Instructional Approach for Enhancing Cultural Competence MTATNYIVIANAITUN
of Nursing Students Journal of The Royal Thai Army Nurses 49

LUIANNISANNISTLSYUNISEDULNDFILETUANTTOUY
NN9INUSISUVDIUNANEINYIUE

Instructional Approach for Enhancing Cultural Competence

of Nursing Students

UNAMUIYING

yAgIung ansezsiiana*
Bussarin Arayathanitkul, R.N., M.S.N.*

UNANED

aussougmMeTausTsy Aeauannsndadunasuvesmnuy e uazsinugnisuftiveseiunaluns
aualFuuImMIUuiug e TRLsTIITRITUUIMS Usenaudie anuaseuiinnietansssn arwiifetuTauss
Winwen15Ussiliunmelnusssy n1siufduiusnieTausssy LLazﬁﬂ‘wzmi@LLauu‘ﬁugmmﬁmmim AUTTOULNIG
fuussandudsdyndululantagiu fafu dndnvmeiunadmsldsuimuanssousneiamusss Weiduns
wissuaunsaudmsunsuuinulusuian N133AN19TEUNNTARUMUMINAANITIBUIHIUUTEAUNSlLAELUIAR
Audnvuinw annsahuldlunisdanisounsseuiiedaaiuanssauzmainmsssy TnefFouaiisanug
uayAdNwETittUsEadiunsasioUf TR nsasvioudn mstmunnudnuy nsadeluimiln wagninild
AR UR

ANFIARY : AUTIOULNNITAIUSTIY, LWIAANITINNITTEUNTADY, UNANYINEIUIA

Abstract

Cultural competence is the ability including knowledge, attitude and skills of nurses who provide
health care based on cultural background of an individual. Cultural competence consist of cultural awareness,
cultural knowledge, cultural assessment skills, cultural encounter, and cultural care skills. There are a lot of
changes in the world, recently that is why nursing students need to be prepared to work effectively.
Instructional approach which come from experiential learning approach and character education approach can
enhance cultural competence of nursing students. The process of this instructional approach include having
experience, reflecting on the experience, defining character, constructing new concept, and planning into

practice.
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