ·¸ �àªÔ§ÃØ¡»‡Í§¡Ñ¹¡‹Í¹
à¡Ố ¤ÇÒÁÃØ¹áÃ§ àª‹¹ ̈ Ñ́ ÊÀÒ¾áÇ´ÅŒÍÁà¾×èÍ¡ÒÃÃÑ¡ÉÒ 
»ÃÐàÁÔ¹¤ÇÒÁàÊÕèÂ§·Ñé§ÊÔè§áÇ´ÅŒÍÁáÅÐ·Ò§¤ÅÔ¹Ô¡ 

¡ÒÃ¾Ñ²¹ÒÃÙ»áºº¡ÒÃ¨Ñ´¡ÒÃ¾Äμ Ô¡ÃÃÁ¡ŒÒÇÃŒÒÇÃØ¹áÃ§ã¹¼ÙŒ»†ÇÂ Ô̈μàÇª ÍÑ¤Ãà´ª ¡ÅÔè¹¾ÔºÙÅÂ� áÅÐ¤³Ð
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¡ÒÃ»‡Í§¡Ñ¹áºº·Øμ ÔÂÀÙÁÔ (secondary prevention) 
à»š¹¡ÅÂØ·¸ �μÍºÊ¹Í§μ ‹ÍÊ¶Ò¹¡ÒÃ³ � ÁÕ¡ÒÃ»ÃÐàÁÔ¹
¤ÇÒÁàÊÕèÂ§·Ò§¤ÅÔ¹Ô¡ÍÂ‹Ò§ÅÐàÍÕÂ´ ÁÕ¡ÒÃ¨Ñ́ ¡ÒÃáÅÐ
ÇÒ§á¼¹¡ÒÃ´ÙáÅ·Õè´Õ ÁÕ»ÃÐÊÔ·¸ÔÀÒ¾áÅÐ»ÅÍ´ÀÑÂ 
¡ÒÃÅ´ÃÐ Ñ́º¤ÇÒÁÃØ¹áÃ§ ¡ÒÃ í̈Ò¡Ñ́ ¾ÄμÔ¡ÃÃÁ·Ò§¡ÒÂ
áÅÐ¡ÒÃËÂǾ ÂÑé§¾Äμ Ô¡ÃÃÁ ¡ÒÃãªŒÂÒ¡Å‹ÍÁ»ÃÐÊÒ··Õè
ÍÍ¡Ä·¸ÔìàÃçÇ ¡ÒÃãªŒËŒÍ§áÂ¡áÅÐà¾ÔèÁÃÐ´Ñº¡ÒÃÊÑ§à¡μ 
¹íÒä»ÊÙ‹¡ÒÃ¾Ñ²¹Òá¼¹¡ÒÃ¨Ñ´¡ÒÃ¤ÇÒÁàÊÕèÂ§μÒÁ
¤ÇÒÁ¨íÒà»š¹ áÅÐ¡ÒÃ»‡Í§¡Ñ¹áºº·Øμ ÔÂÀÙÁÔ (tertiary 
prevention) ËÅÑ§ÍØºÑμ Ô¡ÒÃ³ �¤ÇÒÁÃØ¹áÃ§à¡Ô´¢Öé¹μ ŒÍ§
ÁÕ¡ÒÃàÃÕÂ¹ÃÙŒ¡ÒÃ»¯ÔºÑμ Ô·ÕèäÁ‹ÊÒÁÒÃ¶·íÒä´Œ ª‹ÇÂãËŒà¡Ố
¡ÒÃàÃÕÂ¹ÃÙŒã¹Í¹Ò¤μà¾×èÍãªŒ¤ÇÒÁ¾ÂÒÂÒÁÍ×è¹ æ à¾ÔèÁàμÔÁ 
¨Ð·íÒãËŒ¼ÅÅÑ¾ �̧ã¹¡ÒÃ´ÙáÅ¼ÙŒ»†ÇÂ Ṍ¢Öé¹ áÅÐÍØºÑμ Ô¡ÒÃ³ �
Å´¹ŒÍÂÅ§

¡ÒÃ½ƒ¡ÍºÃÁºØ¤ÅÒ¡Ã·ÕèÁÕ»ÃÐÊÔ·¸ÔÀÒ¾ 
ª‹ÇÂÅ´ÍØºÑμ Ô¡ÒÃ³ �́ ŒÒ¹¼ÙŒ»†ÇÂ Å´¡ÒÃ¼Ù¡ÁÑ́  áÅÐãªŒÇÔ̧ Õ
¡ÒÃ¼Ù¡ÁÑ´·ÕèàËÁÒÐÊÁ à¾ÔèÁ¤ÇÒÁÁÑè¹ã¨¢Í§¾¹Ñ¡§Ò¹ 
¤ÇÒÁ¾Ö§¾Íã¨¼ÙŒ»†ÇÂáÅÐÅ´¤ÇÒÁ¡ÅÑÇ¢Í§¾¹Ñ¡§Ò¹29 

¨Ö§¤ÇÃãªŒ°Ò¹¤Ô´à¾×èÍãËŒ¼ÙŒ»¯ÔºÑμ Ô¹íÒä»ãªŒä´Œ â´Â½ƒ¡
ÍºÃÁã¹Ê‹Ç¹·Õèà¡ÕèÂÇ¢ŒÍ§¡Ñº¾ÂÒºÒÅ ¼ÙŒ»†ÇÂ ÇÑ²¹¸ÃÃÁ 
ÇÔ¸Õ»¯ÔºÑμ Ô§Ò¹ áÅÐÊÀÒ¾áÇ´ÅŒÍÁ·Ò§¡ÒÂÀÒ¾ 
¤ÇÃ½ƒ¡·Ñ¡ÉÐà¾×èÍ¾Ñ²¹Ò¼ÙŒ»¯ÔºÑμ ÔÍÂ‹Ò§à¾ÕÂ§¾Í 
ÃÙ»áºº¡ÒÃ½ƒ¡ÍºÃÁ¤ÇÃãËŒÇÔ·ÂÒ¡ÃÁÕÍÔÊÃÐã¹¡ÒÃ
»ÃÑºáμ ‹§â»Ãá¡ÃÁà¾×èÍμÍºÊ¹Í§¤ÇÒÁμ ŒÍ§¡ÒÃà©¾ÒÐ
¢Í§à Œ̈ÒË¹ŒÒ·Õè àËÁÒÐÊÁ¡Ñº·ÃÑ¾ÂÒ¡Ã¢Í§Í§¤�¡Ã 
áÅÐÁØ‹§à¹Œ¹à»š¹¾ÔàÈÉã¹¡ÒÃ½ƒ¡·ÕÁà¾×èÍá¡Œä¢»̃ÞËÒ
¾Äμ Ô¡ÃÃÁ¡ŒÒÇÃŒÒÇÃØ¹áÃ§26 áÅÐãªŒÇÔ¸Õ¡ÒÃàªÔ§»ÃÐ¨Ñ¡É�
¡íÒË¹´à¹×éÍËÒËÅÑ¡ÊÙμÃãËŒ§‹ÒÂμ‹Í¡ÒÃ½ƒ¡ÍºÃÁ à¹Œ¹·Ñ¡ÉÐ
àªÔ§¾Äμ Ô¡ÃÃÁ ¡ÒÃ«ŒÍÁ·ÕÁ©Ø¡à©Ô¹ã¹Ê¶Ò¹¡ÒÃ³ �
¨íÒÅÍ§·Õèà¤Âà¡Ô´¢Öé¹¨ÃÔ§22 ÁÕ¡ÒÃÇÑ´¼Å¡‹Í¹áÅÐËÅÑ§

½ƒ¡ÍºÃÁ·ÕèáÁ‹¹μÃ§ àª×èÍ¶×Íä Œ́ â´ÂãªŒáººÇÑ́ ·ÑÈ¹¤μ Ô
μ ‹Í¡ÒÃ¨Ñ´¡ÒÃ¤ÇÒÁ¡ŒÒÇÃŒÒÇ ¤ÇÒÁÁÑè¹ã¨ áÅÐ·Ñ¡ÉÐ
ã¹¡ÒÃ¨Ñ´¡ÒÃ¡Ñº¤ÇÒÁ¡ŒÒÇÃŒÒÇÁÒãªŒã¹¡ÒÃ»ÃÐàÁÔ¹
¼ÙŒà¢ŒÒ½ƒ¡ÍºÃÁ30

ÃÙ»áºº¡ÒÃ¨Ñ́ ¡ÒÃ¾Äμ Ô¡ÃÃÁ¡ŒÒÇÃŒÒÇÃØ¹áÃ§ã¹¼ÙŒ»†ÇÂ
¨ÔμàÇª ÊíÒËÃÑººØ¤ÅÒ¡Ã·Ò§¡ÒÃ¾ÂÒºÒÅ âÃ§¾ÂÒºÒÅ
·ÑèÇä»áÅÐâÃ§¾ÂÒºÒÅªØÁª¹

ÁÕ 5 Í§¤�»ÃÐ¡Íº áÅÐ¡ÃÐºÇ¹¡ÒÃ¨Ñ´¡ÒÃ 
3 ÃÐÂÐ áÊ´§ Ñ́§á¼¹ÀÒ¾·Õè 1 ¼Å¡ÒÃ·´ÊÍºÃÙ»áºº
¡ÒÃ¨Ñ´¡ÒÃ¾Äμ Ô¡ÃÃÁÏ â´Â¼ÙŒ·Ã§¤Ø³ÇØ²Ô»ÃÐàÁÔ¹
¤ÇÒÁàËÁÒÐÊÁ ÂÍÁÃÑºä´Œ áÅÐ¤ÇÒÁà»š¹ä»ä´Œ¢Í§
ÃÙ»áººÏ ÍÂÙ‹ã¹ÃÐ´ÑºÁÒ¡ (X=4.9, 4.9, 4.7) ÊÒÁÒÃ¶
ãªŒä´Œâ´ÂäÁ‹μ ŒÍ§»ÃÑº»ÃØ§

¼Å¡ÒÃ»ÃÐàÁÔ¹ÃÙ»áºº¡ÒÃ¨Ñ́ ¡ÒÃ¾Äμ Ô¡ÃÃÁ¡ŒÒÇÃŒÒÇ
ÃØ¹áÃ§Ï

¡ÒÃ½ƒ¡ÍºÃÁºØ¤ÅÒ¡Ã·Ò§¡ÒÃ¾ÂÒºÒÅ
¡ÅØ‹Áμ ÑÇÍÂ‹Ò§¨íÒ¹Ç¹ 42 ¤¹ ¾ºÇ‹Ò ¤Ðá¹¹à©ÅÕèÂ¨Ò¡
áºº·´ÊÍº¤ÇÒÁÃÙŒà¡ÕèÂÇ¡Ñº¡ÒÃ¨Ñ´¡ÒÃ¾Äμ Ô¡ÃÃÁ
¡ŒÒÇÃŒÒÇÃØ¹áÃ§ áººÇÑ´·ÑÈ¹¤μ Ô áÅÐáººÇÑ´¤ÇÒÁ
àª×èÍÁÑè¹ã¹¡ÒÃ¨Ñ´¡ÒÃ¼ÙŒ»†ÇÂ¡ŒÒÇÃŒÒÇÊÙ§¡Ç‹Ò¡‹Í¹ä´ŒÃÑº
â»Ãá¡ÃÁ½ƒ¡ÍºÃÁÍÂ‹Ò§ÁÕ¹ÑÂÊíÒ¤ÑÞ·Ò§Ê¶Ôμ Ô·Õè
ÃÐ´Ñº .05 áÊ´§´Ñ§μÒÃÒ§·Õè 1 áÅÐ¼ÅÅÑ¾ �̧μÒÁà¡³±�
ä Œ́ÃŒÍÂÅÐ 100 ·Ñé§¤Ðá¹¹à©ÅÕèÂ¤ÇÒÁÃÙŒà¡ÕèÂÇ¡Ñº
¡ÒÃ Ñ̈´¡ÒÃ¾Äμ Ô¡ÃÃÁ¡ŒÒÇÃŒÒÇÃØ¹áÃ§ËÅÑ§½ƒ¡ÍºÃÁ
ÁÒ¡¡Ç‹ÒÃŒÍÂÅÐ 80 ¤ÇÒÁ¤Ô´àËç¹μ ‹Í¡ÒÃμ ‹Í¡ÒÃÃÑºÃÙŒ
áÅÐ¡ÒÃãªŒÃÙ»áºº¡ÒÃ¨Ñ´¡ÒÃ¾Äμ Ô¡ÃÃÁÃØ¹áÃ§Ï 
ÍÂÙ‹ã¹ÃÐ´ÑºÁÒ¡ áÅÐ¡ÒÃ½ƒ¡·Ñ¡ÉÐ»‡Í§¡Ñ¹μ¹àÍ§áÅÐ
¡ÒÃ¨íÒ¡Ñ´¾Äμ Ô¡ÃÃÁ¼‹Ò¹μÒÁà¡³± �
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á¼¹ÀÒ¾·Õè 1 ÃÙ»áºº¡ÒÃ¨Ñ´¡ÒÃ¾Äμ Ô¡ÃÃÁ¡ŒÒÇÃŒÒÇÃØ¹áÃ§ã¹¼ÙŒ»†ÇÂ Ô̈μàÇª ÊíÒËÃÑººØ¤ÅÒ¡Ã·Ò§¡ÒÃ¾ÂÒºÒÅ
âÃ§¾ÂÒºÒÅ·ÑèÇä»áÅÐâÃ§¾ÂÒºÒÅªØÁª¹ã¹à¢μÊØ¢ÀÒ¾·Õè 10

MInD Model

วัตถุประสงค
- มีรูปแบบการจัดการพฤติกรรมกาวราวรุนแรงในผูปวยจิตเวช

- บุคลากรรับรูและเขาใจ มีทัศนคติที่ด ีมีทักษะและความเชื่อมั่นในตนเอง

 ตอการจัดการพฤติกรรมกาวราวรุนแรงดวยหัวใจความเปนมนุษย

- ลดอุบัติการณและการบาดเจ็บ

- มีความปลอดภัยจากการใหบริการดานสุขภาพ

- ลดการสงตอผูปวยมายังโรงพยาบาลจิตเวช

เปาหมายระยะยาว
1. อัตราการสงตอผูปวยจิตเวชไปยังโรงพยาบาลจิตเวช เทากับ 0

2. อัตราการเกิดอุบัติการณพฤติกรรมกาวราวรุนแรงของผูปวยจิตเวช เทากับ 0

3. อัตราการบาดเจ็บจากพฤติกรรมกาวราวรุนแรงของผูปวยจิตเวช เทากับ 0

เปาหมายระยะสั้น
1. บุคลากรมีความเขาใจ มีทัศนคต ิทักษะและความเชื่อมั่นในการจัดการ

 กับพฤติกรรมกาวราวรุนแรงของผูปวยจิตเวชมากขึ้นหลังใชรูปแบบ

2. ลดอุบัติการณพฤติกรรมกาวราวรุนแรงของผูปวยจิตเวชหลังใชรูปแบบ

3. บุคลากรและผูปวยปลอดภัยจากการปฏิบัติงานหลังใชรูปแบบ

M: Management Prevention
- การจัดการดานสิ่งแวดลอม

- การประเมินพฤติกรรม

 กาวราวรุนแรง

- การปองกันพฤติกรรมรบกวน

- การฝกอบรม

In: Intervention Protection
- การจํากัดพฤติกรรมดวยวาจา

- การจํากัดพฤติกรรมที่ไมใชวาจา

- การสงตอ

D: Development to prevention
- การทบทวนอุบัติการณและการดูแลผูปวย

- การทบทวนกระบวนการทํางานของหนวย

- กระบวนการกํากับดูแลการปฏิบัติทาง

 คลินิกที่ดี

- การติดตามดูแลตอเนื่อง

แนวคิดและปรัชญา
- การปองกันความเสี่ยง - การปกปองคุมครองผูปวยและบุคลากร

- การปฏิบัติตอผูปวยดวยศักดิ์ศรีของความเปนมนุษย - การปฏิบัติตามพระราชบัญญัติสุขภาพจิต พ.ศ. 2551

- ทีมบุคลากรมีความรูความเขาใจ มีทศันคติที่ด ีมีความเชื่อมั่นและทักษะตอการจัดการ

ขอมูลยอนกลับ

¡ÒÃ¾Ñ²¹ÒÃÙ»áºº¡ÒÃ¨Ñ´¡ÒÃ¾Äμ Ô¡ÃÃÁ¡ŒÒÇÃŒÒÇÃØ¹áÃ§ã¹¼ÙŒ»†ÇÂ Ô̈μàÇª ÍÑ¤Ãà´ª ¡ÅÔè¹¾ÔºÙÅÂ� áÅÐ¤³Ð
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μÒÃÒ§·Õè 1 à»ÃÕÂºà·ÕÂº¤Ðá¹¹à©ÅÕèÂ¤ÇÒÁÃÙŒ ·ÑÈ¹¤μ Ô áÅÐ¤ÇÒÁàª×èÍÁÑè¹ã¹¡ÒÃ¨Ñ́ ¡ÒÃ¾Äμ Ô¡ÃÃÁ¡ŒÒÇÃŒÒÇÃØ¹áÃ§
¢Í§ºØ¤ÅÒ¡Ã·Ò§¡ÒÃ¾ÂÒºÒÅ ¡‹Í¹áÅÐËÅÑ§½ƒ¡ÍºÃÁ

คะแนนเฉลี่ยรวม X D S t p

ดานความรู

กอนฝกอบรม 18.3 3.1 1.75 -11.4* .00

หลังฝกอบรม 21.4

ดานทัศนคติ

กอนฝกอบรม 97.2 4.2 0.1 -10.5* .00

หลังฝกอบรม 104.2

ดานความเชื่อมั่น

กอนฝกอบรม 25.7 1.0 0.4 -16.2* .00

หลังฝกอบรม 36.5

¡ÒÃ»ÃÐàÁÔ¹¼ÅÅÑ¾ �̧ÊØ´·ŒÒÂËÅÑ§ãªŒÃÙ»áºº
¡ÒÃ Ñ́̈ ¡ÒÃ¾ÄμÔ¡ÃÃÁÃØ¹áÃ§Ï 1 »‚ ã¹ÃÐ Ñ́ºË¹‹ÇÂ§Ò¹
áÅÐÃÐ´ÑººØ¤¤Å ¾º í̈Ò¹Ç¹¡ÒÃÊ‹§μ ‹Í¼ÙŒ»†ÇÂ¾Äμ Ô¡ÃÃÁ
¡ŒÒÇÃŒÒÇÃØ¹áÃ§ä»ÂÑ§âÃ§¾ÂÒºÒÅ¨ÔμàÇªÅ´Å§ ̈ íÒ¹Ç¹

ÍØºÑμ Ô¡ÒÃ³ �¨Ò¡¾Äμ Ô¡ÃÃÁ¡ŒÒÇÃŒÒÇÃØ¹áÃ§¢Í§¼ÙŒ»†ÇÂ
Ô̈μàÇªÅ´Å§ áÅÐ í̈Ò¹Ç¹ºØ¤ÅÒ¡ÃºÒ´à ç̈º¨Ò¡¾ÄμÔ¡ÃÃÁ
¡ŒÒÇÃŒÒÇÃØ¹áÃ§Å´Å§ áÊ´§´Ñ§μÒÃÒ§·Õè 2

μÒÃÒ§·Õè 2 ¼ÅÅÑ¾ �̧μÒÁμ ÑÇªÕéÇÑ´ã¹ÃÐ´ÑºË¹‹ÇÂ§Ò¹áÅÐÃÐ´ÑººØ¤¤Å¡‹Í¹áÅÐËÅÑ§½ƒ¡ÍºÃÁã¹ÃÐÂÐ 1 »‚

ตัวชี้วัด
การฝกอบรม

กอน หลัง
ระดับองคกร/หนวยงาน
- จํานวนการสงตอผูปวยพฤติกรรมกาวราวรุนแรงไปยังโรงพยาบาลจิตเวช 128 89

- จํานวนอุบัติการณจากพฤติกรรมกาวราวรุนแรงของผูปวยจิตเวช 49 19

ระดับบุคคล
- จํานวนบุคลากรบาดเจ็บทางกายจากพฤติกรรมกาวราวรุนแรง 2 1

- จํานวนผูปวยบาดเจ็บทางกายจากพฤติกรรมกาวราวรุนแรง 2 2
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ÇÔ¨ÒÃ³ �

ÃÙ»áºº¡ÒÃ¨Ñ´¡ÒÃ¾Äμ Ô¡ÃÃÁÃØ¹áÃ§Ï ÁÕ 
5 Í§¤�»ÃÐ¡Íº ä Œ́á¡‹ á¹Ç¤Ố áÅÐ»ÃÑªÞÒ ÇÑμ¶Ø»ÃÐÊ§¤�/
à»‡ÒËÁÒÂ ¡ÃÐºÇ¹¡ÒÃ¨Ñ´¡ÒÃ à¤Ã×èÍ§Á×Í·ÕèãªŒã¹¡ÒÃ
¨Ñ´¡ÒÃ áÅÐ¡ÒÃ·º·Ç¹áÅÐ»ÃÐàÁÔ¹¼Å ã¹áμ ‹ÅÐ
Í§¤�»ÃÐ¡Íº¨ÐÁÕ¤ÇÒÁÊÑÁ¾Ñ¹¸ �«Öè§¡Ñ¹áÅÐ¡Ñ¹ã¹àªÔ§àËμ Ø
áÅÐ¼Å ¤ÅŒÒÂ¡Ñº¡ÃÍºá¹Ç¤Ô´ PDCA ËÃ×Í Deming 
cycle ÊÒÁÒÃ¶ãªŒÃÙ»áºº·Õè¾Ñ²¹Ò¢Öé¹¹Õé ·íÒ¤ÇÒÁà¢ŒÒã¨
ã¹¤ÇÒÁÊÑÁ¾Ñ¹¸ �·ÕèÊÅÑº«Ñº«ŒÍ¹¢Í§»ÃÒ¡¯¡ÒÃ³ �¹Ñé¹ æ 
áÅÐÍ§¤�»ÃÐ¡Íº·ÕèÊíÒ¤ÑÞ¢Í§ÃÙ»áºº31 ÊÒÁÒÃ¶¹íÒä»
ãªŒÍ¸ÔºÒÂ ¶‹ÒÂ·Í´¤ÇÒÁ¤Ô´ ¤ÇÒÁà¢ŒÒã¨ã¹¤ÇÒÁ
ÊÑÁ¾Ñ¹ �̧ÃÐËÇ‹Ò§Í§¤�»ÃÐ¡Íºμ‹Ò§ æ ËÃ×ÍμÑÇá»Ãμ‹Ò§ æ 
·ÕèÁÕ μÒÁÅíÒ´Ñº¢Ñé¹μÍ¹¢Í§Í§¤�»ÃÐ¡ÍºËÃ×Í¡Ô¨¡ÃÃÁ
ã¹ÃÐººä´Œ§‹ÒÂ¢Öé¹ áÅÐ·íÒ¤ÇÒÁà¢ŒÒã¨ä Œ́§‹ÒÂ¢Öé¹ 
à¾×èÍãªŒà»š¹á¹Ç·Ò§ã¹¡ÒÃ´íÒà¹Ô¹§Ò¹μ ‹Íä»ä´Œ32

ÃÙ»áºº¡ÒÃ¨Ñ´¡ÒÃ¾Äμ Ô¡ÃÃÁÃØ¹áÃ§Ï ¹Õé
¾Ñ²¹Ò¢Öé¹¨Ò¡á¹Ç¤Ô´ ·ÄÉ®Õ áÅÐÃÙ»áºº·ÕèãªŒã¹
μ ‹Ò§»ÃÐà·ÈÃ‹ÇÁ¡Ñº¢ŒÍÊÃØ»á¹Ç»¯ÔºÑμ Ô·ÕèàËÁÒÐÊÁ¡Ñº
ºÃÔº··Õèä´Œ¨Ò¡¡ÒÃÊ¹·¹Ò¡ÅØ‹Á¾ÂÒºÒÅÇÔªÒªÕ¾
¼ÙŒÃÑº¼Ố ªÍº§Ò¹ Ô̈μàÇªáÅÐÊØ¢ÀÒ¾ Ô̈μã¹à¢μÊØ¢ÀÒ¾·Õè 10 
¨Ö§ÁÕ·Ñé§¤ÇÒÁàËÁ×Í¹áÅÐ¤ÇÒÁáμ¡μ ‹Ò§ â´ÂÃÙ»áºº
¡ÒÃ Ñ́̈ ¡ÒÃ¾ÄμÔ¡ÃÃÁÃØ¹áÃ§Ï ¹ÕéÁṎ Ǿ à ‹́¹·Õè¡ÃÐºÇ¹¡ÒÃ
¨Ñ´¡ÒÃãªŒÇÔ¸Õ¡ÒÃ·ÕèËÅÒ¡ËÅÒÂ àËÁ×Í¹¡ÑºÃÙ»áºº
ÊÒ¸ÒÃ³ÊØ¢ (public health model)28 à¹×èÍ§¨Ò¡ÊÒàËμØ¢Í§
¤ÇÒÁ¡ŒÒÇÃŒÒÇäÁ‹ÁÕ»˜¨¨ÑÂã´·Õèâ´´à´‹¹à¾ÕÂ§»˜¨¨ÑÂà ṌÂÇ
ÇÔ¸Õ¡ÒÃã´à¾ÕÂ§ÇÔ¸Õ¡ÒÃà´ÕÂÇ¡çäÁ‹ÊÒÁÒÃ¶ãËŒ¼ÅÅÑ¾ �̧
ã¹¡ÒÃá¡Œä¢»̃ÞËÒä Œ́ÍÂ‹Ò§ÂÑè§Â×¹38 Ö̈§μ ŒÍ§ÁÕ¢Ñé¹μÍ¹
¡ÒÃ»¯ÔºÑμ ÔμÒÁÃÐÂÐ¢Í§Ê¶Ò¹¡ÒÃ³ �·ÕèªÑ´à¨¹28,33,34 
ÊÍ´¤ÅŒÍ§ àËÁÒÐÊÁ¡ÑººÃÔº· áÅÐÊÒÁÒÃ¶μÍºÊ¹Í§
μ ‹Í¡ÒÃ Ñ̈´¡ÒÃà¾×èÍ»‡Í§¡Ñ¹ÍØºÑμÔ¡ÒÃ³� (management 
prevention) ¡ÒÃ¤ØŒÁ¤ÃÍ§»‡Í§¡Ñ¹àÁ×èÍà¡Ô´ÍØºÑμ Ô¡ÒÃ³ � 

(intervention protection) áÅÐ¡ÒÃ¾Ñ²¹Òà¾×èÍá¡Œä¢»̃ÞËÒ
áÅÐÍØ»ÊÃÃ¤ (development to prevention) áÅÐ·ÕèÁÕ
¤ÇÒÁáμ¡μ ‹Ò§·Õèâ´´à´‹¹·ÕèÊØ´ ¤×ÍÁÕ¡ÒÃ½ƒ¡·Ñ¡ÉÐ¡ÒÃ
»‡Í§¡Ñ¹μ¹àÍ§áÅÐ¡ÒÃàÍÒμ ÑÇÃÍ´¨Ò¡Ê¶Ò¹¡ÒÃ³ �
ÇÔ¡ÄμãËŒ¡ÑººØ¤ÅÒ¡Ã â´ÂäÁ‹·íÒÍÑ¹μÃÒÂμ ‹Í¼ÙŒ»†ÇÂ 
ÇÔ̧ Õ¡ÒÃ·ÕèãªŒà»š¹à¾ÕÂ§¡ÒÃàÍÒμÑÇàÍ§ÍÍ¡¨Ò¡Ê¶Ò¹¡ÒÃ³�
ËÃ×ÍËÅØ´¾Œ¹¨Ò¡¡ÒÃ¶Ù¡¼ÙŒ»†ÇÂ Ñ̈º ´Ö§ àμÐ μ ‹ÍÂ μ Õ 
ËÃ×Í¶Ù¡ÅçÍ¡´ŒÇÂÁ×ÍËÃ×Íá¢¹ã¹·‹Òμ ‹Ò§ æ «Öè§áμ¡μ ‹Ò§
¨Ò¡¢ŒÍá¹Ð¹íÒã¹ÇÔ¸Õ¡ÒÃ¨Ñ´¡ÒÃËÃ×Í¡ÒÃμ ‹ÍÊÙŒ»‡Í§¡Ñ¹
μ¹àÍ§¢Í§Ê¶ÒºÑ¹Í×è¹ æ ÃÇÁ·Ñé§¡ÒÃ¤Çº¤ØÁμ ÑÇËÃ×Í
¡ÒÃÃÇºμ ÑÇ¼ÙŒ»†ÇÂ´ŒÇÂÁ×Íà»Å‹Ò (manual restraint) 
«Öè§ÁÕ¤ÇÒÁàÊÕèÂ§ÊÙ§μ‹Í¡ÒÃºÒ´à ç̈º·Ñé§¼ÙŒ»†ÇÂáÅÐºØ¤ÅÒ¡Ã
¼ÙŒ»¯ÔºÑμ Ô§Ò¹ â´ÂÂÖ́ á¹Ç¤Ố  ·ÄÉ®Õ¡ÒÃ´ÙáÅ´ŒÇÂËÑÇã¨
¢Í§¤ÇÒÁà»š¹Á¹ØÉÂ� ¢ŒÍ¡íÒË¹´´ŒÒ¹¨ÃÔÂ¸ÃÃÁ·Ò§
ÇÔªÒªÕ¾ ¡ÒÃ»¯ÔºÑμ ÔμÒÁ¾ÃÐÃÒªºÑÞÞÑμ ÔÊØ¢ÀÒ¾ Ô̈μ 
¾.È. 2551 ËÅÑ¡¡ÒÃ·Ò§ÊÃÕÃÇÔ·ÂÒáÅÐËÅÑ¡¡ÒÃ¾×é¹°Ò¹
μ ‹Ò§ æ àª‹¹ áÃ§â¹ŒÁ¶‹Ç§ (gravity) áÃ§àÊÕÂ´·Ò¹ 
(friction) ¡ÒÃãªŒâ¤Ã§ÊÃŒÒ§·Ò§Ã‹Ò§¡ÒÂ (body structure) 
ÍÍ¡áººãËŒ¡ÒÃà¢ŒÒÃÇºμ ÑÇà¾×èÍ í̈Ò¡Ñ´¡ÒÃà¤Å×èÍ¹äËÇ
Œ́ÇÂÁ×Íà»Å‹Òä Œ́¼Å äÁ‹à»š¹ÍÑ¹μÃÒÂμ‹Í¡ÃÐ Ù́¡ ¡ÅŒÒÁà¹×éÍ 

áÅÐ¨Ø´Í‹Í¹¢Í§Ã‹Ò§¡ÒÂ ª‹ÇÂãËŒà¡Ô´¤ÇÒÁ»ÅÍ´ÀÑÂ
ÊÙ§ÊØ´μ ‹Í·Ø¡¤¹·Õèà¡ÕèÂÇ¢ŒÍ§ Å´¡ÒÃºÒ´à¨çº·Ñé§¼ÙŒ»†ÇÂ
áÅÐºØ¤ÅÒ¡Ã19

¹Í¡¨Ò¡¹ÕéÃÙ»áºº¡ÒÃ¨Ñ´¡ÒÃ¾Äμ Ô¡ÃÃÁ
ÃØ¹áÃ§Ï ÂÑ§ä Œ́¡íÒË¹´à»‡ÒËÁÒÂÃÐÂÐÊÑé¹à¾×èÍ¡ÒÃ¾Ñ²¹Ò
ÊÁÃÃ¶¹ÐºØ¤ÅÒ¡Ãã¹ 4 ́ ŒÒ¹ àÃÕÂ¡Ç‹Ò CAMP concept 
¤×Íà¾×èÍà¾ÔèÁ¾Ù¹¤ÇÒÁÃÙŒ¤ÇÒÁà¢ŒÒã¨ (C: cognitive) 
à¾×èÍà»ÅÕèÂ¹á»Å§à¨μ¤μ Ô (A: attitude) à¾×èÍà¾ÔèÁ¾Ù¹Êμ Ô
ËÃ×Í¤ÇÒÁàª×èÍÁÑè¹ (M: mindfulness) áÅÐà¾×èÍà¾ÔèÁ¾Ù¹
·Ñ¡ÉÐ (P: psychomotor) ÊÍ´¤ÅŒÍ§¡Ñº§Ò¹ÇÔ¨ÑÂ
¡‹Í¹Ë¹ŒÒ·ÕèÁØ‹§Ê‹§àÊÃÔÁÊÁÃÃ¶¹Ðã¹¡ÒÃ»¯ÔºÑμ Ô§Ò¹¢Í§

¡ÒÃ¾Ñ²¹ÒÃÙ»áºº¡ÒÃ¨Ñ´¡ÒÃ¾Äμ Ô¡ÃÃÁ¡ŒÒÇÃŒÒÇÃØ¹áÃ§ã¹¼ÙŒ»†ÇÂ Ô̈μàÇª ÍÑ¤Ãà´ª ¡ÅÔè¹¾ÔºÙÅÂ� áÅÐ¤³Ð
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ºØ¤ÅÒ¡Ã·Ò§¡ÒÃ¾ÂÒºÒÅ11,14,15 áÅÐã¹ÃÐÂÐÂÒÇ
ÁÕà»‡ÒËÁÒÂà¾×èÍÅ´ÍØºÑμ Ô¡ÒÃ³ � áÅÐÊÃŒÒ§ÃÐºº¡ÒÃ
·íÒ§Ò¹·Õè»ÅÍ´ÀÑÂ·Ñé§ºØ¤ÅÒ¡ÃáÅÐ¼ÙŒÃÑººÃÔ¡ÒÃ17,35 
â´Âà©¾ÒÐ¤ÇÒÁÁØ‹§ËÁÒÂà¾×èÍμÍºÊ¹Í§μ ‹Í¡ÒÃÊÃŒÒ§
ÇÑ²¹¸ÃÃÁ¤ÇÒÁ»ÅÍ´ÀÑÂáÅÐ¡ÒÃ´ÙáÅ´ŒÇÂËÑÇã¨
¢Í§¤ÇÒÁà»š¹Á¹ØÉÂ� «Öè§¨Ðª‹ÇÂÅ´ÍÑμÃÒ¡ÒÃºÒ´à¨çº
¨Ò¡¾Äμ Ô¡ÃÃÁ¡ŒÒÇÃŒÒÇÃØ¹áÃ§ä´ŒÍÂ‹Ò§ÁÕ»ÃÐÊÔ·¸ÔÀÒ¾

¡ÒÃ»ÃÐàÁÔ¹¼ÅÃÙ»áººÏ ¨Ò¡¡ÒÃ¹íÒä»ãªŒ
â´Â¡ÒÃ½ƒ¡ÍºÃÁ ¾ºÇ‹ÒºØ¤ÅÒ¡Ã·Ò§¡ÒÃ¾ÂÒºÒÅ
¡ÅØ‹Áμ ÑÇÍÂ‹Ò§ÁÕ¤Ðá¹¹à©ÅÕèÂ Œ́Ò¹¤ÇÒÁÃÙŒ ´ŒÒ¹·ÑÈ¹¤μ Ô 
áÅÐ´ŒÒ¹¤ÇÒÁàª×èÍÁÑè¹μ ‹Í¡ÒÃ¨Ñ́ ¡ÒÃ¾Äμ Ô¡ÃÃÁ¡ŒÒÇÃŒÒÇ
ÃØ¹áÃ§¢Í§¼ÙŒ»†ÇÂ Ô̈μàÇªÊÙ§¡Ç‹Ò¡‹Í¹½ƒ¡ÍºÃÁÍÂ‹Ò§
ÁÕ¹ÑÂÊíÒ¤ÑÞ·Ò§Ê¶Ôμ Ô·ÕèÃÐ´Ñº .05 áÅÐ¼‹Ò¹¡ÒÃ½ƒ¡
·Ñ¡ÉÐ¤ÃºμÒÁà¡³± �¡ÒÃ»ÃÐàÁÔ¹¹Ñé¹ à»š¹¼ÅÁÒ¨Ò¡
»ÃÐÊÔ·¸Ô¼Å¢Í§á¼¹¡ÒÃ½ƒ¡ÍºÃÁ·ÕèÁÕÍ§¤�»ÃÐ¡Íº
ã¹à¹×éÍËÒÊÒÃÐ·Õèà©¾ÒÐ àËÁÒÐÊÁ¡Ñº¡ÒÃ¨Ñ´¡ÒÃ
¾Äμ Ô¡ÃÃÁ¡ŒÒÇÃŒÒÇÃØ¹áÃ§ áÅÐÁÕ¡ÒÃ½ƒ¡·Ñ¡ÉÐ»¯ÔºÑμ Ô
ã¹ÃÒÂºØ¤¤ÅáÅÐáºº·ÕÁ ·Ñé§´ŒÒ¹¡ÒÃ¨Ñ́ ¡ÒÃ´ŒÇÂÇÒ¨Ò
áÅÐ¡ÒÃ Ñ́̈ ¡ÒÃ·Ò§¡ÒÂÀÒ¾36 áÅÐÁÕÍ§¤�»ÃÐ¡Íºã¹
à¹×éÍËÒÊÒÃÐÊíÒ¤ÑÞ¤ÃÍº¤ÅØÁμÒÁËÅÑ¡¡ÒÃ»ÃÐàÁÔ¹¼Å
ËÅÑ§½ƒ¡ÍºÃÁ19 ·íÒãËŒºØ¤ÅÒ¡ÃÁÕ¤ÇÒÁÃÙŒ ·Ñ¡ÉÐ áÅÐ
·ÑÈ¹¤μ Ôã¹·Ò§ºÇ¡12,14,16 ÁÕ¤ÇÒÁà¢ŒÒã¨ã¹μ ÑÇ¼ÙŒ»†ÇÂáÅÐ
ÍÒÃÁ³ �¢Í§ºØ¤¤Å ÃÑºÃÙŒ¶Ö§¤ÇÒÁ»ÅÍ´ÀÑÂáÅÐÁÕ¤ÇÒÁ
àª×èÍÁÑè¹ã¹¡ÒÃ¨Ñ́ ¡ÒÃ¡Ñº¾Äμ Ô¡ÃÃÁ¡ŒÒÇÃŒÒÇÃØ¹áÃ§à¾ÔèÁ
ÁÒ¡¢Öé¹17,18 ã¹¡ÒÃÇÔ̈ ÑÂ¤ÃÑé§¹ÕéáÁŒ̈ Ð¾ºÇ‹Ò ¤Ðá¹¹¤ÇÒÁÃÙŒ 
·ÑÈ¹¤μ Ô áÅÐ¤ÇÒÁàª×èÍÁÑè¹ËÅÑ§¡ÒÃ½ƒ¡ÍºÃÁà¾ÔèÁ¢Öé¹
ÃŒÍÂÅÐ 100 áμ ‹¡ÅØ‹Áμ ÑÇÍÂ‹Ò§Ê‹Ç¹Ë¹Öè§ (ÃŒÍÂÅÐ 38.1) 
ÂÑ§¤§ÁÕ¤ÇÒÁàª×èÍÁÑè¹ÍÂÙ‹ã¹ÃÐ´ÑºäÁ‹á¹‹ã¨ «Öè§ÍÒ¨à»š¹
¼Å¨Ò¡¡ÒÃàÃÕÂ¹ÃÙŒáÅÐ¡ÒÃ½ƒ¡ÍºÃÁã¹ª‹Ç§àÇÅÒÊÑé¹ æ 
ÁÕ¡ÒÃ½ƒ¡·Ñ¡ÉÐ»¯ÔºÑμ Ôà¾ÕÂ§ 6 ªÑèÇâÁ§ ̈ Ö§äÁ‹ÍÒ¨Ê‹§¼Å

ãËŒ¡ÅØ‹Áμ ÑÇÍÂ‹Ò§ÁÕ¤ÇÒÁàª×èÍÁÑè¹ÍÂÙ‹ã¹ÃÐ´ÑºÁÕ¤ÇÒÁ
ÊÒÁÒÃ¶ËÃ×ÍÁÕ¤ÇÒÁÊÒÁÒÃ¶ÁÒ¡ä´Œ

¡ÒÃ»ÃÐàÁÔ¹¤ÇÒÁ¤Ô´àËç¹μ ‹ÍÃÙ»áººÏ ´ŒÒ¹
¡ÒÃºÃÃÅØÇÑμ¶Ø»ÃÐÊ§¤ � ¾ºÇ‹Òà¡Ô´¤ÇÒÁÃÙŒ¤ÇÒÁà¢ŒÒã¨
ã¹ÃÐ´ÑºÁÒ¡·ÕèÊǾ  ÁÕ»ÃÐâÂª¹�μ ‹Í¡ÒÃ¹íÒä»ãªŒ§Ò¹ ª‹ÇÂ
à»ÅÕèÂ¹á»Å§·ÑÈ¹¤μ Ô áÅÐÁÕ¤ÇÒÁ¾Ö§¾Íã¨ã¹ÀÒ¾ÃÇÁ
ÃÐ´ÑºÁÒ¡ à»š¹¼ÅÁÒ¨Ò¡¢ŒÍÊÃØ»¡ÒÃÊ¹·¹Ò¡ÅØ‹Á·Õè
Ã‹ÇÁ¡Ñ¹¡íÒË¹´à¹×éÍËÒÍÂ‹Ò§àËÁÒÐÊÁ ÊÍ´¤ÅŒÍ§¡Ñº
»˜ÞËÒ·Õèà¡Ô´¢Öé¹ã¹ºÃÔº·28,34 μÒÁ¤ÇÒÁ¨íÒà»š¹áÅÐ
¤ÇÒÁμ ŒÍ§¡ÒÃ¢Í§¼ÙŒà¡ÕèÂÇ¢ŒÍ§ áÅÐÂÑ§à»š¹¤ÇÒÁÃÙŒãËÁ‹
·ÕèÊÒÁÒÃ¶¹íÒä»ãªŒ»¯ÔºÑμ Ôä´Œ¨ÃÔ§ ·Ñé§ã¹¡ÒÃ»¯ÔºÑμ Ô§Ò¹
áÅÐã¹ªÕÇÔμ»ÃÐ¨íÒÇÑ¹ ÃÇÁ·Ñé§¡ÒÃãªŒà·¤¹Ô¤ÇÔ¸Õ¡ÒÃ
¶‹ÒÂ·Í´¤ÇÒÁÃÙŒ ·Ñ¡ÉÐ áÅÐ»ÃÐÊº¡ÒÃ³ �¢Í§·ÕÁ
ÇÔ·ÂÒ¡Ãã¹ÅÑ¡É³Ð¢Í§¡ÒÃºÃÃÂÒÂ ¡ÒÃÍÀÔ»ÃÒÂ¡ÅØ‹Á 
¡ÒÃ½ƒ¡·Ñ¡ÉÐ ¡ÒÃáÊ´§º·ºÒ·ÊÁÁμ Ô ¡ÒÃ½ƒ¡»¯ÔºÑμ Ô
·Õèà»š¹¡ÒÃàÃÕÂ¹ÃÙŒáººÁÕÊ‹Ç¹Ã‹ÇÁ ·íÒãËŒ¼ÙŒà¢ŒÒ½ƒ¡ÍºÃÁ
Ê¹ã¨ μÑé§ã¨àÃÕÂ¹ÃÙŒÇÔ̧ Õ¡ÒÃ Ñ́̈ ¡ÒÃ Œ́ÇÂ¡ÅÇÔ̧ Õμ‹Ò§ æ ã¹
Ê¶Ò¹¡ÒÃ³ �·ÕèÍÑ¹μÃÒÂ ·Ñé§´ŒÇÂÇÔ̧ Õ¡ÒÃãªŒ¤íÒ¾Ù́ â´Â¡ÒÃ
½ƒ¡ÍºÃÁãËŒà»š¹¼ÙŒ¿̃§·Õè́ Õ äÁ‹́ ‹Ç¹μÑ́ ÊÔ¹ã¨ ÁÕ¡ÒÃàÍÒã ã̈Ê‹ 
ÁÕ¤ÇÒÁàËç¹Í¡àËç¹ã¨¼ÙŒ»†ÇÂ·ÕèÁÕ¾Äμ Ô¡ÃÃÁÃØ¹áÃ§37 áÅÐ
¡ÒÃãªŒâ»Ãá¡ÃÁ·Ñ¡ÉÐ·Ò§¡ÒÂã¹¡ÒÃ» Ô̄ºÑμÔ·ÕèàËÁÒÐÊÁ 
¶Ù¡μ ŒÍ§ ÁÕ¤ÇÒÁÁÑè¹¤§áÅÐ»ÅÍ´ÀÑÂ ÊÒÁÒÃ¶ãªŒÊÅÒÂ
¾Äμ Ô¡ÃÃÁÃØ¹áÃ§ ËÃ×ÍμÍºÊ¹Í§μ ‹Í¼ÙŒ»†ÇÂä Œ́ÍÂ‹Ò§ÁÕ
»ÃÐÊÔ·¸ÔÀÒ¾23 áÅÐä´Œ½ƒ¡»¯ÔºÑμ Ôã¹Ê¶Ò¹¡ÒÃ³ �
·ÕèàÊÁ×Í¹¨ÃÔ§ÍÂ‹Ò§¤Ãº¶ŒÇ¹¼‹Ò¹μÒÁà¡³±�·Ø¡¤¹ ¨¹à¡Ố
¡ÒÃà»ÅÕèÂ¹á»Å§¤ÇÒÁÃÙŒ ·Ñ¡ÉÐ ·ÑÈ¹¤μ Ô áÅÐÁÕ¤ÇÒÁ
àª×èÍÁÑè¹ã¹μ¹àÍ§ãËŒÁÒ¡·ÕèÊǾ ã¹àÇÅÒ·Õè̈ íÒ¡Ñ́ 11,14,15 áÅÐ
ÁÕ¤ÇÒÁ¾Ö§¾Íã¨·Õèä´ŒÃÑº¤ÇÒÁÃÙŒáÅÐ·Ñ¡ÉÐãËÁ‹35 
ÍÂ‹Ò§äÃ¡çμÒÁÁÕ¢ŒÍ¤Ô´àËç¹Ç‹Ò¡ÒÃ¨Ñ´¡ÒÃ¾Äμ Ô¡ÃÃÁ
¡ŒÒÇÃŒÒÇã¹¼ÙŒ»†ÇÂ Ô̈μàÇªÁÕ¤ÇÒÁàÊÕèÂ§ÊÙ§μ ‹Í¡ÒÃà¡Ô´
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ÍÑ¹μÃÒÂ·Ñé§ºØ¤ÅÒ¡ÃáÅÐ¼ÙŒ»†ÇÂ áÅÐàÊÕèÂ§μ ‹Í¡ÒÃ·íÒ
¼Ô´¡®ËÁÒÂ à»š¹§Ò¹·ÕèÂÒ¡áÅÐ«Ñº«ŒÍ¹ à·¤¹Ô¤¡ÒÃ
¤Çº¤ØÁ¼ÙŒ»†ÇÂ´ŒÇÂμ¹àÍ§ÁÕ¤ÇÒÁ«Ñº«ŒÍ¹áÅÐÂÒ¡·Õè¨Ð
·íÒÊíÒàÃç¨à¹×èÍ§¨Ò¡àËμ Ø¼Å´ŒÒ¹¨ÃÔÂ¸ÃÃÁ17

¡ÒÃ»ÃÐàÁÔ¹¼ÅËÅÑ§ãªŒÃÙ»áººÏ ã¹ª‹Ç§ 1 »‚ 
¾ºÇ‹Òà¡Ô´ÍØºÑμ Ô¡ÒÃ³ �áÅÐ¡ÒÃÊ‹§μ ‹Í¼ÙŒ»†ÇÂ¾Äμ Ô¡ÃÃÁ
¡ŒÒÇÃŒÒÇÃØ¹áÃ§ä»ÂÑ§âÃ§¾ÂÒºÒÅ Ô̈μàÇªÅ´Å§ «Öè§ª‹ÇÂ
Å´§º»ÃÐÁÒ³¡ÒÃÊ‹§μ ‹Í ¨Ò¡ 322,560 ºÒ· à»š¹ 
224,280 ºÒ· ËÃ×Í Å´Å§ÃŒÍÂÅÐ 30.5 ¡ÒÃºÒ´à¨çº
·Ñé§ºØ¤ÅÒ¡ÃáÅÐ¼ÙŒ»†ÇÂÅ´Å§19 áÁŒ¨ÐäÁ‹ÁÒ¡áμ ‹¶×ÍÇ‹Ò
à»š¹¡ŒÒÇáÃ¡¢Í§¡ÒÃãªŒÇÔ̧ Õ¡ÒÃ·Õèà»š¹ÃÙ»áºº·Õè¤ÃÍº¤ÅØÁ
ã¹»ÃÐà´ç¹»˜¨¨ÑÂ·ÕèËÅÒ¡ËÅÒÂáÅÐàËÁÒÐÊÁ¡Ñº
ºÃÔº·12

ÊÃØ»

ÃÙ»áºº¡ÒÃ Ñ́̈ ¡ÒÃ¾ÄμÔ¡ÃÃÁ¡ŒÒÇÃŒÒÇÃØ¹áÃ§Ï 
ª‹ÇÂ Ñ̈´¡ÒÃ¾Äμ Ô¡ÃÃÁ¡ŒÒÇÃŒÒÇÃØ¹áÃ§ã¹¼ÙŒ»†ÇÂ Ô̈μàÇª 
ä´Œ¤ÃÍº¤ÅØÁËÅÒÂ»˜¨¨ÑÂàËμ Ø àËÁÒÐÊÁ¡ÑººÃÔº· 
ËÅÑ§ÃÑº¡ÒÃÍºÃÁºØ¤ÅÒ¡ÃÁÕ¤ÇÒÁÃÙŒ ·Ñ¡ÉÐ áÅÐ
·ÑÈ¹¤μ Ôã¹·Ò§ºÇ¡ ÁÕ¤ÇÒÁà¢ŒÒã¨ã¹μ ÑÇ¼ÙŒ»†ÇÂáÅÐ
ÍÒÃÁ³ �¢Í§ºØ¤¤Å ·íÒãËŒÃÙŒÊÖ¡»ÅÍ´ÀÑÂ áÅÐÁÕ¤ÇÒÁ
àª×èÍÁÑè¹ã¹¡ÒÃ¨Ñ´¡ÒÃ¡Ñº¾Äμ Ô¡ÃÃÁ¡ŒÒÇÃŒÒÇÃØ¹áÃ§ 
à¾ÔèÁÁÒ¡¢Öé¹ ¼ÅÅÑ¾ �̧ÊØ´·ŒÒÂ ¤×Í ¡ÒÃ»‡Í§¡Ñ¹áÅÐ
Å´¡ÒÃãªŒÁÒμÃ¡ÒÃ·Õèà¢ŒÁ¢Œ¹ Å´ÍØºÑμ Ô¡ÒÃ³ �áÅÐ
¡ÒÃºÒ´à¨çº·Ñé§¼ÙŒ»†ÇÂáÅÐºØ¤ÅÒ¡Ã áÅÐÅ´¡ÒÃÊ‹§μ ‹Í
¼ÙŒ»†ÇÂÁÒÂÑ§âÃ§¾ÂÒºÒÅ Ô̈μàÇª

¡Ôμμ Ô¡ÃÃÁ»ÃÐ¡ÒÈ

¼ÙŒ ÇÔ ¨Ñ Â¢Í¢Íº¾ÃÐ¤Ø³ ÃÈ.´Ã .ÊÁ¾Ã 
ÃØ‹§àÃ×Í§¡Å¡Ô¨ áÅÐ ÃÈ.´Ã.¡ÄμÂÒ áÊÇ§à¨ÃÔÞ 
·ÕèãËŒ¤íÒ»ÃÖ¡ÉÒ¡ÒÃÇÔ¨ÑÂ¤ÃÑé§¹Õé

¤ÇÒÁÃÙŒà´ÔÁ: ¾Äμ Ô¡ÃÃÁ¡ŒÒÇÃŒÒÇÃØ¹áÃ§¢Í§¼ÙŒ»†ÇÂ
Ô̈μàÇªμ‹ÍºØ¤ÅÒ¡Ã·Ò§¡ÒÃ¾ÂÒºÒÅã¹âÃ§¾ÂÒºÒÅ

·ÑèÇä»¾ºä Œ́º‹ÍÂáμ ‹ÂÑ§äÁ‹ÁÕÇÔ¸Õ¡ÒÃ¨Ñ´¡ÒÃËÃ×Í
á¹Ç»¯ÔºÑμ Ô·ÕèªÑ´à¨¹
¤ÇÒÁÃÙŒãËÁ‹: ÃÙ»áºº¡ÒÃ¨Ñ´¡ÒÃ¾Äμ Ô¡ÃÃÁ
¡ŒÒÇÃŒÒÇÃØ¹áÃ§ã¹¼ÙŒ»†ÇÂ Ô̈μàÇª (MInD Model) 
ÁÕ 3 ¡ÃÐºÇ¹¡ÒÃËÅÑ¡ ä Œ́á¡‹ M: management 
prevention, In: intervention protection áÅÐ D: 
development to prevention
»ÃÐâÂª¹�·Õè¨Ð¹íÒä»ãªŒ: ÃÙ»áºº¡ÒÃ¨Ñ´¡ÒÃ
¾Äμ Ô¡ÃÃÁ¡ŒÒÇÃŒÒÇÃØ¹áÃ§Ï ÊÒÁÒÃ¶¹íÒä»ãªŒ½ƒ¡
ÍºÃÁãËŒºØ¤ÅÒ¡Ãã¹âÃ§¾ÂÒºÒÅÈÙ¹Â� âÃ§¾ÂÒºÒÅ
·ÑèÇä»áÅÐâÃ§¾ÂÒºÒÅªØÁª¹ à¾×èÍà¾ÔèÁ¤ÇÒÁ
ÊÒÁÒÃ¶ã¹¡ÒÃ¨Ñ´¡ÒÃ»˜ÞËÒä Œ́´Õ¢Öé¹
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