N3ATIMIAeNeIVIaUTNTIVIUT nFanH U7 35 aUUT] 1 unTIAU - LI 2562 ﬁ]

UNAINIVY

NISWAILIFULUUANNAUNUSIBIa A vasdadenianswasie

HaN15UUAMUYB9R115E N UG Iinaa 1 Tun1SANYIV9ST
The Development of Causal Relationship Model of Factors Influencing on Job
Performance of Nursing Instruction under The Public Educational Institutions

yeyals gUsehvg Us.n.(Boonsong Supradith, Ph.D.)"
Recelved:  Apr 2, 2018 yeyt3es vasAad Ph.D (Boonreang Kajornsin, Ph.D)’
Revised: Apr 30, 2018 - T N ; B D)3
Accepted:  May 15, 2018 51U19) 4 guN3 A.A. (Taneenart Na-soontorn, Ph.

UNANYD

Q”]U']‘\]EJU@J'N]QUS”'&\WLW@ 1) WGM'LHTULLUUW?W@J&NWUﬁLﬁNﬁWLWWUEJQ%’\WEJV]@J@VWW@G\@Naﬂ'liﬂ{]ﬂ@ﬂqu%@\i
@']"UW§EJWEJ']U'16 2) mwaaummaammaawaﬁiﬂLLuummau‘wuﬁmmL‘MW{J@&{J%wuavmwamawamiﬂgum
QWU%BQ@WQW?BWU"]U’]ﬁﬂUﬂJ@MaLﬂjﬂﬂi ﬂﬂ"lﬂ 3) ﬂﬂ@?ﬂu’]ﬂ@mﬁwa%ﬂﬂﬁ’lLLU?W?{QN&W@N@ﬂ"lﬁ‘daU@NW‘u‘Uaﬂ@'ﬁ"ﬁU
‘W‘c’J’I‘U'Wa ﬂallffn@‘c’,l”]ﬂ ﬂEJ EJ'H]”]?‘EJWEJ']U'I@ ﬂﬂﬂﬂﬁﬂWUUﬂqiﬂﬂHWWSWUqa%@\Tﬁ% mu’m 615 AU all(ﬂ']E]EJ'NLLU’U‘V?ﬁWEJ
SUUWE]‘U Lﬂi@ﬂu@mi‘ﬂ‘Uﬂqiﬁﬁ]ﬂ 33} LL‘U‘U’J@Lﬂ?J'Jﬂ‘UﬂTJvNuqﬂWiLUaEJULLUaQ mmwawﬂaﬂumu mmmﬂwﬂm’m
‘Wi](ﬂﬂiﬁllﬂ’15LUUﬁlI'1‘Uﬂ‘1/'lWU?N@Qﬂﬂ’]iLLa“NaﬂqﬁﬂﬂUWﬂqu "ZNZJV‘T]F’TJ']ZJLSU'PJZJU .98, .94, .95, .92 llag .95 m:umcw
Iﬁjaaﬁm'ﬁ?Lﬁi”]”ﬂ@ﬂﬂﬂﬁ‘“ﬂ@'ULSIN‘EJU‘EJUIUW]?@]iﬁﬁ]aEJUﬂTlllmiJ“U@\‘iLﬂi@ﬂﬂ@')ﬁ]ﬂLLa”%ﬁﬁﬂmﬂqiﬂLﬂiq WLﬁUWW\ﬂu
ﬂ?imi?ﬁ)ﬁ@Uﬂ??uﬁMWUﬁL‘Nﬁ?LWWIJ@Q%QQEWINEWEW@W@N@ﬂ'ﬁ‘UQ‘U(ﬂ\ﬁu

NANITITENUIT 1) ﬁﬂLLuummauwuﬁmmmmaqﬂwawmawﬁwamawamsﬂgumm wanaliliuan
mauwmﬂ1'ﬁLﬂaauu:dmuamwamqmwamquwdﬂmm mmmﬂwuimmuaumamiﬂgumwuaumwﬁwa
VINE]E]@JG]@N@M?‘UQ‘UM’M Tngdaiuenufisnelalue anugniulun wasngfnssunmsduaunindifves
29ANTS 2) gﬂqummamwuﬁmmmmmmmaamﬂaaaﬂamauﬂmauaLsmﬂs%mw (y’ = 87.98; df = 108;
p = . 02749; GFl = .98; AGFI = .983; RMR = 0.002; RMSEA = .021) 3) suuslusuuuuanuduiusideanive
aﬁmsmmLLUiﬂiauﬂumwamiﬂgummlm Jo8a 73 ‘?NG]’JLLUiﬂ’J’]&JWQWEﬂ‘-ﬂum‘L!LLau‘Wi]mﬂiiZJmiL‘Uuﬁiﬂ‘Uﬂ
1A79999ANLBNENANNTITIVINFENANISUURNY Tvu1advdna 0.77 uaz 0.68 Mua1sy fakdsaay
WﬁwaiﬂumummamawamqaammeﬂmamamiﬂgummmummmﬂwuiumuLLaqumﬂiimmﬂuam%ﬂm
YIDIANIT HVUINBVIENG 0.98 Uag 0.67 ANARU ﬁ?‘uﬂ’]’J“’NU’]ﬂ’]iL‘UaEJ‘ULL‘U@Q‘UENNUi‘VIﬁM@VIﬁ‘WﬁMNmN
WBeau (-0.51) siran1suuRau ﬁumvmmﬂumavwmmsmaauLLUadsuaawmmﬁuamﬁwamqaau GAARMIREY
Wawaslaﬂumumamamiﬂgummu Hyundngwa 0.72 LLauaJamwamqaanmuﬂ’mmﬂwuiumuuaqumm'mmi
JuaunBnivesesdnisivunndning -0.41, 0.67 uay 0.68 muawu wansideanunsmiluldlunsWaun
HansUJURMUTBIRIEneualuan tunMsfnndsinanuresdy

s Aaa

AdARY: NMIALNFURUUANNFNRUSWE e, Yadenlanina, nan1sufufiny, 9191sgneua

unﬂnwmwgumm TJWHWHUTMU%M NI5ANYT UNIINEIBETUFT IO Email: supradith.bsdu@smailcom
ﬂ75’97’i7"17758‘1]’53@77WH7ﬂ£/U5°Zf§U7Lma‘Jf775ﬂfW7 U IneaeTUseYiY Email: fedubrkeku.ac.th
a7%7752/1]5%777)1487581/5%1/7“8 NI5ANYT UNIINYIBENTUF VDY Email: medtanee@stjohn.ac.th
¥2Saint John's University, Bangkok, Thailand



m Journal of Boromarajonani College of Nursing, Bangkok Vol.35 No.1 January - April 2019

Abstract

This study aimed to: 1) develop a causal relationship of factors influencing on job performance; 2)
validate the conformance between empirical evidence and the model; and 3) examine the effect size
of factors affecting on job performance. Multi-stage random sampling method was used to recruite 615
nursing instructors under the public educational institution to the study. Research instruments included
a set of questionnaires to measure transformational leadership, job satisfaction, work engagement,
organization citizenship behavior, and job performance. Their reliability coefficients were .98, .94, .95,
.92, and .95, respectively. Confirmatory factors were employed to assess the instruments’ validity. Path
analysis was employed to analyze causal relationship of factors influencing job performance.

Findings revealed that by using the causal relationship model, the transformational leadership had
direct effect on job satisfaction work engagement and job performance. Transformational leadership
had an indirect effects on job performance mediating through job satisfaction, work engagement,
and job performance; it also had indirect effect on job performance through job satisfaction, work
engagement, and organization citizenship behavior. Moreover, the causal relationship model conformed
to the empirical evidence (y° = 87.98; df= 108; p= . 02749; GFl = .98; AGFI = .983; RMR = 0.002 ; RMSEA
=.021). The causal relationship model explained 73% of the variance in job performance. Job satisfaction
and organization citizenship behavior directly affected job performance in a positive correlation with
effect sizes of 0.77, and 0.68, respectively. Job satisfaction also indirectly affected job performance in
a positive correlation through work engagement, and organization citizenship behavior, with the effect
size of 0.98, and 0.67, respectively. The transformational leadership of the principal, according to
perceptions of the personnel, had a negative direct effect (-0.51) on job performance. Moreover, it had
indirect effect through job satisfaction, work engagement, and organization citizenship behavior with
effect size of -0.41, 0.67 and, 0.68, respectively. The results could be used to develop the performance

of nursing instructors in public institutions.

Keywords: causal relationship model, factors influencing, job performance, nursing instructors
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