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Abstract

This survey study aimed to investigate perception about organization development of the personnel
in Prachomklao College of Nursing, Phetchaburi Province, in the fiscal year 2014. The data were
collected in the population of 95 personnel working at the Prachomklao College of Nursing, Phetchaburi
province, during a fiscal year of 2014, by using the demographic data questionnaire and the organizational
development survey developed by the Government System Development Committee (2011 ). Data were

analyzed by using descriptive statistics

Majority of the personnel perceived overall organizational development at high level (Mean = 6.93,
S.D.=1.71). Among three aspects of the organizational development, organization capital and information
technology capital was rated at a high level (Mean = 7.11, S.D. = 1.58; Mean = 6.60, S.D. = 1.44,
respectively); while human capital was rated at a moderate level (Mean = 6.32, S.D. = 1.77). In term
of organization capital, the personnel perceived at a high level that organization has been highly successful
in organization creativity and organization connectivity. According to information technology capital,
the personnel perceived an organizational database and computer at a high level. However, in the area
of human capital, the personnel rated human development and human resource management at a moderate

level.

Keywords: organization development, organization capital, information technology capital, human

capital, college of nursing
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