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Abstract

This descriptive research aimed to study the relationship between constructive
organizational culture and organizational commitment and quality of working life in
personals of Boromarajonani College of Nursing Chon Buri. The study was conducted on a
total sample of 86 personals from February to September 2020. Data were collected using
questionnaires consisting of constructive organizational culture, organizational commitment
and quality of working life questionnaire. The reliability was .93, .94 and .96, respectively.
Descriptive statistics, and Pearson’s product moment coefficient were used for data analysis.

The results showed 1) The overall mean score of constructive organizational culture
was at a high level M = 4.21, SD = .52), the overall mean score of organizational
commitment was at a high level (M = 3.90, SD = .68), and the overall mean score of quality
of working life was at a high level (M = 3.98, SD = .54) 2) The constructive organizational
culture was significantly moderately positively correlated with quality of working life at the
.01 level (r= .675, p<.001), and the organizational commitment was significantly highly
positively correlated with quality of working life at the .01 level (r= .736, p<.001).

Therefore, the development of constructive organizational culture will have affect
the commitment of personnel to work, have a quality of working life and remain in the

organization until the day of their retirement.

Keywords: constructive organizational culture, organizational commitment,
quality of working life
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