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Somruedee Chatchawej M.N.S.!
Abstract

Recent trends indicate a high attrition rate among newly graduated nurses, primarily
attributed to excessive work demands and job-related stress. Consequently, fostering a sense
of life purpose emerges as a critical psychological factor that enhances motivation and
facilitates effective stress management, thereby promoting the sustainable retention of
nurses within the profession. This quasi-experimental study sought to examine the impact of
a life purpose enhancement program on the intention to remain in the profession among
professional nurses. The study sample comprised 60 professional nurses with 1-3 years of
work experience at Vachira Phuket Hospital, divided into an experimental group and a
control group, each consisting of 30 participants. The experimental group engaged in a six-
week life purpose and intention to stay enhancement program. The research instruments
included: 1) a general information questionnaire, 2) a life purpose questionnaire, 3) an
intention to stay questionnaire, and 4) the life purpose and intention to stay enhancement
program. These instruments were evaluated by three experts, resulting in an average content
validity index of .97, and Cronbach's alpha coefficients of .97 and .92. Data analysis employed
descriptive statistics, including frequency, percentage, mean, and standard deviation, as well
as inferential statistics, such as chi-square and t-tests for independent and paired groups.

Results: Following participation in the program, the experimental group exhibited a
statistically significant increase (p < .01) in their mean scores for life goal awareness and
intention to remain in their current employment, compared to their scores prior to program
enrollment. These findings indicate that the program effectively enhances life goal awareness
and job retention intentions among professional nurses. Nursing administrators may
implement this program to assist nurses in developing and recognizing their life goals,
perceiving work as an integral component of these goals. This perception fosters pride,
empowers individuals, aids in stress management, motivates work performance, and

contributes to the retention of skilled nursing personnel within the organization.

Keyword: registered nurses, purpose in life, intention to stay
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Yowar 80.00 uaxnguAIUA oAy 76.67) Fuaniugnsiney wuiisaesnguildnaauint
semingninadansuazdnsvnis (Fevay 43.33 waz 56.67 awdidv) fanadsenglndidssiy
(nguvRans 23.63 + 1.09 U uaznguenunx 23.83 = 1.05 U) uazdidnadeduudalusnisvianuse
FarilndiAssiu (ngumeans 66.73 + 15.81 929 wagnguauAy 70.46 + 11.90 Falu)
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seldveiiou fegeds anuznisdiseu mevihanlunedtiediden Ussaunsahiauludundn
we1ua Uszaunsavihanulumisnuiatu 01y wagduudiluamaihaudeduai (p > 05)
ag13lsfinn wuauuanaseg nlvedidynisadflusuauisamevessela (X2 = 15.55,
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LAESEUUNSNUMNEI (2 = 11.92, p < .01) Taengumaassdszruunmsueunnsauuuuniig
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M19197 1 anwaenall wasnsiUSeuiisudnuagmiluseninanguveassasngualuay
Aeadalaawals (n = 60)

Hoyaly NGUNARDY NEUAIUAN x> p
(n =30) (n = 30)
31uau (Sowaz) 3 (Sowaz)
1. el
‘VmJ:ﬂ 30 (100.00) 29 (96.67) 1.01 31
RG] 0 (0.00) 1(3.33)
2. AEUN
NN 24 (80.00) 23 (76.67) 0.09 75
daany 6 (20.00) 7(23.33)
3. d@UnATWANTE
Tan 30 (100.00) 30 (100.00)
8 0 (0.00) 0(0.00)
4. planudu
Tudaningid 6 (20.00) 7(23.33) 0.09 75
A9 24.(80.00) 23 (76.67)
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Hoyaly NGUNARADY NEUAIUAY x> p
(n =30) (n =30)
31U (Sowaz) U (Fowaz)
5. s1elanathau
15,001 — 20,000 U 3(10.00) 1(3.33) 2.53 .28
20,001 - 25,000 um 6 (20.00) 3(10.00)
25,001 - 30,000 um 21 (70.00) 26 (86.67)
6. ANMULNYINDVDITELA
SENIG 28 (93.33) 14 (46.67) 15.55 .000%**
[EHURENIG 2(6.67) 16 (53.33)
7. fiegondelusmingiin
nennlulsangIua 0 (0.00) 3 (10.00) 3.42 18
WeNNUONLTINGIUA 24 (80.00) 23 (76.67)
UTUTDIATOUATY/ YA 6 (20.00) 4(13.33)
8. #01ULN15IN99U
gniedansm 13 (43.33) 13 (43.33) 000 1.00
151N 17 (56.67) 17 (56.67)
9. vieniluvedUeiidan
1o 28 (93.33) 24 (80.00) 2.30 13
Tallag 2(6.67) 6 (20.00)
10. Uszaunsaliirauludvdnweuia
Tafu 19 12 (40.00) 11 (36.67) 5.04 17
11N 1 U ualdiAu 2 9 12 (40.00) 9 (30.00)
11N 2 U ualdiAu 3 9 6 (20.00) 10 (33.33)
11. Yszaun1salineuluniieautagiu
Taifu 19 12 (40.00) 11 (36.67) 5.04 17
11N 1 U ualdiAu 2 9 12 (40.00) 9 (30.00)
11N 2 U ualdiAu 3 9 6 (20.00) 10 (33.33)
12. S2UUNSUBURUNYI Y
WUUWTIT (functional Assignment) 20 (66.67) 9 (30.00) 11.92 .008**
wuuwesld (case method) 0 (0.00) 7 (23.33)
Wuu?iy (team method) 7(23.33) 9 (30.00)
WUURUATIBYAAA (total care) 3(10.00) 5(16.67)
13. 21¢ @) Mean = 23.63 Mean = 23.83 F=.33 .26
S.D.=1.09 S.D.=1.05 df=58
14. Sautalasnisieuseduani Mean = 66.73 Mean = 70.46  F =51 48
S.D. = 1581 S.D.=11.90 df=58

**p <.01, ¥* p <.001
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** 5 < 01, ** p <. 001
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% 5 < 001
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