[ﬁ Journal of Health and Nursing Research Vol. 38 No.3 September - December 2022

UNANIY

Jaduiliansnasiendnunslasgluauvasneruradgrdnlulsmeunagud
Factors Influencing Intent to Stay among Professional Nurses In Hospitals

Received:  Aug 18, 2022 Yaysan Lienaussad Us.a. (Boontida Theucksuban, Ph.D.)

Revised: Oct 16, 2022
Accepted:  Oct 20, 2022

unAnge
uni: Yaguiimsvawaauneiuiailan datunisdsasulimeruaiinnusdasglumnuduisnisid
Usgansnmlunsudlateyunl

WgUszaeAn1sIde: IeAnwiszAuauatlieglunuuastadenidvenarernuatlaeglunuremeiua
Anlulsameuiagud

sadaudside: Msifauuummuduius@vhuwe ngudiegradunerviaivndn 1,224 au Aadenlay
Fauuwuumaeduneu iudeyalagliuuuaouniu Usenoude 1) feyadauyana 2) wuuasuauaruidosgly
N1 3) WUUARUNNNEEL 4) WudsuamNMsaTUAYUINLiiDUT Y 5) WuudeunuAufiondviue v
6) wuudeunslemanuinomii 7) wuugeuameuiilosvinglunu 8) wuuasuauanuienelalunu 9)
wuussunuABasiugniusiessdnis léf Cronbach’s alpha weswuvasUAMINAY 81, .98, .73, .90, 88,
85, .79 uaz 81 MUy Wnrziteyameaifinssuuuarnsiinneionoosnyanuuuiuney

wan33se: nduiagtedimiunilaeglununveglussiugs (=354, SD. = 743) thiviidavinaseniiu
f??ﬂaa§ﬂm’luu’1ﬂﬁqfﬂﬁaﬂa%’amm%ﬁugﬂﬁuﬁamﬁmﬁ (R=.46, p < .001) soasudulenamaniinlusu
(R =21, p < .001) mawniesminelunu (3 =-.16, p < .001) anufewslaluau (R =.14, p < .001) waza1y
fihnawAsuntas (3 = 11, p < .001) Tngansnsesauiussuismuulsusuvesanusilaoglunulifesas 29

ayuwa: YadeiuanuBadunniusionsdnis Tenanvthlusu anuwlesniieluanu anuiamels Tu
nu waznnzfihnsdsundas uladeiilidvdnadennusilseglunuvemeuiaivndn

datauauue: fuimsmsnenuiamsiaunasnslunsdaasuanusidlanseglunuremeiunaividn lny
Tadadenlaainnis@nuwnsadl

Adfiny: AnuAslansgluay nenaIvdn lsameruagud

Corresponding author WeTUIA3TITINTILIYNIT (A11UNT5801) TNIBENGTVIAYSUTIVIUT UATASEITHTIY
AIENEIUIAAIANS a010UNSYUTUTIVIUA N3eNTNTI3044Y, E-mail:boontidat@gmail. com
Boromarajonani College of Nursing, Nakhonsithammarat, Faculty of Nursing, Praboromarajchanok Institute, Ministry of Public Health, Thailand.



33715398g9NMUaEN TN IVIA T 38 QUUT 3 g - 5UIAN 2565 E]

Abstract

Introduction: Nowadays, there is a global nursing shortage. Therefore, promoting nurses’ intent to

stay is an effective method to address this problem.

Research objectives: To examine level of intent to stay and factors influencing intent to stay among

nurses in hospitals.

Research methodology: This study employed a predictive research design. Participants were 1,224
professional nurses selected using a multistage sampling method. Data were collected using question-
naires, including 1) demographic data form, 2) the Intent to Stay Scale, 3) the Leadership Practice Inven-
tory, 4) the Social Integration Scale, 5) the Nursing Activity Scale, 6) the Promotional Opportunity Scale, 7)
the Maslach Burnout Inventory, 8) the Job Satisfaction Scale, and 9) the Organizational Commitment Question-
naire. The Cronbach’s alpha coefficient values of the questionnaires were .81, .98, .73, .90, .88, .85, .79,
and .81, respectively. Data were analyzed using descriptive statistics, and stepwise multiple regression

analysis.

Results: The participants reported a high level of intent to stay (X=3.54, SD.=.743). Results of
stepwise multiple regression analyses showed that organizational commitment, promotional opportunity,
burnout, job satisfaction, and transformational leadership together explained 29% of the variance in intent
to stay. Organizational commitment (3 =.46, p < .001), promotional opportunity (3 =.21, p < .001), burn-
out (=-.16, p < .001), job satisfaction (3=.14, p < .001), and transformational leadership (R =.11, p <

.001) were statistically significant predictors of intent to stay.

Conclusions: Organizational commitment, promotional opportunity, burnout, job satisfaction, and

transformational leadership were factors influencing intent to stay among professional nurses.

Implications: Nursing administrators should develop strategies to promote intent to stay among

professional nurses using factors derived from this studly.
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