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ABSTRACT

This research aimed to describe and determine the relationship of job satisfaction, level of burn-out,
and quality of life in work place of registered nurses at Siriraj Hospital. Two hundred and forty registered
nurses worked at lesst 1 year at Siriraj Hospital responded to questionnaires . Descriptive statistics (e.g.,
frequency, percentage, mean, and standard deviation) and inferential statistics (Pearson’s Product-
Moment Correlation Coefficient) were used to analyze data. The results revealed that registered nurses’
quality of life in work place at Siriraj Hospital was moderate. In addition, Their level of job satisfaction
was low with a high level of burn-out. Quality of life was positively related to job satisfaction in
workplace (r = 0.203, p-value -0.002) but negatively related to level of burn-out (r = 0.-507,
p-value -0.000)

The findings of this research study suggested that administers getting involved might need to
design clear policies regarding appropriate compensation specific to nurses at different positions and

a survey of the safety environment in order to help increase job satisfaction and the quality of life in

workplace for nurses.

Key words : Registered Nurses / Quality of Life in Workplace / Job satisfaction / Burn-out
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