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Physiolopy of stress in the aspect of job stress and

coping in medical professional

Kanin Chintanapamote, Pornchai Sittisarunkul
Department of Preventive and Social Medicine, Faculty of Medicine, Chulalongkorn University

Abstract

Stress is a mental health problem that can be found in everyday life. Stress affects
both aspects of body and mind. For body aspects, stress increases risks to develop
cerebrovascular diseases and obesity etc. For mental aspects, stress increases risks to develop
adjustment disorder, depression, burnout and suicidal attempt. Causes of stress may be
from occupation or non-occupation. Recent studies show that stress from work reduce
productivity, increase prevalence of work accidents, cause negative effects on quality of life
and performance of workers. Physicians have high level of stress, many studies indicate that
coping has relationships with the success rate in the professional and burnout. Good coping

alternative results in effectiveness of both workers and shareholders.
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