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Abstract

This descriptive research is quantitative and qualitative research aimed to (1) analyze the causal
relationship between leadership qualifications and management that affect the success in the institute of
nursing education and (2) create a model of management that affect the success in the institute of nursing
education. The samples of the deans/directors and nursing Instructors perform administrative duties in the
institute of nursing education were 365 in quantitative research and 15 in qualitative research. The research
instruments were questionnaires and interviews. The descriptive statistics used in the research were frequency,
percentage, arithmetic mean and standard deviation. The statistics of hypothesis tests were path analysis,
structural equation modeling (SEM) and content analysis.

The finding found that the leadership qualifications had direct effect on management. (DE =1.18)
and the leadership qualifications had direct and indirect effect on the success in the institute of nursing
education (DE = -.52, IE = 1.67). The management had direct effect on the success in the institute of nursing
education (DE=1.42) and the developed structural equation model had congruence with the empirical data,
(X* = 5.909, df = 6, P = .433, CMIN/df = .985, GFI = .996, AGFl = .976, RMSEA = .000) was able to explain
54.10 percent of the success in the institute of nursing education. The qualitative results were consistent with
all quantitative dimensions and suggested to develop leadership qualifications of the executives contributing
to the success in the institute of nursing education. As well as being a network to develop the potential and
determine the direction for joint development in strengthening the strength and competitive advantage of

nursing education institutions.

Keywords : success in the institute, management, leadership qualification, institute of nursing education
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R® 1382
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