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Abstract

The purposes of this descriptive study were: 1) to investigate transformational leadership of
head nurses, positive psychological capital, and positive practice environment of registered nurse at
Sappasitthiprasong Hospital, UbonRatchathani Province, 2) to explore the correlation among transformational

leadership of head nurses, positive psychological capital, and positive practice environment of registered nurse,
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and 3) to identify the predictive variables of positive practice environment of registered nurses. The sample
comprised 107 registered nurses. They were selected by systematic random sampling. Rating scale
questionnaires were used as research tools including transformational leadership of head nurses, positive
psycholosgical capital, and positive practice environment. The reliabilities of the questionnaires were 0.98,
0.98, and 0.95 respectively. Data were analyzed by frequency, percentage, mean, standard deviation, median,
quartile deviation, Pearson product-moment correlation, and stepwise multiple regression.

The major findings were as follows. 1) Transformational leadership of head nurses, positive
psychological capital, and positive practice environment were rated at the high level (X = 4.11, 4.13, and 3.93
respectively). 2) Transformational leadership of head nurses and positive psychological capital significantly
and highly correlated with positive practice environment at the level 0.01 (r = 0.74 and 0.67 respectively).

3) Transformational leadership of head nurses and positive psychological capital predicted positive practice

environment at the level 0.01. These predictors accounted for 70 % (R* = 0.700).

Therefore, in order to create a positive practice environment should promote transformational lead-

ership of head nurses and positive psychological capital of nurses.

Keywords : Positive practice environment, Positive psychological capital, Transformational leadership
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