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Abstract

This quasi-experimental study aimed to explore the effectiveness of a program for
enhancing purpose in life and intention to stay among registered nurses. The sample
consisted of 60 registered nurses with 1-3 years of work experience working at Vachira Phuket
Hospital, who were divided into experimental and control groups of 30 participants each.
The experimental group participated in the purpose in life and intention to stay
enhancement program for 6 weeks, while the control group did not participate in the
program. The research instruments consisted of a demographic questionnaire, the purpose in
life questionnaire, the intention to stay questionnaire, and the life purpose and intention to
stay program. The content validity of the instruments was evaluated by three experts, yielding
an Index of Item-Objective Congruence (I0C) of .97. The Cronbach's alpha coefficients of the
purpose in life and the intention to stay assessment questionnaires were .97 and .92,
respectively. The data were analyzed using descriptive statistics, which consisted of
frequencies, percentages, means, and standard deviations, and inferential statistics, which
consisted of independent t-tests and paired t-tests.

Results: The results showed that, after participating in the program, the experimental
group had statistically and significantly higher mean scores for purpose in life and intention
to stay than that before participating in the program (p < .01). Furthermore, at the end of this
program, it was found that the mean scores for purpose-in-life and intention to stay among
registered nurses in the experimental group were statistically and significantly higher than
those of the control group (p < .001). The program effectively improved nurses' perception
of their purpose in life and intention to stay. Therefore, the findings suggest that nursing
administrators could implement this program to enhance nurses' purpose-in-life and
intention to stay and empower nurses to set goals in their lives and work toward achieving
their goals. In general, working is one of the significant ¢oals that can generate pride or
increase self-energy. This, in turn, may result in contributing to retaining skilled nursing

personnel within the organization.
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mvadalaawals (n = 60)

Hoyarily NENNABDY NEUAIUAN x> p
(n=30) (n=30)
31uau (Jowaz) 3 (Sowaz)
1. 1WA
N9 30 (100.00) 29 (96.67) 1.01 31
38 0 (0.00) 1(3.33)
2. ANEUN
NN 24 (80.00) 23 (76.67) 0.09 75
daau 6 (20.00) 7(23.33)
3. @0 U WENTE
Tan 30 (100.00) 30 (100.00)
i 0 (0.00) 0 (0.00)
4. pRanunax
Tudaningiin 6 (20.00) 7(23.33) 0.09 5
H9AINIA 24 (80.00) 23 (76.67)
5. s19lddaLAou
15,001 — 20,000 um 3(10.00) 1(3.33) 2.53 .28
20,001 - 25,000 um 6 (20.00) 3(10.00)
25,001 - 30,000 um 21 (70.00) 26 (86.67)
6. ANULNYINDVRI81A
SN 28 (93.33) 14 (46.67) 15.55  .000%**
laiiigane 2(6.67) 16 (53.33)
7. fegodeludmiagiin
nennlulssweuia 0 (0.00) 3 (10.00) 3.42 18
WeNNUoNlTINeIUA 24 (80.00) 23 (76.67)
UTUYDIATOUATY/ QYA 6 (20.00) 4 (13.33)
8. ARUZN15I99U
gninadhnsm 13 (43.33) 13 (43.33) 000 1.00
91519013 17 (56.67) 17 (56.67)
9. iuluvedireiiden
T 28 (93.33) 24 (80.00) 2.30 13
Talla 2 (6.67) 6 (20.00)
10. Yszaunisaliinauluidsdnnetuia
TaiAu 1 ¥ 12 (40.00) 11 (36.67) 5.04 17
i 1Y ualdiAu 29 12 (40.00) 9 (30.00)
1A 2 U ualdiAu 3 9 6 (20.00) 10 (33.33)
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Hoyaly NHUNARDY NQUAIUAN Y’ P
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11. Uszaunsalinaulumitsautagldu
TAu1d 12 (40.00) 11 (36.67) 5.04 17
11N 1 U ualdiAu 2 12 (40.00) 9 (30.00)
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12. S2UUNSUBURUNYI Y
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wuuLlvesll (case method) 0 (0.00) 7(23.33)
wuu?ll (team method) 7(23.33) 9 (30.00)
wuuHaTIByAAa (total care) 3 (10.00) 5(16.67)
13. 21 @) Mean= 23.63 Mean = 23.83 F=.33 .26
S.D.=1.09 S.D.=1.05 df=58
14. Srurudalusnsyhaudeduay M = 66.73 Mean = 70.46  F =51 48
S.D. = 1581 S.D.=11.90 df=58

**p <.01, ¥ p <.001

gauil 2 wamsAasizvideyanuanufgy

NansMAFevaNAgIuded 1 nuin nquneassiiazuuuled sn1siuditnanedinganin
noudTlUsUNIN pgslidsdAgvieana (t = 3.23, p = .01) WuisafunzLLUeasALA sl
asoglunuiinuimdadrsalvsunsuaaasnd e Finuasanuddlanseglunuemeua
FAn Tssneuiaddsegifingeninneudisiulusunsu egsdideddgynisadfruiu (t = 5.69,
p < .001) (P54 2)

o ™ a N o v Na o I i
M13199 2 Wiguisuasiuuaionsiuiidmnetiawasanusdlanseglunulunguveaes
naukazndutTmlusunsulagluaia paired t-test (n=30)

fauus foUNITNNADY WAINSNAADY t p
(n=30) (n=30)
Mean S.D. Mean S.D.
Whunneaie 227.20 18.26 242.20 17.71 3.23 .002%*
Aruidlansogluny 30.30 5.07 37.67 4.95 5.69 .000***

** p<.01, ¥* p<.001

nansadeUafgTuded 2 nuin Woduaelusunsuazuuuiadsnsfufidmnedinuay
arwdslanseglunulungunaaevdadrdalvsunsuaiaasutmunsinuazanuddansosly
NUIBMEIVIATNTN TssmeradTseqiin ganiinguauauiililiidisaalusunsus egred
Toddymeadn (t = 5.72, p <.001; t = 6.31, p <.001) MUAIFU (A1519713)
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